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EASTERN MICHIGAN UNIVERSITY
Board of Regents
June 2017 Board Meeting

Monday, June 26
4 PM-4:45 PM

Athletic Affairs Committee

Room 201

4 PM-4:45 PM

Education Policies Committee

Room 205

Tuesday, June 27
9:15 AM-10:00 AM

Finance and Investment Committee

Room 201

10:30 AM

Regular Board Meeting

Room 201

AGENDA

Section 1

Call to Order
Roll Call Attendance
Proposed Minutes of the April 21, 2017 General Board Meeting

CONSENT AGENDA
Section 2
Section 3
Section 4
Section 5
Section 6
Section 7
Section 8
Section 9
Section 10
Section 11
Section 12

Staff Appointments
Staff Separations/Retirements
Emeritus Staff Recommendations
Emeritus Faculty Recommendations
Academic Affairs Administrative Professional Appointments/Transfers
Faculty Appointments
Faculty Reappointments
Faculty Promotions
Faculty Tenure Appointments
Lecturer Appointments
Lecturer Promotions

REGULAR AGENDA

Athletic Affairs Committee
Report and Minutes
Section 13
FYl 7-18 Depaiiment of Intercollegiate AthleticsBudget
Section 14
Contract Extension: I-lead Swimming andDiving Coach Peter Linn
Section 15
Contract Extension: Head Football Coach Chris Creighton
Section 16
Employment Contract: Vice President of Athletics
Section 17
Educational Policies Committee
Report and Minutes
Section 18
Section 19
Appointments of Charter SchoolsBoard Members
Section 20
Charter Schools Charter Re-Authorization
Undergraduate Research Stimulus Awards for Winter and Summer 2017
Section 21
New Academic Program: Religious Studies,Bachelor of A1is
Section 22
Finance and Investment Committee
Section 23
Report and Minutes
FY 17-18 Tuition and Fees Recommendation
Section 24
FY 17-18General Fund OperatingBudget
Section 25
Section 26
FY 17-18 Auxiliary Funds OperatingBudgets
Section 27
Authorization - Parking Agreement
General Revenue and Revenue RefundingBonds
Section 28
NEW BUSINESS AND PRESENTATIONS

Tab A
TabB
Tab C
TabD
Tab E
Tab F
TabG
TabH
Tab I

Updated Policy: 3.4.2.1 Retirement Eligibility
Deletion ofBoard Policy: 6.2.6 Human Subjects Research Review
Deletion ofBoard Policy: 6.2.7 Animal Care
NewBoard Policy: 6.4.3 Research Compliance
Dissolution of the Education Achievement Authority
Approval of CollectiveBargaining AgreementBetween EMU and EMU Command
Officers Association of Michigan
Approval of CollectiveBargaining AgreementBetween EMU and EMU United
Automobile Workers 1976
President's Report
Open Communications
Comments from the Chair
Adjournment
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Section I

EASTERL'\J MICHIGAN UNIVERSITY
Board of Regents Meeting
April 21, 2017
These are the proposed minutes of the April 21, 2017 Board of Regents meeting.
The meeting of the Eastern Michigan University Board of Regents was called to order by
Chairman Morris at 10:30 a.m. in Room 201, Welch Hall, Ypsilanti, Michigan.
The Board members present were: Regent Dennis Beagen, Regent Michelle Crumm, Regent
Mike Hawks, Regent Eunice Jeffries, Regent Mike Morris, Regent Alex Simpson, Regent
Mary Treder Lang and Regent James Webb.
Board members absent: None
There was a quorum.

Section 1
PROPOSED MINUTES OF THE FEBRUARY 7, 2017 REGULAR BOARD
MEETING
Regent Simpson moved and Regent Jeffries seconded that the proposed minutes for the
February 7, 2017 Board Meeting be approved as submitted.
Motion Carried

CONSENT AGENDA
Chainnan Morris asked the Board if there were any items on the consent agenda the Board
members wished to vote on separately. Hearing none, it was moved by Regent Treder Lang
and seconded by Regent Beagen that sections 2-5 be approved in their entirety as presented.

Section 2
STAFF APPOINTMENTS
Recommended that the Board of Regents approve 21 staff appointments for the reporting
period January 1, 2017 to March 15, 2017: Rhonda Longworth, Luke Meadows, Rojelio
Nunez, Julie Moroz, Jennifer Laskowski, Christopher Shropshire, Karen Schiferl, Joseph
Vainner, Erin Burdis, Kristin Lukowski, Jamaul Simmons, Thomas Kean, Alistair Halton,
Christine Galeas, David Scannell, Gregory Harris, Callie Baik, Nicole Binkowski, Jacinda
Lisi, Harbant France and Ana Calandrino.
Section 3
STAFF SEPARATIONS/RETIREMENTS
Recommended that the Board of Regents approve I7 separations and retirements for the
reporting period of January I, 2017 to March 15, 2017: Kevin Abbasse, Eliza Bivins-Fink,
Alexander Briggs, Thomas Brooks, Michael Di Lacovo, Kathleen Graham, Kyle Johnson,
Tashina Kiley, Megan Matusik, Amanda McVety, Haley Mulka, Carol Post, Mark
Romanowski, Jamaul Simmons, India Taylor, John Weatherspoon and Will Weidner.
Section 4
EMERITUS STAFF RECOMMEND ATIONS
Recommended that the Board of Regents grant Emeritus Staff Status to three (3) staff
members: Carol Post, Michael Douglass and Vicki Diaz.
Section 5
ACADEMIC RETIREMENT/SEPARATIONS
Recommended that the Board of Regents approve one (1) retirement (Margaret Crouch) and
two (2) separations (Marcia Karwas and Sheila Sasser) for the petiod of January 1, 2017
through February 28, 2017.
Motion Carried

2

Section 6
REPORT AND MINUTES - STUDENT AFFAIRS COMMITTEE
Regent Beagen moved and Regent Jeffries seconded that the Board of Regents approve the
Student Affairs Committee Agenda for April 21, 2017 and that the Minutes of the February
7, 20 I7 meeting be received and placed on file.
Motion Carried

Section 7
REPORT AND MINUTES- FACULTY AFFAIRS COMMITTEE
Regent Webb moved and Regent Crumm seconded that the Board of Regents approve the
Faculty Affairs Committee Agenda for April 21, 2017 and that the Minutes of the February
7, 2017 meeting be received and placed on file.
Motion Carried

Section 8
REPORT AND MINUTES - ATHLETIC AFFAIRS COMMITTEE
Regent Hawks moved and Regent Beagen seconded that the Board of Regents approve the
working Agenda for the April 20, 2017 meeting and the February 7, 2017 Minutes.
Motion Carried

Chairman Morris asked the Board if there were any items in the Educational Policies
Committee section the Board members wished to vote on separately. Hearing none, it was
moved by Regent Beagen and seconded by Regent Jeffries that sections 9-14 be approved in
their entirety as presented.
Section 9
REPORT AND MINUTES - EDUCATIONAL POLIClES COMMITTEE
Recommended that the Board of Regents approve the working Agenda for the April 20, 2017
meeting and the February 7, 2017 Minutes.
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Section 10
CHARTER SCHOOLS BOARD MEMBER APPOINTMENTS
Recommended that the Board of Regents appoint Kenneth Dettloff, Rolanda Williams and
Shawn Yates to three-year terms to the Board of Directors of Detroit Public Safety Academy;
and re-appoint Jasmine Henry to a tlu·ee-year term to the Board of Directors of the Joseph F.
Pollack Academic Center of Excellence.
Section l l
2017-2018 FACULTY RESEARCH AND CREATIVE ACTIVITY FELLOWSHIPS
Recommended that the Board of Regents accept and place on file the Report on the 2017-18
Faculty Research and Creative Activity Fellowships awards.
Section 12
2017-2018 SABBATICAL LEAVE AWARDS
Recommended that the Board of Regents accept and place on file the Report on the 20172018 Sabbatical Leaves.
Section 13
NE\V ACADEMIC PROGRAM: BACHELOR OF SCIENCE, DATA SCIENCE AND
ANALYTICS
Recommended that the Board of Regents approve a New Academic Program: Data Science
and Analytics Major.
Section 14
COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENT
Recommended that the Board of Regents approve former United States Attorney for the
Eastern District of Michigan, Barbara L. McQuade, as Commencement Speaker at both of
the Saturday, April 22, 2017 commencement ceremonies.
Motion Carried
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Chairman Morris asked the Board if there were any items in the Finance and [nvestment
Committee section the Board members wished to vote on separately. Hearing none, it was
moved by Regent Crumm and seconded by Regent Beagen that sections 15-20 be approved
in their entirety as presented.
Section 15
REPORT AND MINUTES - FINANCE AND INVESTMENT COMMITTEE
Recommended that the Board of Regents receive and place on file the Minutes from the
February 7, 2017 Finance and Investment Committee meeting and the Agenda for the April
21, 2017 meeting.
Section 16
0MB FEDERAL AWARDS SUPPLEMENT (JUNE 30, 2016)
Recommended that the Board of Regents receive and place on file the U.S. Office of
Management and Budget Federal Awards Supplemental Financial Rep01is for the year ended
June 30, 2016.
Section 17
\VEMU FINANCIAL STATEMENTS AS OF JUNE 30, 2016
Recommended that the Board of Regents receive and place on file the WEMU-FM Financial
Statements as of June 30, 2016 and related auditor's report.
Section 18
REFUNDING - BARCLAYS 2015 TERM LOAN
Recommended that the Board of Regents approve the resolution authorizing the issuance of
general revenue and revenue refunding bonds and providing for other related matters.
Section 19
MARKETING AND MERCHANDISING SERVICES AGREEMENT - AMAZON
PICKUP POINTS, INC.
Recommended that the Board of Regents authorize the President or Chief Financial Officer
to execute the Marketing and Merchandising Services Agreement between Eastern Michigan
University and Amazon Pickup Points, Inc. (Amazon) under tenns materially consistent with
the provided description.
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Section 20
EASEMENT TO ACD.NET
Recommended that the Eastern Michigan University Board of Regents (the University) grant
ACD.net, on behalf of Verizon Wireless, an easement in gross for a twenty-year term on the
University property locations more fully described in Exhibit A. The easement is for aerial
and underground access at all times (24/7/365) for its fiber network, infrastructure and poles,
as will be determined by mutual agreement of the pmiies. The board further authorizes the
President of the University, or his designee, to negotiate, sign, and record the necessary
documents to grant the easement.
Motion Carried

NE\V BUSINESS AND PRESENTATIONS
Section 21
COMPREHENSIVE FUNDRAISING PLAN
Regent Webb moved and Regent Beagen seconded that the Board of Regents authorize the
President and Vice President for Advancement to immediately launch the development of a
multi-year comprehensive fundraising campaign.
Motion Carried

Section 22
RESOLUTION: 2017 MAC CHAMPIONS- \VOMEN'S GYMNASTICS TEAM
Regent Hawks moved and Regent Beagen seconded that the Board of Regents approve the
resolution recognizing the Women's Gymnastics Team for being named 2017 Mid-American
Conference Champions.
Motion Carried
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Section 23
RESOLUTION: 2017 MAC CHAMPIONS - MEN'S SWIMMING AND DIVING
TEAM
Regent Simpson moved and Regent Crumm seconded that the Board of Regents approve the
resolution recognizing the Men's Swimming and Diving Team for being 2017 Mid-American
Conference Champions and also congratulated Coach Buck Smith for being named MAC
Diving Coach of the Year.
Motion Carried

Section 24
RESOLUTION: 2017 EMU-ACE MICHIGAN DISTINGUISHED WOMAN IN
HIGHER EDUCATION AWARD - DR. TONI STOKES JONES
Regent Jeffries moved and Regent Treder Lang seconded that the Board of Regents approve
the resolution recognizing Dr. Toni Stokes Jones for being the recipient of the 2017 EMU
ACE Michigan Distinguished Woman in Higher Education Leadership Award.
Motion Carried

Section 25
President's Report
EASTER!� MICHIGAN UNIVERSITY
Board of Regents Meeting
April 21, 2017
Mr. Chairman and Distinguished Members of the Board of Regents:
One of the most important and exciting days of the academic year is upon us. Tomorrow, we
will welcome more than 2,500 new graduates during commencement ceremonies at the
Convocation Center. We congratulate all of our graduating students and the outstanding
faculty members and staff who have contributed to their success. Our commencement
speaker, and honorary degree recipient, is Barbara McQuade, who served with distinction as
the U.S. Attorney for the Eastern District of Michigan from 2010 to early 2017.

7

l would like to welcome two new appointees to the University's executive leadership team,
starting with a very familiar face, Provost and Executive Vice President, Academic and Student
Affairs, Rhonda Longworth. After a national search, I am pleased to announce the removal of
"interim" from her title. Dr. Longworth has served the University in a variety of leadership roles
after starting here as an assistant professor of political science in 1 994. Please join me in
congratulating Dr. Longworth.
Following a national search, Bill Shepard began work on Monday as the University's new
vice president for advancement and executive director of the EMU Foundation. Bill joins
Eastern after serving for more than 30 years in leadership roles at Wright State University in
Dayton, Ohio. Bill was a key leader in Wright State's recent successful comprehensive
campaign. He brings that experience and expertise to Eastern as we begin to prepare for the
launch of our next comprehensive campaign. Please join me in welcoming Bill Shepard.
Three additional personnel announcements are important to note. Last week, we completed
campus interviews for three finalist candidates for Dean of the College of Arts and Sciences.
Provost Longworth will a1mounce her decision soon. Jill Hunsberger has been named associate
vice president for advancement, overseeing Alumni Relations. Steven Bryant will be the new
director of diversity and community involvement. He has been director of diversity and inclusion
at Northwest Missouri State University since 2011 and is set to join Eastern June 2.
On Wednesday, the University was presented with a $200,000 gift to support the renovation of
Strong Hall, which will begin this summer. The gift was provided by the Washtenaw Educational
Options Consortium and the Early College Alliance as a result of our focus on STEM education
and active support of the ECA.
This morning, at the Student Center and other campus locations, 550 female high school students
from across the region are patiicipating in our seventh annual Digital Divas program. This highly
successful and popular program was developed b y the Information Assurance program to
encourage more women to pursue careers in technology and cyber security.
Other recent highlights include:
•

The 3 7th Undergraduate Symposium with presentations and perfonnances by 450 students,
supported b y 230 faculty members. The event represents the best of the best of Eastern
Michigan University.

•

Dr. Gregg Barak, a professor of criminal justice and criminology and world-renowned
authority on the subject of multinational corporate crime, is sharing his expertise as a Fulbright
Scholar in Brazil.

•

The Master's Program in Occupational Therapy was ranked among the top-third in the nation
and among the best in Michigan in annual rankings by U.S. News and World Repoti.
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Next week, I will travel to China to strengthen and expand our existing academic
relationships. This is part of a renewed emphasis on the internationalization of our campus
and international recruitment. We will visit partner schools, such as Tianjin University of
Commerce (TJUC), where we have a long-standing master's degree in human resource
management and organizational development. For that program, our faculty travel to Tianjin
and teach on their campus. We also will speak to several university leaders there about our
mechanical engineering program, set to launch this fall.
Additionally, we will meet with high school officials in China about our Early College
Alliance program in order to further raise interest in the program among high school
students, who could then transition to enrollment at Eastern. We also will work to expand
opportunities for our students to teach English as a Second Language in China.
These are important efforts in fu1ther establishing Eastern's global presence, particularly
given our close proximity to Detroit Metropolitan Airport. We expect this trip to be very
productive in furthering the University's long-term interests.
On a personal note, [ would like to thank our outgoing Student Government leaders,
President Tanasia Morton and Vice President Joshua Stan, for their outstanding leadership
and commitment to the University and our students over the last year. They have served with
distinction, and we know we will be hearing more great things about them in the years ahead.
Other accomplishments are listed in the Appendix to this report on the University website.
Thank you, Chainnan Monis.
James M. Smith, Ph.D.
President
Eastern Michigan University
Recognition
•

Katelyn Coberley, an EMU graduate student in information assurance, received the
2017 Women in Security Academic Award from Duo Security, one of the fastest
growing infonnation security companies in the world.

•

Haley lVforaniec, an EMU graduate student in social work, has been named a
Newman Civic Fellow in honor of her exceptional campus service in opening
Swoop's Pantry at Eastern two years ago. She was one of only nine students named
from the state of Michigan.

•

Shelby Taylor, Eastern Echo managing editor, was awarded a $1,000 Michigan
Press Association Foundation Student Scholarship. Taylor was one of I l
Michigan Collegiate journalists to receive the scholarship.
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•

EMU students in the Business Professionals of America chapter excelled during the
organization's state conference. 17 EMU students were involved in 28 competitions.
First-place winners in various categories were Monica Jurczyk and Matthew
Leddy. Faraz Ansari, Kaitlin Boroniec, Melanie Konja, and Lillia Sheline earned
second-place honors. Third-place awards went to Abigail Bongiorno, Kaitlin
Boroniec, Tyler Johnson, Melanie Konja, Tayler Rodgers, and Lillia Sheline.
Nate Kerfoot earned a fourth-place honor. Two teams took first place honors - the
team of Eden Fisher, Johnica March, Emily Wheeler, and the team of Matthew
Leddy, Nicholas Lynch, Matthew Mrozinski, and Michael Nielson. The team of
Abigail Bongiorno, Melanie Konja, and Lillia Sheline earned second-place honors.

•

Ellen Koch, director of clinical training for the EMU doctoral program in clinical
psychology, helped a woman overcome her fear of heights in a dramatic live
demonstration on ABC-TV's Good Morning America national news program
on February 17.

•

Ronald W. Collins Distinguished Faculty Awards were bestowed upon the
following faculty on March 29: Kristine Ajrouch, Jill Dieterle, Michael Reedy,
Kennedy Saldhana, John Staunton, and Zuzana Tomas.

•

Distinguished Achievement Recognition Awards were bestowed upon the
following faculty on March 29: Susan Badger Booth, Roberta Justice, Malgorzata
Mroz, Russell Rhoton, Susan Santone, Jane Stephenson, and Joy Versluis.

•

The EMU College of Education received an almost perfect score (99.84 out of I00)
and was named the number one ( out of 50) education and teaching program in
the nation for 2017, according to the Community for Accredited Online Schools.

•

Three EMU graduate and undergraduate programs in human resources received
LEAD Top 10 awards from HR.com. The Masters of Science in Human Resource
Management and Organizational Development ranked first in its category, the
BBA-Management Major/HR Concentration ranked first, and the Graduate
Certificate in Human Resources ranked second.

•

Distinguished Achievement Recognition Awards were bestowed upon the
following staff on March 29: Amy Barnhart, Jack Bidlack, Tracey Cade,
Christine Deacons, Ellen Gold, Julia Heck, Melissa Rosenblum and Bonnie
Taylor.

•

Eastern's annual Employee Service Recognition Luncheon was held on March 27
to honor employees who have reached milestone anniversaries with Eastern.
Honored for 50 years of service were Carter Eggers and Charlotte Stigler.
Honored for 40 years of service were Mary Bigler, Steven Hayworth, Barbara
Jones, Ellen Schwartz, and Mary Vielhaber. Other employees were honored for
service ranging from 10 to 35 years.
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•

Eastern ranked as one of the top public universities in the nation in awarding
financial aid to international students in 2015, according to the Student Loan
Report. EMU ranked no. 1 1 on the list of 150 schools, and had the highest ranking of
any public university in Michigan.

•

EMU was one of 58 colleges in the nation to be named to the 2017 Top LGBTQ
Friendly Online Schools, by SR Education Group.

•

Eastern has been named to Phi Theta Kappa's 2017 Transfer Honor Roll. The
honor roll recognizes excellence in community college transfer pathways. EMU is
one of only 63 institutions nationwide selected to receive this honor.

•

EMU's Student Center was ranked number one student union in the country,
according to College Rank.

•

Nicolette Bateson, EMU alumnus and a veteran Michigan administrator in the field
of water supply management, was named recipient of the EMU Master of Public
Administration Program's Public Administrator of the Year award.

Of Note
•

The Power2Change Foundation has pledged a $6 million gift to EMU Athletics to
support an innovative community engagement program as well as facility
enhancements. It is the largest cash pledge ever received by the University.

•

Former EMU Board of Regents Chair Phil Incarnati has pledged a $500,000 gift to
EMU Athletics to support the Championship Building Plan. It is the third largest
cash pledge ever received by EMU Athletics.

•

EMU Football alumnus T.J. Lang has pledged a $500,000 gift to EMU Athletics to
support the Championship Building Plan, a match of the third largest cash pledge ever
received by EMU Athletics.

•

EMU Track & Field alumnus Dan McClory has pledged a $500,000 gift to EMU
Athletics to support the Championship Building Plan, a match of the third largest cash
pledge ever received by EMU Athletics.

•

The \Vashtenaw Educational Options Consortium and its Early College Alliance
(ECA) program will donate $200,000 toward the renovation of Strong Hall. The
ECA is located on Eastern's campus and allows high-school students to earn up to 60
transferrable college credits as pa11 of their high school graduation requirements.

•

EMU Football alumnus Jason Jones has pledged a $150,000 gift to EMU Athletics
to support the Championship Building Plan, the third largest cash pledge ever
received from an EMU football alumnus.
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•

Dr. Howard Booth and his spouse, Luanne Booth, have pledged $50,000 for the E
Club Hall of Fame Project, to relocate and modernize Eastern's existing Hall of
Fame.

Events

•

A class of graduate students in the Historic Preservation program researched,
designed and installed a new exhibit in the McKenny Gallery. The exhibit, "EMU
Greek Life: Traditions, Challenges and Transitions," opened on April 12.

•

EMU hosted a Teacher Job Fair on April 7 at the Convocation Center. This annual
fair is in its 31st year at Eastern and brings more than 1 30 school districts to meet with
prospective teachers at EMU.

•

EMU hosted its second annual Green March for Autism on April 12. New York
Times bestselling author Ron Fournier headlined the event.

•

The 3T11 annual Undergraduate Symposium was held on March 3 1 . More than 450
students working with 230 faculty members presented research, presentations,
projects and performances.

•

The 9th annual Cesar C havez Day celebration was held on March 29, and featured
keynote speaker JoAnn Chavez, vice president, legal and chief tax officer, DTE
Energy.

•

Eastern's annual Employee Service Recognition Luncheon was held on March 27
to honor employees who have reached milestone anniversaries with Eastern, ranging
from l O to 50 years of service.

•

The annual Nonprofit Leadership Conference was held March 17, and was focused
on career development for EMU students as well as the broader community.

•

The 6th annual EcoJustice and Activism Conference was held March 1 6- 1 7, with
presentations and panels addressing social and environmental injustices.

•

The SisterHOOD's Women in Leadership Conference was held on March 16, with
presentations and panels from women of color in leadership positions.

•

The EMU Center for Entrepreneurship presented the Sesi Midwest
Entrepreneurship Conference and Skandalaris Business Plan Competition on
February l 0 at the Student Center.
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Athletics
•

Basketball (Women): Ashley Nickens and Phillis Webb were named to the
Academic All-MAC team.

•

Basketball (Men): Tim Bond was named to the MAC All-Defensive Team, and
James Thompson IV was named to the All-MAC Second Team and the NABC All
District 14 Second Team. Blake Brown, Nick Madray, and James Thompson IV
earned Academic All-MAC honors.

•

Basketball (Men): The Men's Basketball team wore a commemorative uniform at
it's final home game, with proceeds going to the EMU Autism Collaborative
Center (ACC). The unifonns were designed with individual puzzle pieces, and were
auctioned or sold to benefit the ACC.

•

Cross Country (Women): Alsu Bogdanova, Natalie Cizmas, Jordann McDermitt
and Sydney Meyers earned U.S. Track & Field and Cross Country Coaches
Association All-Academic honors.

•

Cross Country (Women): The EMU Women's Cross Country team was named a
U.S. Track & Field and Cross Country Coaches Association All-Academic Team.

•

Cross Country (Men): Nick Raymond earned U.S. Track & Field and Cross Country
Coaches Association All-Academic honors.

•

Cross Country (Men): The EMU Men's Cross Country team was named a U.S. Track
& Field and Cross Country Coaches Association All-Academic Team.

•

Football (Men): Cole Gardner, Jake Hurcombe, DaQuan Pace, and Brendan
Renius were named to the 2017 N ational Football Foundation Hampshire Honor
Society, which recognizes college football players who maintain a cumulative 3.2
GPA or better throughout their college career.

•

Gymnastics (Women): The EMU Women's G ym nastics team qualified for the
NCAA Regionals, for the second time in program history.

•

Gymnastics (Women): The EMU Women's G ym nastics team successfully defended
its MAC Championship title. Catie Conrad, Natalie Gervais and Lacey Rubin all
tied for first place in the Bars event. Catie Conrad, Natalie Gervais, Ciara
Gresham, Lacey Rubin, and Kendall Valentin was named to the All-Tournament
Team.

•

Gymnastics (Women): The EMU Women's Gymnastics team won its first ever
MAC Regular Season title. Kendall Valentin was named to the All-MAC First
Team, and Catie Conrad was named to the All-MAC Second Team.
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•

Gymnastics (Women): The National Association of College Gymnastics Coaches for
Women announced that Kendall Valentin received regular season All-American
honors. This is the first time in history that an Eagle has earned the award.

•

Gymnastics (Women): Sydney Audet, Kelsie Brooks, Catie Conrad, Kirsten
Gendron, Natalie Gervais, Megan Hultgren, Megan Marino, Sydney
McEachern, Lacey Rubin and Kendall Valentin were named to the Academic All
MAC team. Eastern led the conference with IO honorees.

•

Swimming & Diving (Women): The team finished second at the MAC
Championships. Delaney Duncan, Alexis Mitcheltree and Nicole Swartz were
named to the All-MAC Team. Coach Buck Smith was named MAC Diving Coach of
the Year. Delaney Duncan and Alexis Mitcheltree also qualified for the NCAA
Championships.

•

Swimming & Diving (Women): Emilie Desnoyers, Delaney Duncan, Makenzie
Garringer, Carly Jackson, Michal Liberman, Gabrielle Mace, Marissa Marion,
Molly Miller, Alexis Mitcheltree, Hannah Newell, Abby Sadler, Alli Shereda,
Emily Tubbs, Mary Grace Van Allen, Dora Vrcic, and Sierra Wagner were
named to the Academic All-MAC team.

•

Swimming & Diving (Men): The team won their 34th MAC Championships,
winning by a single point. Logan Burton, Alex Chan, Tosh Kawaguchi, Kyle
Lichtenberg and Jake Tyson were named to the All-MAC First Team. Alex Arrieta
and Cole Bateman were named to the All-MAC Second Team. Alex Chan was
named Most Outstanding Diver, and Coach Buck Smith was named MAC Diving
Coach of the Year.

•

Swimming & Diving (Men): Lance Bergmann, Erik Brinkoff, Logan Burton,
Chris Buzard, Hunter Cook, Ryan Current, Chris Cutter, Conner Finnigan,
Nicholas Fox, Tom Gillis, Connor Johnson, Tosh Kawaguchi, Josh Kreider,
Kevin Moore, J.F. Murphy, Peter Rusenas, and Jake Tyson were named to the
Academic All-MAC team. EMU led the league with 1 7 honorees.

•

Track & Field (Women): The team finished second at the MAC Championships,
held at Bowen Field House. Alsu Bogdanova was named Most Valuable Perfonner,
and Sydney Meyers was named Most Outstanding Track Perfo1mer. Alsu
Bogdanova, Natalie Cizmas, Jasmine Jones, and Sydney Meyers took first place
honors in various events.

•

Track & Field (Women): Jordan McDermitt qualified and competed at the NCAA
Indoor Track & Field Championships. McDermitt set a new program record and
finished sixth in her event.
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•

Track & Field (Women): Alsu Bogdanova, Natalie Cizmas, Khadesha James,
Jasmine Jones, Claire Mesa, and Sydney Meyers were named to the All-MAC First
Team. Jordan McDermitt and Micah Johnston were named to the All-MAC
Second Team.

•

Track & Field (Women): Anna Aldrich, Danielle Bentzley, Alsu Bogdanova,
Rebekah Branham, Rebekah Carr, Natalie Cizmas, Dace Dreimane, Jessica
Harris, Jordann McDermitt, Claire Mesa, Sydney Meyers, Megan Pendleton,
Lauren Pottschmidt, and Natalie Uy were named to the Academic All-MAC Team.

•

Track & Field (Men): The team finished second at the MAC Championships, held
at Bowen Field House. Willy Fink was named Most Valuable Perfotmer, and Ivan
Suazo was named Freshman Track Perfonner of the Year. Willy Fink took first
place honors in three events, along with Alex Jacobs placing first in two events.

•

Track & Field (Men): \,Villy Fink and Cameron Hart were named to the All-MAC
First Team. Hlynur Andresson, Elijah Barber, Lashene Bouchikhi, Dan Kuhn,
Mitch Lenneman, and Ivan Suazo were named to the All-MAC Second Team.

•

Track & Field (Men): Colin Burdette, Willy Fink, Caleb Hess, Tom Jozwiak,
Zach Purcilly, Nick Raymond, and Tyler Underwood were named to the Academic
All-MAC Team.

•

Wrestling (Men): The team placed sixth in the MAC Championships. Gage
Hutchison took second place and secured a bid into the NCAA Championships.
Nick Barber and Noah Gonser also qualified for the NCAA Championships.

•

Wrestling (Men): Nick Barber, Zac Carson, Noah Gonser, Derek Hillman,
Kayne MacCallum, Sa'Derian Perry, and Kyle Springer were named to the
Academic All-MAC team. Eastern had the second most student-athletes on the list,
behind Kent State.

•

The \-Vomen's Tennis Team and the Men's Wrestling Team, as well as coaches,
volunteered at the 12th annual Victors Day event at the University of Michigan on
March 17. The event brings together UM and EMU student-athletes and more than
750 special needs students from Washtenaw County to participate in various sports
events.

•

Donald Scott, alumnus of the EMU Track Team, placed second in the triple jump at
the USA Track & Field Indoor National Championships. Alumnus Max Babits
placed sixth in the pole vault.

•

Fonner baseball coaching legend Ron Oestrike will be inducted into the MAC Hall
of Fame on May 3 1 , and becomes the eighth EMU honoree.
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•

Former EMU Sports [nformation Director Jim Streeter was recently bestowed the
highest individual membership honor by the Detroit Sports Broadcasters
Association.

•

The Oak Society, a new leadership giving society named after legendary baseball
coach Ron Oestrike, has been formed. Oak Society members will be difference
makers for the student-athlete experience at Eastern.

•

The United Dairy Industry of Michigan partnered with EMU Athletics to support
Swoop's Student Food Pantry. The UDIM donated $1,000 to the Pantry, which
based free throws made by the men's and women's basketball teams during the 201617 season.

Section 26
OPEN COMMUNICATIONS
Vice President/Secretary Reaume announced that four (4) people requested to address the
Board of Regents. Each speaker was given up to three (3) minutes to speak.
1. Kristi Haywood (Special Olympics Michigan Washtenaw County) - Presented an award
thanking EMU for supporting Special Olympics.
2. Phillip Bloomer and Matt Cooper ( EMUFT) - Part time lecturer contract
3. Joseph Montgomery and Judith Kullberg (EMU Federation of Teachers) - Part-time
lecturers contract negotiations
4. Pat1ick Bany, Jr. (Alumni Association) - Alumni Association Update - Declined to
Speak

Chairman Monis reminded attendees that the next meeting is scheduled for Tuesday, June
27, 2017. He called for any further business to be brought before the Board. There being
none, Regent Hawks made a motion to adjourn. Regent Crumm seconded to adjourn the
meeting.
Motion Carried

16

The meeting was adjourned at 11 :02 a.m.
Respectfully submitted,
Vicki Reaume
Vice President and Secretary to the Board of Regents
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BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

S ECTION : 2
DATE :
June 27, 20 1 7

RECOMMENDATION

STAFF APPOINTMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve 6 staff appointments for the
reporting period March 1 6, 20 1 7 through May 3 1 , 2 0 1 7 .
STAFF SUMMARY
Of the 6 appointments, 3 (5 0 percent) are females, 3 (50 percent) are males.
Demographics of the total group indicate 2 (3 3 percent) African Americans, and 4 (67
percent) Caucasians.
FIS CAL IMPLICATIONS
The salaries are part of the University' s 2 0 1 6-20 1 7 budget as approved by the Board of
Regents.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for B o ard approval .

� �(cit11 7

Date

EASTERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
For Activity Date Reporting Period
March 16, 2017 through May 31, 2017

-,-----

Last Name

First Name

Gersh

Anna

Proj Administrator

AH

CDOP2 Stdy Ch l drn and Family

Hunsberger

Jill

Assoc VP, Advancement

AP

Martin

Christopher

HVAC Control Specialist

23

HVAC Heating Ventilation AC

McPhatter

FM

MGIL3 Alumni Relations Office

Joshua

Area Complex Director

PE

06

Housing Admin

Fuller

Daniel

College Tech Spec II

09

McKamie

Bre

PE
PT

07

Job Title

�s ! Grade l org Title

i

Academic Adv sor

Curren�

! Date

Annual

Salary

Appl%

I Ethnicity

4/11/2017

40,509.00

4/17/2017

50 WH

126,000.00

100 WH

3/24/2017

71,628.44

100 WH

4/7/2017

47,476.00

DolT Desktop and Classroom Tech

5/19/2017

62,000.00

Director University Advising

3/24/2017

100 WH

45,681.00

100 BL

100 BL

Gender

M
M
M

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

S ECTION :
DATE:
J une 27, 20 1 7

RECOMMENDATION

STAFF SEPARATIONS/RETIREMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve 25 separations and retirements for
the repo1iing period of March 1 6, 20 1 7 through May 3 1 , 20 1 7 .
STAFF SUMMARY
Of the 25 separations and retirements there are 9 (36 percent) females and 1 6 (64 percent)
males . Demographics of the total group indicate 6 (24 percent) African Americans, 1 ( 4
percent) Hi spanic, and 1 8 (72 percent) Caucasians.
FIS CAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

c..l:a,
c:f7
�L 7
Date

3

Last Name
Brown

White
Monit

Lyke

Kendrek
Mascharka

Steed

First Name

Job Title

Benny

Asst Coach Men's Basketball

Michael

Danielle

12

COB Acad Prog Suppl Spec

PT

Heather

Vice Pres and Athletics Dir

AP

Randall

Financial Aid Advisor

PT

Anthony

Kelvin

Information Tech Analyst Sr

Custodian

Vangoss

Andrea

Diaz

Vicki

Admissions, Info.Systems.Clerk

Harris

Veronica

Custodian

Conde Jr

AC

AC

Athl Acad Prgm Specialist-SASS

Hostetter

! Grade

Asst Head Coach Men's Bsktball

Garrett

Hotchkiss

E Class

Sean

Ronald

Asst Coach Sftb,Cc/Trk,Vol,Bsb

Asst Mgr Athletic Media Rel

Facilities Maint Worker

FM

06'

Sarah

Tanner

Andrea

Harris

Gregory

Smith

Haggood
Spears

Woodbridge

Michael

Patrick
Christian
Geren

Head Coach (Gym/Soc/Wres/Crew)

Dir, User Services

Assoc Dir, sccsw
Custodian

Web/Analyst Programmer

Int VP and Athletics Dir

Asst Coach Sftb,Cc/Trk,Vol,Bsb

6/3/1996

4/1/2017 WH

M

4/5/2017 Bl

M

I A Administration

7/22/2013

Financial Aid Office

11/20/2006

DolT Enterprise Apps and Services

Housing Admin

9/6/2016

FM

06

Custodial Services

1/25/2004

PE

FM

Dian

Brown

3/24/2017 WH

4/10/2000

Henson

Sanitation Vehicle Operator

5/12/2014

6/8/2011

Adm Internal Oper

AC

Charles

COB Graduate Programs

PE

cs

FM

AC

11

07

14

IA Compliance Vet Services

I A Womens Softball

I A Sport Info

Housing Admin

15

Custodial Services

I A Womens Gymn

MGIT2

FM

MGIL2

Ofc Stdt Conduct and Comm Stds

05•

Custodial Services

PT

AP
AC

M

09

MGIL4
11

DolT User Services

DolT Enterprise Apps and Services
I A Administration
I A Womens Track

4/21/2017 WH

1/9/2015

4/21/2017 WH

5/1/1974

4/28/2017 WH

10/15/1990

7/27/2016

10/13/2003
6/16/2014
1/13/2017

M

5/3/2017 WH

M

5/4/2017 WH
5/8/2017 WH

5/10/2017 BL

6/19/2015

5/12/2017 Bl

11/20/2015

5/31/2017 WH

8/11/2014

M

4/25/2017 WH

5/4/2017 WH

5/19/2017 HI

TERM PERSONAL

TERM RETIREMENT

TERM PERSONAL

4/19/2017 WH

4/17/2017 Bl

TERM PERSONAL

M

7/1/1991

4/13/2017 WH

TERM AT Will SEPARATION

TERM RETIREMENT

M

10/26/2006

14

4/6/2017 WH

Separation Reason

TERM AT Will SEPARATION

M

4/13/2017 WH

I A Womens Tennis
Student Business Services

4/1/2017 WH

1/14/2013

14

07

3/27/2017 WH

M

4/12/2017 WH

10/4/2010

Controller

3/17/2017 Bl

M

8/2/2016

Adm Internal Oper

AP
AP

9/8/2008

MGlll

08

Gender

3/17/2017 Bl

06

Head Coach Tennis

Basler

I A Mens Basketball

Ethnicity

5/1/2011

cs

AC

Ryan

Supv Loan Svs, 585

I A Mens Basketball

ITermination
fCurrent Hire Date I Date

06

Ray

Spon Res Accountant/Analyst

07

Org Title

PT

AP

Mary

MGIL4

10•

Assc Dir, Admissions

Jones

06

PE

Benjamin

Fielder
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EASTERN MICHIGAN UNIVERSITY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reporting Period
March 16, 2017 through M.:1y �:i._, 1QH

M
M
M
M
M

TERM PROBATION

TERM AT Will SEPARATION
TERM RETIREMENT
TERM PERSONAL
TERM PERSONAL

TERM RETIREMENT
TERM PERSONAL
TERM PERSONAL

TERM AT Will SEPARATION
TERM RETIREMENT

TERM INVOLUNTARY
TERM PERSONAL
TERM PERSONAL
TERM PERSONAL
TERM PERSONAL
TERM DECEASED

TERM PERSONAL

TERM PERSONAL

B OA R D O F R E G E N TS
EASTERN M I C H I GAN U N IVERS ITY

S ECTION : 4
DATE:
J une 27, 20 1 7

RECO M M E N DATIO N
E M E RITUS STAFF STAT U S
ACTI O N REQU ESTED
I t i s recom mend ed that the Board of Rege nts g rant Emeritus Staff Status to One ( 1 )
staff members : D i a n H e nso n , Supervisor of Loa n Services, Offi ce of Stu d e nt
B u si ness Servi ces , who reti red Apri l 2 8 , 2 0 1 7 .
STAFF S U M M ARY
Acco rd i ng to U n ive rsity po licy, retiring Ad m i n istration Profession a l (AP ) , Ath letic
Coaches (AC ), Co nfid e ntia l Clerical (CC), Food Service , Custo d i a l & M a i nten a n ce
( F M ) , P rofessional Tech n ical ( PT) o r C l e rical Secretari al (CS) staff m e m b e rs who
have served the U n iversity for at least fifteen ( 1 5 ) years , may be g ra nted Emeritu s
Staff Statu s . S u ch status i s co nfe rred based o n t h e reco m me n d ation o f the
P res i d e nt and appro val of the B o a rd of Reg ents .
F I S CAL I M P LICATI O N S
None
AD M I N ISTRATIVE RECOM M E N DATION
The p ropo sed action has been revi ewed and is reco mmended fo r Board approva l .

a me s M . Sm ith , P h . D .
P resident

7

Date

Dian Henson retired on April 28, 20 1 7 after 43 years of service at
EMU. Dian was a Supervisor of Loan Services in the Office of Student
Business Services. She has worked in 1nany offices within the
University. She has been a dedicated, loyal employee who is very
attentive to the needs of the depart1nent and her co-workers. Dian is very
organized and has great attention to detail. She is very hard working and
an A1nbassador for the University. We are pleased to award the E1neritus
Staff Award to Dian Henson.

ts

ffl

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION

The Department/Office of Student Business Services recommends the awarding of Emeritus Staff Status
for the following
retiring/retired staff member:
Name of staff member: Dian F. Henson
Title upon retirement: Supervisor of Loan Services
Retirement date: 4/28/2017

Date of hire at EMU : 5/1 / 1 974

Number of years at EMU: 43 (Minimum of 1 5 years of service required)
Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory.

Home address:
Home telephone:

E-mail address:

Name of spouse: none
Degree(s)/institutions/year: Baccalaureate: BS/EMU/2013
Masters:
Doctoral:
ort to this a
Date

Date Submitted to Board of Regents
After the Executive Council member signs, please forward this form and letters of support to: CFO, I O I Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer.
Updated 8/24/12

EASTERN

M IC H I G A N U N I V E R S ITY

Education First

STUDENT B U S I N ESS S ERVICES
emich.edu/sbs

M a y 5, 2017

Re : E me ritus Sta ff Stat u s fo r D i a n H e nso n

Dea r Bo a rd of Regent Me m be rs,

It is my plea s u re to re co m m e n d D i a n H e nson fo r E m e ritus Sta ff Stat u s . Dia n h a s bee n wit h Eastern
M ichiga n U n ive rsity fo r the past 43 yea rs; she a l so e a rned her Ba chelo r of Arts and Scie nce degree in
20 1 3 .
D i a n h a s worked i n m a ny d e p a rtm e nts wit h i n t h e u n ive rsity, H u m a n Reso u rce s, the B u d get office a n d
the l a st s i x ye a rs i n t h e Perki n s Loa n offi ce o f Stu dent Busi n ess Services t o n a m e a fe w.
M y experie nce with D i a n is a ve ry d e d icated e m p loyee, a lways atte ntive to the needs of he r d e p a rtment
and h e r co-wo rke rs . S h e is a ve ry o rga n i zed i n d ivid u a l that has left o u r depa rtment wit h p roced u re a nd
i nstruct i o n s of eve ry l itt le deta i l that she wo u l d ha n d l e .
I expect t h a t Dia n w i l l a ct a s a n a m bassa d o r fo r t h e u nive rsity a nd wi l l re p resent Eastern M ichiga n
U n ive rsity pos itive ly fo r yea rs to co m e .
P l e a se consider M s . D i a n H e n s o n fo r th is h o n o r, I bel ieve s h e is truly d ese rving fo r this e m e ritus awa rd
d isti n cti o n .
Let me know if a ny a d d itio na l info rmatio n i s n e e d e d fo r t h e a p p l icat i o n of e m e rit us statu s .
S i n c e re ly,

20 1 / 203 Pierce Hall , Ypsilan ti, MI 48 1 97 , 734.487.3335 , Fax: 734.487.68 3 8

EASTERN

M ICHIGAN UN IVERSITY

Education First

STUDENT LOANS OFFICE
emich.edu/sbs

May 17, 2017

Dear Board of Regents Members,
Subject: Dian Henson Emeritus Staff Recommendation
Greeting! I ' m writing this letter to recommend Dian Henson for the Emeritus Staff status.
Retiring April 28, 2017 after 43 plus years, Dian served this institution and community
with nothing but loyalty, dedication and pride. S he's in a way given her life to Eastern.
Dian graced several departments within the University. However, I had the pleasure of
working with Dian from April of 2013 to April of 20 1 7 in the Student Business Services
Student Loan Collections Department. She is one of the hardest working woman I've had
the pleasure of meeting. She did her work with grave detail, and kept a neat paper trail so
if you needed to know why, you could easily find the answer behind the work. She kept
our office neat and organized and always made sure all the employers in this department
were good. She kept us supplied with anything you could think of. Things such as
batteries, to zip lock baggies, and even cans of air freshener. She was a pleasure to work
with and learn from.
Di an loved Eastern Michigan University. I highly recommend her for the Emeritus Staff
status based on her loyal years of service, dedication, support, knowledge, and caring
heart she effortlessly gave to EMU.

aphane Young
Collection Coordinator
Manager Perkins Loan Services, SBS
Eastern Michigan University
Dyoung l 3(ci),emich.edu

203 Pierce Hall, Ypsilanti, MI 48197 • 800.813.3479 • Fax: 734.487.6838

May 5, 2017

To Whom It May Concern :
I am pleased to write this letter of support for Dian Henson for Emeritus Staff status.
Dian's 43 years of outstanding service to Eastern Michigan University is exemplary.
I had the pleasure of working with Dian for 4 years in Human Resources, until she
pursued an opportunity for progression in her career at the university.
She was a very valuable member of the Human Resources department. Dian processed
a n enormous volume of personnel action forms, as well as other documentation, for
every employee class on the campus and was a wealth of knowledge. She taught
incoming staff, like myself, all of the intricacies of staff, academic, student and graduate
student business processes and the processing of data. She was detail oriented,
extremely organized and very timely in all of her daily work, which affected every type
of employee on the campus.
I would highly recommend Dian for Emeritus Staff status for her devotion to our
institution and all of teams she has provided her expertise.
Sincerely,
Colleen Glaser

Colleen Glaser
Human Resources
Associate Director of HRIS
Eastern Michigan University

SECTI ON : 5
DATE :

BOARD OF REGENTS

June 27, 20 1 7

EASTERN MI CHIGAN U N IVERSITY
RECOMMENDATION
EMERITUS FACULTY STAT US
ACTION REQUESTED
It is reconm1ended that the Board of Regents grant Emeritus Faculty Status to two (2) former
faculty members : Jamil B aghdachi, School of Engineering Technol ogy from 1 997 to 20 1 6, who
retired December 20 1 6 after 1 9 years and James Holoka, Department of World Languages from
1 9 7 4 to 20 1 3 , who retired August 20 1 3 after 3 9 years.
STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern
Michi gan University Chapter of the Ameri can Association of University Professors (AAUP)
provides that a faculty member who has served the University for at least fifteen ( 1 5) years may be
nominated for Emeritus Faculty Status upon retirement.
The nomination for this individual has rece ived the support of the department head or school
di rector, the dean of the college, and the Provo st and Executive Vice President.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is reconm1ended for Board approval .

EASTERN MICHIGAN UNIVERSITY
EMERITUS FACULTY STATUS RECOMMENDATION
June 27, 2017
Jamil Baghdachi
Professor, School of Engineering Technology from 1 997 to 2016
( 1 9 years)
Doctoral
Masters
Baccalaureate

University of Mississippi
Middle Tennessee State University
Middle Tennessee State University

James Holoka
Professor, Department of World Languages from 1974 to 2013
(39 years)
Doctoral
Masters
Baccalaureate

University of Michigan
Suny-Binghamton
University of Rochester

•

EASTERN MICHIGAN UNIVERSITY
Division of Academic and Student Affai_rs

EMERITUS FACULTY STATUS RECOMMENDATION

The Department of School of Engineering Techoolog� recommends the awarding of Emeritus
Faculty Status for the following retiring/retired faculty member:
B=
:...:.d=a=c=h.:..:..i_________________
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I=
Name of Faculty Member: _....;:J=a=m
:,.a,i"""
ulu..
F...,_,
re.,_,.d.__-____._
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Current Status/Rank at EMU: ..Bmj,.,
Date of Hire at EMU:

---------

Retirement Date:

I

cfl_./
r$/I/;�

Number of Years at EMU: _j.._.g;L-___ (Minimum of 1 5 years of service required)

Please complete the following infonnation on the retiring faculty member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty Directory.
Home Address:

Home Telephone: (__)_____ E-Mail Address: jbaghdach @emich. ed_u,,.______
Name of Spouse : _____________________________
Degree(s)/lnstitutionsNear: Baccalaureate: BS, 1 9761 Mi ddle Tennessee State University
id�
le:.-T
e�U"-!.n.:..:..iv�e�r�
Masters : _____M
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Please Attach a Brief Statement of Support to this Form
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be
kept on file in the Provost's Office.

Date Submitted to Board of Regents
Please forward this completed form to:
Debbie Clearwater
Academic and Student Affairs, 106 Welch Hall

3/26/2013

Narrative in S upport of Professor Jamil Baghdachi's Appointment to Emeritus Status
Jamil Baghdachi served 19 years as a Professor in the Polymers and Coatings Program in the College
of Technology. He has been awarded numerous honors internally at EMU and nationally. His awards
include:
Mattiello Distinguished Lecture Award, American Coatings Association, 2017
Ronald Collins Distinguished Faculty Award in Research. March 2016
American Chemical Society 2015 Roy W. Tess Award i n Coatings
American Chemical Society 2014 ACS Fellow
Industry Excellence Award, American Coating Association, May 2012
Teaching Excellence Award, Eastern Michigan University, 2011
Roon Foundation Best Paper Award, l 11 place 2009
These awards include being recognized for outstanding teaching and for outstanding research.
Professor Baghdachi was the first EMU professor to be named a Fellow of the American Chemical
Society. His scholarship includes editing many books and publishing many research papers. He also
has obtained several US patents for EMU during his time at EMU. His research activity has also
resulted in his being a PI or co-Pl on over $ lOM in external grants and contracts, and these funds have
been very useful in developing graduate education in polymers and coatings, in addition to depositing
almost $ 1 M in the General Fund of EMU.
His scholarship and teaching contributions make Professor Baghdachi an outstanding candidate for
Emeritus Professor status at EMU.

.
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EASTERN MICHIGAN UNIVERSITY

�------ ~-

l
Division of Academic and Student Affai111

RECEIVED

1 ci 2017
EMERITUS FACULTY STATUS RECOMMENDATION
i

j ARI� Ar.cf Sclr:m s Dr.,N\ 01 In

The Department of World Languages
recommends the awarding of Emeritus Faculty Status
for the following retiring/retired faculty member:
a__________________
lo___
H=o=
s=
am
k____
=e=-Name of Faculty Member: ---=-J-=

---�-"=----------------------

Current Status/Rank at EMU: Professor
Date of Hire at EMU: --��--=,...c_
June 1 974
"----'--------

Retirement Date: August 1, 2013

Number of Years at EMU: ___
39..._______ (Minimum of 1 5 years of service required)
Please complete the following infonnation on the retiring fuculty member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty Directory.

Home Address:

h_
ol_
em
ic_
o_
h_
,----- E-Mail Address: __j_
ka.....
@
__
__
_u___
.ed

Home Telephone:

nn
Name of Spouse: __,J�o�A
�
'"""------------------------_
Degree(s)nnstitutions/Year: Baccalaureate: __U
n_
rs....
__.__o__
f___
es...te
r 1...,9__
iv_e__
ity
R
____o___
c__
h__
...........
6___
9_______

Masters:

Suny-Binghamton

1 972

Doctoral:

University of Michigan

1 974

Please Attach a Brief Statement of Support to this Form
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be
kept on file in the Provost's Office.
4/20/1 7
Date
4/20/1 7
Date

S l8' \l
Da e

Please forward this completed form to:

Debbie Clearwater

Date
Date Submitted to Board of Regents

EASTERN
MICHIGAN UNIVERSITY

April 20, 2017

Education First

To Whom It May Concern:
On behalf of the Department of World Languages, I would like to let you know that we
recommend Dr. James Holoka, who retired after 39 years of service, for Emeritus Faculty
status. We believe that he meets all the eligibility requirements at Eastern Michigan
University, and that he is eminently deserving of recognition as Professor Emeritus.
Dr. Holoka is a leading scholar and nationally recognized expert in Classical Studies. His
scholarly activities have profoundly served the advancement of the discipline, the image
of EMU, and ultimately have contributed to student learning and student success.
Dr. Holoka has served in extended leadership roles at international, national, regional,
state, and university levels. It is important to note that Dr. Holoka, who possesses
international reputation as an expert in ancient Greek and Roman history, as Editor at the
helm of The Michigan War Studies Review, has provided ample opportunities for
professionals across the nation and around the world to see the name of Eastern Michigan
University throughout the many online points of access related to it and it's published
materials. The Review reaches an international readership in 6o+ countries (according to
Google Analytics).
Dr. Holoka is a strong mentor to bis students and a strong advocate for their achievement.
In fact, his student evaluations continue to attest that he clearly demonstrates excellence,
as he continues to teach in retirement. I have had the good fortune to sit in on Dr.
Holoka's classes, and I must say that his good rapport with his students is an inspiration.
Students haven't been shy about telling me that Dr. Holoka's encouragement has been a
key factor in their decisions to plan for and apply to graduate school in a range of fields
including Law, History and Linguistics.
Throughout his career Dr. James Holoka has expanded his students' horizons by giving
them a firm foundation. He has shown great initiative and leadership in fulfilling his
academic and professional responsibilities and, in doing so, has enhanced the reputation
of Eastern Michigan University. EMU's granting our request for Emeritus status in
recognition of his long and committed service to the university would grace our
institution, and would be a distinct honor for the Department of World Languages.
Sincerely,

Rosemary Weston Gil, Ph.D.
Department Head
College of Arts and Sciences
Department of World Languages
Phone: 734.487.0130 FAX: 734.487.3411
219 Alexander, Ypsilanti, Michigan 48197

SECTION : 6
DATE :

BOARD OF REGENTS

June 2 7 , 2 0 1 7

EASTERN M ICHIGAN UNIVERSITY
RECOMMENDATION

ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL
APPOINTMENTS/TRAN SFERS
ACTION REQUESTED
It is recommended that the Board of Regents approve ( I ) Administrative/Professional
appointments and (2) Administrative/Professional transfers at the rank and effective date shown
on the attached listing.
FISCAL IMPLICATIONS
The salary wo uld be absorbed in the 20 1 7-20 1 8 personnel budget.
AD MINI STRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

A DMINISTRATIVE PROFESSIONAL HIRING REPORT
Name

Effective Date Salary

Rank

El-Sayed, Mohamed

7/1/20 1 7

$ 1 33,000

Director, School of Engineering Technology
(includes tenure at the rank of Professor in
the School of Engineering Technology)

Popko, Alexander

7/1/20 1 7

$ 1 04,000

Interim Department Head, World Languages

Higgins, Peter

8/1 6/20 1 7

$ 1 04,000

Interim Department Head, Women & Gender
Studies

TRANSFERS

SECTION: 7
DATE :

BOARD OF REGENTS

June 27, 2 0 1 7

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATI ON

FACULTY APPOINTMENTS
ACTION REQUESTED
It is recommended that the Board of Regents approve twenty-three (23) new faculty
appointments for the 2 0 1 7-2 0 1 8 academic year at the rank, salary, and effective date shown on
the attached listing.
STAFF SUMMARY
Of the twenty-three (23) appo intments, fourteen ( 1 4) are female and nine (9) are male.
FISCAL IMPLICATIONS
The salary would be absorbed i n the 20 1 7-20 1 8 personnel budget.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

I

ty

l!r�

DatJ

NEW FACULTY APPOINTMENTS
Ashley Bavery (History & Philosophy)
Assistant Professor effective 8/30/2017 at an academic year base salary of $61,500.
Education
PhD- Northwestern University, 2015
M.A. - No11hwestern University, 2 0 1 0
B .A. - Mount Holyoke College, 2007 (with high honors)
Jonathan Carter (School of Communication, Media & Theatre Arts)
Assistant Professor effective 8/30/2017 at an academic year base salary of $57,000.
Education
PhD - University of Nebraska-Lincoln, 2016
M.S. - I llinois State University, 2007
B. S. - Northwestern University, 2005
Brian Connolly (Biology)
Assistant Professor effective 8/30/2017 at an academic year base salary of $66,000.
Education
PhD - Washington State University, 2013
B. S. - Gonzaga University, 2007
Margaret Dobbins (English Language & Literature)
Assistant Professor effective 8/30/2 0 1 7 at an academic year base salary of $60,000.
Education
PhD - Washington University, 2015
Grad Ce11 - Washington University, 20 1 5
M.A. - Washington University, 2 0 1 0
B .A. - Bard College, 2008
Christopher Gellasch (Geography & Geology)
Assistant Professor effective 8/30/2017 at an academic year base salary of $63,000.
Education
PhD- University of Wisconsin-Madison, 2012
M.S. - Indiana University, 1994
B . S. - Eastern Michigan University, 1992

Rachel Gramer (English Language & Literature)

Assistant Professor effective 8/30/20 1 7 at an academic year base salary of $60,000.
Education
PhD - University of Louisville, In Progress
M.A. - University of Central Florida, 2008
B.A. - Rollins College, 2001 (summa cum laude)
Naomi Hashimoto (Special Education)

Assistant Professor effective 8/30/201 7 at an academic year base salary of $66,000.
Education
PhD - Northwestern University, 2006
M.S. - University of Washington, 1 986
B.S. - Northwestern University, 1 984
Qin Hu (School of Engineering Technology)

Assistant Professor effective 8/30/2017 at an academic year base salary of $80,000.
Education
PhD - Old Dominion University, 2004
M.S. - University of E lectronic Science & Technology of China, 1 998
B.S. - University of Electronic Science & Technology of China, 1 995
Ta reg Khan (School of Engineering Technology)

Assistant Professor effective 8/30/2017 at an academic year base salary of $75,000.
Education
PhD - University of Saskatchewan (Canada), 201 3
M.A.Sc. - Concordia University (Canada), 2007
B.Sc. - Islamic University of Technology (Bangladesh), 2003
Deborah Laurin (Teacher Education)

Assistant Professor effective 8/30/201 7 at an academic year base salary of $65,000.
Education
PhD - University of Oklahoma-Tulsa, In Progress
M.Ed. - Antioch New England University, 2006
B.A. - University of Victoria, BC, 2004 (with distinction)

Jam i e Lawler (Psychology)
Assistant Professor effective 8/30/2017 at an academic year base salary of $63,000.
Education
PhD - University of Mi1mesota, 2015
M.A. - University of Minnesota, 2011
B.A. - Emory University, 2007 (summa cum laude)
Eric Portenga (Geography & Geology)
Assistant Professor effective 8/30/2017 at an academic year base salary of $63,000.
Education
PhD- University of Glasgow (UK) & Macquarie University (Australia), 2015
M.Sc. - University of Vermont, 20 1 1
B .Sc. - University of Michigan, 2008
Jean Rowan (School of Health Sc iences)
Assistant Professor effective 8/30/20 17 at an academic year base salary of $67,000.
Education
MD - Liverpool University Medical School (UK)
M . S. - University of Michigan, 1988
Elena Sanchez Vizca i no (School of Communication, Med ia & Theatre Arts)
Assistant Professor effective 8/3 0/2017 at an academic year base salary of $57,000.
Education
PhD - University of Alcala, 20 1 3
M.A. - University of Alcala, 20 1 2
M.A. - University of Rey Juan Carlos, 20 1 1
B .A. - Complutense University of Madrid, 2006
B.A. - Royal Drama School of Madrid, 2005
Brian Scruggs (School of Communi cat ion, Med ia & Theatre Arts)
Assistant Professor effective 8/30/2017 at an academic year base salary of $57,000.
Education
PhD- Wayne State University, 2013
M.A. - Eastern Michigan University, 2005
B.S.- Eastern Michigan University, 2003

Rita Shah (Sociology, Anthropology & Criminology)
Assistant Professor effective 8/30/20 1 7 at an academic year base salary of $65,000.

Education
PhD - University of California-Irvine, 2011
M.A. - University of California-Irvine, 2007
B.A. - American University, 2003 (with university honors)
Rebecca Spragg (School of HP & HP)
Assistant Professor effective 8/30/2017 at an academic year base salary of $65,000.

Education
M.S. -Georgia Institute of Technology, 2008
B.S. - Case Western Reserve University, 2006
Tucker Staley (Political Science)
Assistant Professor effective 8/30/20 1 7 at an academic year base salary of $65,500.

Education
PhD - University of Missouri-Columbia, 2012
B . S. - University of Oregon, 2005
Jessica Stamatis (School of HP & HP)
Assistant Professor effective 5/1/2017 at an academic year base salary of $90,000.

Education
M.S. - Wayne State University, 2008
B.S. - Wayne State University, 2002
Aaron Struminger (School of HP & HP)
Assistant Professor effective 8/30/2017 at an academic year base salary of $65,000.

Education
PhD - University of Delaware, In Progress
M.A. - University of North Carolina-Chapel Hill, 2012
B.S. - University of Florida, 2009

Amanda St e Economics
Assistant Professor effective 8/30/20 17 at an academic year base salary of $82,850.

Education
PhD - Michigan State University, 2016
M.A. - Bowling Green State University, 20 I0
B.S. - Ohio Northern University, 2009
B.S.B.A. - Ohio Northern University, 2009
P eng Xu (Mathematics)
Assistant Professor effective 8/30/2017 at an academic year base salary of $65,000.

Education
PhD - University of Delaware, In Progress
B.S. - Tsinghua University (China), 2008
E rica Zonder (School of HP & HP)
Assistant Professor effective 8/30/2017 at an academic year base salary of $75,000.

Education
M.S. - Eastern Michigan University, 2013
J.D. - University of Michigan, 1995
B.A. - University of Michigan, 1992

SECTION : 8
DATE:

BOARD OF REGENTS

J une 27, 2 0 1 7

EASTERN MICHIGAN U N IVERSITY
REC OMMENDATION

FA CULTY REAPPOINTMENTS
ACTION REQU ESTED
I t is recommended that th e Board of Regents accept th e report from th e D i v i s i on of Academ i c A ffa i rs
pertai n ing to the reappo i ntment of 1 5 3 probat ionary fac u lty m embers for th e 20 1 7-2 0 1 8 acade m i c
year.
STAFF SUMMARY
Th e 1 5 3 pro bationary fac ulty m em bers l i sted on the attachment have been reappoi nted for the 2 0 1 72 0 1 8 academ ic year.
N ew ly-h ired ten ure-track fac ulty are "on p ro bation" for a period of time that varies acco rd ing to
rank. i n structors are e l igible for reappo i n tment for five (5) or six (6) years, Ass istant Pro fessors for
four (4) or five (5 ) years, Assoc iate Professors for three (3 ) or four (4) years, and Professo rs for two
(2) or three (3) years. Duri n g th i s tim e, probationary facu lty must be eval u ated annual ly, u ndergo ing
e ither i nterim (partial) eval uat ions or full eval uatio n s i n accordan ce w ith the Eastern M ic h igan
U n iversity / Eastern M i c h i gan Uni versity -A merican A ssoc i ation of U n i vers ity Professo rs ' contract.
A n i nterim eval uation rev i ews th e app l icant ' s i n stru ct ional e ffectiveness and serv ice . A fu ll
evaluation al so reviews th ose two perform ance areas and the app l icant ' s scholarly and/or c reative
act i v ity . A favorable pre-te nure eva l u at i o n l eads to a reco m m endat i on for reappo i ntment .
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and i s recommended fo r B oard approva l .

LAST NAME
Abualkibash
Acton
Albaugh
Ali
Arble
Argeros
Avery
Backues
Baldauf
Barragan
Ba rrett
Bearden
Bernard
Bounds
Braun Marks
Breza
Brodsky
Bushinski
Caboral-Stevens
Che
Choi
Chaudhuri
Chow
Coles
Collins-Bohler
Cook
Cornelius
Craig
Currasquillo
Devos
Dheer
Doan
Drossel
Dumitrascu
Elias
Falls
Falzetti
Farley
Farr
Fay
Ferdousi
Finger
Ford
Garcia
Garrido
Geltz
Gombert
Graham

FIRST NAME
M u nther
Eric
Brittany
Sadaf
Eamonn
Grigoris
Jennifer
Steven
Corrie
Cassandra
Kimberly
Logan
Audrey
Patrice
Alexis
Joseph
Meryl
Susan
Meriam
Xiangdong
Jihung
Devika
Chong Man
Crystal
Deborah
Matthew
Jamie
Karen Ann
Vernnaliz
Elizabeth
Ratan
Michael
Claudia
Gabriela
Christopher
Chasity
Ashley
Jennifer
Kyle
Brendan
Bilquis
Tricia
Olivia
Maria
Marisol
Kevin
Debra
Charles

DEPARTMENT
School of Info Security & App Comp
English Lang & Lit
Chemistry
School of Comm, Media & Theatre Arts
Psychology
Sociology, Anthropology & Criminology
School of Nursing
Chemistry
School of Art & Design
School of Social Work
Sociology, Anthropology & Criminology
English Lang & Lit
Special Education
Leadership & Counseling
Library
Psychology
Library
School of Nursing
School of N u rsing
School of Info Security & App Comp
Marketing
Leadership & Counseling
Psychology
School of Social Work
School of N u rsing
Geography & Geology
Biology
Accounting & Finance
School of Engineering Technology
Accounting & Finance
Management
H istory & Philosophy
Psychology
Mathematics
Economics
Physician Assistant Program
WGST
School of Social Work
School of N u rsing
School of Art & Design
School of Info Security & App Comp
School of Health Sciences
School of Health Sciences
Sociology, Anthropology & Criminology
World Languages
Physician Assistant Program
School of Music & Dance
School of Social Work

G raves
G rman
G rossman
G uerra
Hawkins
Henschen
Hoffman
Hopkins
Hucks
Islam
Jackson
Jang
Janser
Johnson
Karcher
Kashliev
Katus
Kearns
Keelon
Kent
Khalifeh Soltani
Kirkpatrick
Korkmaz
Koschmann
Lewis
Li
Lindqu ist
London
Lovence
Macknish
Malik
Mann-Williams
Manroop
Maragakis
Marsack
Mason
Mast
McAllen
McBurrows
Mccallum
McComb
Mccurdy
McMahon
McTague
Mesdaghinia
Miha l ko
Mirtes
Moon
Moore

Jillian
Emily
Kelly
Michael
Celeste
Beth
Jenni
Holly
Randall
Khairul
Sandra
Sun Hae
lngo
Brandon
Richard
Andril
Roxanne
Nathan
Maria
Wanda
Ebrahim
Matthew
Kasim
Anthony
Courtney
You
Jacob
Dustin
Keisha
Cynthia
Zaki
Angie
Laxmikant
Alexandros
Christina
Katherine
Thomas
Dorothy
Lydia
Carmen
Camilla
Rodney
Laura
Tricia
Salar
Beverly
Christina
Hakil
Rebecca

School of Social Work
Biology
Library
Physician Assistant Program
School of Social Work
Political Science
School of N u rsing
School of N u rsing
Accounting & Finance
Mathematics
School of Music & Dance
School Health Promotion & Human Perf
Chemistry
School of M usic & Dance
School Health Promotion & Human Perf
Computer Science
Mathematics
School Health Promotion & Human Perf
Physician Assistant Program
Special Education
Political Science
English Lang & Lit
School of Visual Built Environments
Marketing
School Health Promotion & H uman Perf
School of Comm, Media & Theatre Arts
School Health Promotion & H uman Perf
School of Art & Design
School of Nursing
World Languages
School of I nfo Security & App Comp
School of Social Work
Management
Psychology
School of Social Work
Library
Biology
School of Tech Prof Serv Mgt
School of Nursing
Leadership & Counseling
School of Art & Design
School of Health Sciences
History & Philosophy
Sociology, Anthropology & Criminology
Management
School of Health Sciences
Teacher Education
Marketing
School Health Promotion & Human Perf

Moynihan
Murphy
Murphy
Myler
Newberry
Nicolae
Oswald
Overpeck
Pae
Pandey
Panja
Paradis
Peltz
Peterson
Pettiway
Porter-Szucs
Pressley-Sanon
Price
Putzu
Qrunfleh
Rall
Randazzo
Rawat
Reilly
Reynolds
Roche
Rodriguez
Roumani
Ryker
Saunders
Saunoris
Schroeder
Seidel
Sellers
Seurynck
Shea
Shouldice
Silverscha nz
Skuza
Sonnega
Staples
Stewart
Stewart
Tanbour
Tang
Van Zoeren
Wall
Walsh
Waltz

Vivian
Mary-Elizabeth
Micah
Linda
G erald
Mariana
John
Deron
Deborah
Alankrita
Biswajit
Eric
Caroline
Catherine
Kean
l ldiko
Antoinette
Paul
Caren
Sufian
Ann
Chalice
Anushri
Christopher
Rema
Renuka
Jodonnis
Yaman
Katherine
Theresa
James
Rachel
Hannah
Brian
Kathleen
Sarah
Heather
Peregrine
Jonathan
John
Angela
Macarthur
Pamela
Emad
He
Sarah
Christina
Sarah
Thomas

Physician Assistant Program
History & Philosophy
Marketing
School of N ursing
School of N u rsing
Marketing
Geography & Geology
School of Comm, Media & Theatre Arts
School of Music & Dance
Management
Computer Science
Physics & Astronomy
School of N u rsing
Psychology
School of Comm, Media & Theatre Arts
World Languages
Africology & African American Studies
Biology
School of Social Work
Marketing
School of Social Work
English Lang & Lit
Management
School of Art & Design
Leadership & Counseling
School of Health Sciences
Accounting & Finance
Computer Information Systems
Geography & Geology
Leadership & Counseling
Economics
Sociology, Anthropology & Crim i nology
Biology
Sociology, Anthropology & Criminology
School of Nursing
School of Social Work
School of Music & Dance
School of Social Work
Physics & Astronomy
School Health Promotion & Human Perf
Psychology
School of Engineering Technology
School of Art & Design
School of Engineering Technology
School of Engineering Technology
School of Social Work
School of Tech Prof Serv Mgt
School of Health Sciences
Psychology

Ward
Washington
Wiese
Wilfong
Willis
Wladkowski
Yang

Jamie
Vicki
Heather
Andrew
Deborah
Stephanie
Xining

English Lang & Lit
School of N u rsing
School of Health Sciences
Mathematics
School of Social Work
School of Social Work
Geography & Geology

SECTION : 9
DATE :

BOARD OF REGENTS

June 27, 20 1 7

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

FACULTY PROMOTIONS
ACTION REQUESTED
l t is recommended th at th e B oard of Regents accept and p lace on fi le the report entitled Promotion of
Facu lty Mem bers e ffect ive Fa l l 20 1 7 .
STAFF SUMMARY
The Col lect ive B arga i n i ng Agreement between Eastern M i ch i gan U n iversity and the Eastern
M i c h i gan U n i v ersity Chapter of the American Assoc iation of Uni vers ity Professors (AA UP)
p rovides that faculty are eligible to apply for promotion i n accordance with the fo l lowing sched u le of
years of serv ice in ran k : I n structor - two (2) years, Ass istant Professor - four (4) or five (5) years,
and Assoc i ate Professor - five (5) years. Faculty having served at least the req u i s ite years in rank,
who apply for promotion, are eval uated by standards prov ided in the EMU/EMU -AA UP Master
Agreement and i n d i v i dual evaluation documents that have been estab l i shed for each academ i c
departm ent. Eva l uations and standards address three areas of rev iew: ( 1 ) Instructional E ffect iveness,
(2) Scholarly and/or C reative Activ ity, and (3) Serv ice. A favorab le promotion rev iew resu lts i n a
recomm endation for pro m otion .
The th i rty-two (32) facu lty m embers l i sted on the attached page meets the genera l contractual
req u i rem ents for promotion as well as the spec i fi c perform ance standards, which have been defi ned
in h i s/her respective department evaluation document.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECO MMENDATION
The proposed action has been rev i ewed and is recomm ended for Board approval .

LAST NAME
Ali
Bari
B u rton-Hoyle
Che
DeBello
Dorsey
Dunn, Jr.
G a rrido
G reenfield
G uerra
Hopgood
J ackson
Johnson
J udd
Karcher
Kovacevic
Kubota
La Rose
Liepman
Macknish
Mccurdy
McVey
Mihalko
Murphy
Nam
Peavler
Porter-Szucs
Roumani
Saunoris
Shea
Simoes
Wiese

FIRST NAME
Sadat
Mohammad
Sally
Xiangdong
Marguerite
John
John
Marisol
Moderick
Michael
Jeromy
Sandra
Brandon
Kristine
Richard
Natasa
Sayuri
Jacqueline
Aaron
Cynthia
John
Michael
Beverly
Micah
MeeAe
Robert
lldiko
Yaman
James
Sarah
Solange
Heather

DEPARTMENT
CMTA
School of Engineering Technology
Special Education
School of I nfo Security & App Comp
School of N u rsing
M usic & Dance
English Language & Lit
World Languages
School of Engineering Technology
School Health Promotion & H u m a n Pert
CMTA
M usic & Dance
M usic & Da nee
Biology
School Health Promotion & Human Pert
English Language & Lit
World Languages
Teacher Education
Biology
World Languages
History and Philosophy
Teacher Education
School of Hea lth Sciences
Marketing
Music & Dance
M usic & Dance
World Languages
Computer Information Systems
Economics
School of Social Work
Sociology, Anthropology & Criminology
School of Health Sciences

RANK
Associate Professor
Professor
Professor
Associate Professor
Associate Professor
Professor
Professor
Associate Professor
Associate Professor
Professor
Professor
Associate Professor
Associate Professor
Professor
Associate Professor
Professor
Professor
Professor
Professor
Associate Professor
Professor
Professor
Associate Professor
Associate Professor
Professor
Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Professor
Associate Professor

SECTION :

10

DATE :

BOARD OF REGENTS

June 27, 20 1 7

EASTERN MICHIGAN UN IVERSITY
RECOMMENDATION

FACULTY TENURE APP OINTMENTS
ACTION REQUESTED
I t i s recom men ded that the B oard of Regents approve the grant ing of tenure, effective beg i n n i n g with
the 2 0 1 7 fall sem ester, for s i xteen ( 1 6) facu lty m em bers .
STAFF SUMMARY
The sixteen ( 1 6) probat ion ary facu lty mem bers l i sted on the attach ment are recom m ended for ten ure,
effect i ve at the beg i n n ing o f the 2 0 1 7 fal l sem ester.
New ly-h i red ten ure-track facu lty are "on probation" for a period of time that varies accord ing to
rank . I n structors are el i g i b le to app ly for tenure for five (5) or six (6) years, Ass i stant Professors for
four (4 ) or five (5 ) years, Associate Pro fesso rs for th ree (3) o r four (4) years, an d Pro fessors for two
(2 ) or th ree ( 3 ) years . During th i s time, probationary fac u lty m u st be eva l u ated annual ly, undergo ing
e ither i nterim (partial) evaluat i ons or fu l l evaluations in acco rdance w ith the Eastern M i chigan
U n i vers ity / Eastern M i ch igan U n i versity -Am eri can Association of U n i vers ity P rofessors ' contract.
An interim evaluation rev iews the app l icant ' s i n structional effectiven ess and serv ice. A fu l l
eval uation also rev iews those two performan ce areas an d t h e app l icant' s sch olarly and/or creative
act i v ity. A seri es of favorab le probationary eval uat ions and a favorab le final fu l l eval uation leads to
a reco m m endation for tenure.
The fac u lty mem bers l isted on the attached page m eets th e general contractual req u i rem ents for
tenure, as we l l as th e spec i fic perform ance standards, wh ich have been defi n ed i n his/her respective
departm ent eval uation docum ent.
FISCAL IMPLICATIONS
N o ne .
AD MINISTRATIVE RECOMMENDATION
The proposed action has been rev iewed and is recommen ded for Board ap prova l .

LAST NAME
Ali
Braun Ma rks
Che
Garrido
G uerra
J ackson
Johnson
Karcher
Macknish
M ihalko
M u rphy
Porter-Szucs
Roumani
Saunoris
Shea
Wiese

FIRST NAME
Sadaf
Alexis
Xiangdong
M a risol
M ichael
Sandra
Brandon
Richard
Cynthia
Beverly
M icah
lldiko
Yaman
J ames
Sarah
Heather

DEPARTMENT
CMTA
Library
School of Info Security & App Comp
World Languages
School Health Promotion & Human Perf
M usic & Dance
Music & Dance
School Health Promotion & H uman Perf
World Languages
School of Health Sciences
Marketing
World Languages
Computer Information Systems
Economics
School of Social Work
School of Health Sciences

SECTION :

11

DATE:

BOARD OF REGENTS

June 2 7, 20 1 7

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

LECT URER APPOINTMENTS
ACTION REQ UESTED
It is reco1runended that the B oard of Regents approve ( 1 ) new lecturer appointment for
the 20 1 7-20 1 8 academic year at the rank, salary , and effective date shown on the attached
listing.
STAFF SUMMARY
Demographics show that the lecturer is female.
FISCAL IMPLICATIONS
The salaries would be absorbed in the 20 1 7-20 1 8 personnel budget.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

I Date

LECTURER APPOINTMENTS

Name
Yeadon,
Stephanie

Department
School of
Health
Sciences

Rank
Lecturer I

Effective Date
9/1 /20 1 7

Salary
$34,000

SECTION : 1 2
DATE:

BOARD OF REGENTS

June 27, 20 1 7

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

LECTURER PROMOTIONS
ACTION REQ UESTED
It is recommended that the Board of Regents accept and place on fi l e the repo1i entitled
Promotion of Lecturers for 20 1 7-20 1 8 .
STAFF SUMMARY
The Collective B argaining Agreement between Eastern Michigan University and the
Eastern Michigan University Federation of Teachers (EMU-FT) provides that lecturers
are eligible to apply for promotion in accordance with the following schedule of years of
service in rank: Lecturer II - three (3) years, and Lecturer III - four (4) years.
The seven (7) lecturers listed on the attached page meet the general contractual
requirements for promotion as well as the specific performance standards, which have
been defined in his/her respective department evaluation document.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

PROMOTION OF LECTURER FOR 2017-2018

Name
Harkema, Julie
Horace-Moore, Marilyn
Manville, David
Pi ippo, Al lison
Ruellan, Susan
Sweet, Laura
Wilcox III, H. Bennett

Rank
Lecturer I I
Lecturer II
Lecturer II
Lecturer II
Lecturer II
Lecturer III
Lecturer II

Department
School of Social Work
SAC
School of Social Work
World Languages
World Languages
School of HP & HP
SAC

B OARD OF REGENTS
E A S T E RN M I C H I G A N UN I V E R S I T Y

SECTION:
DATE:

June 27, 2017

RECOMMENDATION
ATHLETIC AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents receive and place on file the working agenda for the
June 26, 2017 meeting and April 20, 201 7 minutes.

STAFF SUMMARY
• Approval of Thursday, April 20, 2017 Minutes
• New Eagles
• Facility Updates
• Winter 2017 Academic News
• Student-Athlete Advisory Committee
• External Relations
• D evelopment Updates
• Spring Sports Update
• MAC Reese and Jacoby Final Standings
• MAC Recognitions
• 2016-17 Annual Review
• Highlight Team-Peter Linn-Head Coach-Men's and Women's Swimming and Diving
FISCAL IMPLICATIONS
To be determined

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval

University Executive Officer
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Date

/Uscrs/lgrohOwsk/Documents/Board of Regents/Boord ReCXlmmendalion June 26, 2017.doc
6-Jun-17 slb

BOARD OF REGENTS
ATHLETIC AFFAIRS COM MITTEE
June 26, 2017
201 Welch Hall
4:00 p.m.

AG E N DA
A.

New Eagles
a. Men's Basketball Associate Head Coach-Kevin Mondro
b. Men's Basketball Assistant Coach-Jimmy Wooten
c. Men's Basketball Assistant Coach-Matt Cline
d. Women's Gymnastics Head Coach-Josh Nilson
e. Assistant Director ofSASS-TBD
f. Athletics Academic Advisor-TED
g. Assistant Director of Media Relations-TED
h. Softball Assistant Coach-TBD
1 . Women's Track and Field Assistant Coach-TBD

B.

Facility Updates
a. Men's Basketball Locker Room
b. Lighting project in Rynearson Stadium
c. Visiting Locker Room in Rynearson Stadium
d. Ongoing concrete repairs at Rynearson Stadium

C.

Winter 2017 Academic News

D.

Student-Athlete Advisory Committee
a. New President-Lauren .Pottschmidt-Women's Country/Track and Field

E.

External Relations
a. The Aspire Group-Athletic Ticket Office
b. Marketing
c. !MG-Corporate Sales

F.

Development Updates
a. FYl7-Recap
b. FY18 Fall Events
c. Ongoing Fundraising Efforts

G.

Spring Sports Update

H.

MAC Reese and Jacoby Final Standings

I.

MAC Recognitions
a. MAC Hall of Fame Induction-Ron Oestrike
b. MAC Medal ofExcellenee Winners

J.

2016-17 Annual Review

K.

Highlight Department-Peter Linn-Head Coach-Men's and Women's Swimming and Diving

EK/lb
A genda June 6, 2017

Eastern Michigan University
Board of Regents
ATHLETIC AFFAIRS COMMITTEE
Minutes of April 20, 2017

Members:
Regents: Michael Hawks, Mike Morris, Alex Simpson, James Webb
Athletics: Christian Spears, I nterim Director of Athletics/Deputy Director of Athletics
Regent Mike Hawks called the Athletic Affairs Committee meeting to order at 4:00p.m.
Updated Staff News:
Jay N unez from Southern Illinois University was named as an Assistant Football Coach. He will serve as
the team's special team's coordinator and tight ends coach. In addition, we are in the process of hiring a
new Assistant Director for Student-Athlete Support Services.
Facility Updates:
A few projects are underway in Rynearson Stadium for the upcoming football season. Bowl Logos are
being added around the stadium. Currently, we rent lights and spend about $75,000 annually. We are
looking to lower that price by adding our own lights, lighting poles and structures. After thirty years the
visiting locker room is getting a much needed renovation. The Westside bathrooms are being updated.
The tunnel was no longer safe and is being redone.
Community News:
To continue with our connection to our community EMU partnered with the Autism Collaborative Center
and the men's basketball team wore commemorative puzzle piece uniforms. The puzzle pieces reflect the
complexity of the Autism Spectrum. The uniforms will be auctioned off with all proceeds being donated
to ACC. I n other community news Coach Creighton will be speaking to the Ypsilanti Rotary on April 24
and Ypsi Pride Day is May 20.
Student-Athlete Advisory Council:
The third annual Ypsi Awards were held on April 17 to honor the top athletics, citizenship and academic
achievements by EMU student-athletes during the 2016-17 academic year. I n other news, the Student
Government offered a delegate seat to Athletics. This the first time Athletics will hold this position.
Football Updates:
The loge area is almost sold out for the upcoming season. Mike Morris said he would purchase the last
spot. Our Fly with the Eagles trip this year will be to Army on October 14, 2017.
Basketball Updates:
We are i n the process of hiring a new Associate Head Coach and Assistant Coach.
Development Updates:
The E-Club Athletic Hall of Fame project is currently underway thanks to Howard and Luanne Booth's
generous $50,000 donation. The project plans to move the Hall of Fame to the west concourse of the
Convocation Center-a more visible location. Athletics launched a new leadership giving society-The Oak
Society on March 9. Named after Coach Ron Oestrike. Currently, there are 3 5 members. There are 3
levels of gifts: an active major gift pledge to EMU Athletics of $25,000 or more, a lifetime giving to EMU
Athletics of $100,000 or greater and a documented legacy of commitment to EMU Athletics. TJ Lang
donated $500,000 to EMU Athletics Championship Building Plan. This is the third largest donation in the
department's history. Jimmy John's Field in Utica, Michigan will host EMU night on June 8. Anthony
Tomey, former EMU pitcher, will throw out the first pitch.

Budget News:
Mike Malach said we spent $735,000 for our appearance in the Bahamas Bowl this past December. We
did walk away with $585,000 in revenue from the game, including a $500,000 payout for participating in
the bowl. The University will also receive a $200,000 payout from the MAC for Western Michigan's
appearance in the Cotton Bowl. In regards to FY17, all the numbers are still not in; Mike Malach went on
to explain we are still waiting for a Game Guarantee for Men's Basketball. If all our projections come in,
we will exceed this fiscal year.
Winter Sports-Update:
The M id-American Conference announced its list of Distinguished Scholar Athletes from the eight winter
sports for the 2 0 16-17 academic season and out of the 208 student-athletes on the list, 3 1 were EMU
student-athletes. They were recognized as the best in the MAC for academic success.
Department Updates:
The 1 2-member search committee has been finalized for the Vice President and Director of Athletics
Search. The committee will be co-chaired by Gloria Hage, General Counsel and Erin Kida, Senior
Associate Athletic Director. Other members are Christian Spears, Howard Booth, Larry Borum, Jack
Brusewitz, Chris Creighton, Abi Olajuwon, Sue Parks, Lauren Pottschmidt, Ray Quiel and Ed Sidlow.
Highlight Department-Sarah Brown-Head Coach-Women's Gymnastics:
Sarah Brown is in her first season as the Head Women's Gymnastics Coach. She spent three seasons at
Southeast M issouri State as the recruiting coordinator as well as the beam coach and floor
choreographer. More recently she spent the past year as a volunteer assistant coach at the University of
Michigan. This was a historic season for the EMU Women's Gymnastics team. Not only did they claim the
program's third ever M id-American Conference title and the first regular season conference
championship in school history, but the team also qualified to regionals for the second time ever. Out of
the gym the team is involved with the Alzheimer's Walk, the 2 nd and 7 Foundation, a book drive and Team
Impact. Coach Brown ended with "Work Hard and Have Fun".
Meeting was adjourned at 4:Slp.m.

Respectfully submitted,

Lori Barron
Administrative Secretary

6/9/2017

Board of Rege nts M eeti n g

Athletic Affairs
J u n e 26, 2 0 1 7

E_
Department o f Ath l etics - Staff N ews
N ew Eagles:
l.
2.
3.
4.
5.
6.
7.
8.
9.

Men's Basketba l l Associate Head Coach - Kevin Mondro
Men's Basketba l l Assistant Coach - J i m my Wooten
Men's Basketba l l Assistant Coach - M att Cline
Women's Gymnastics Head Coach - Josh N ilson
Assistant Director of SASS - TBD
Athletics Academic Advisor - TBD
Assistant Director of Media Relations - TBD
Softball Assistant Coach - TB D
Women's Track and Field Assistant Coach - TBD
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Fa c i l ity U pd ates
• Men's Basketba l l Locke r Room
• Lighting P roject in Rynea rson Sta d i u m
• Visiti ng Tea m Locke r Room in Ryne a rson Sta d i u m
• Ongoing Concrete Repairs at Rynearson Sta d i u m

E
Winter 2017 Aca d e m i c N ew
• Overa l l Athletic Dept. Cu m u lative G PA - 3 . 248
• Ove rall Athletic Dept. Te rm G PA - 3 . 173
• Highest M a l e Wi nter 2017 Team G PA - M en's Golf
(3.671)
• H ighest Female Wi nter 2017 Tea m G PA - Wo me n's
Cross Cou ntry ( 3 .757)

E
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Winter 2 0 1 7 Aca d e m ic N ews
• 3 6 SAs Earned a 4.0 G PA
• 362 SAs have a 3 . 0 Cumulative G PA or better (70%)
• 17 of 2 1 teams have a 3 . 0 W inter 2017 a n d
Cumu lative G PA

E.
Winter 2 0 1 7 Aca d e m i c N evvs
• 3 Tea m s with Aca d e m ic Record s !

1 . Football - h ig h est cumu lative G PA ( 2 .969) i n team's
history

2. Women's Gymnastics - h i g h est term G PA ( 3 . 688) i n
tea m ' s history

3. Women's Soccer - h igh est term G PA ( 3 . 747) a n d

high est c u m u l ative G PA ( 3 . 685) i n team's h istory

E
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St u d e n t-At h l ete Adviso ry Co u n c1
• N ew P reside nt - La u ren Pottschmidt (Women's Cross
Cou ntry/Track a n d Field SA)

E.
Exte rn a I Relations
The Asp i re G ro up - Ath letic Ticket Office
• Footba ll Season Tickets
• Eagles Mean Business! Fa n Experience G rou p
Packages
• Eagles Pride Su ite
• Eagles Pride Loge

E.
4
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Extern a I R e l a t i o n s
M a rketing
• Movie Night i n The Factory & Season Ticket Holder
appreciation BBQ 8/2 1
• Athletics Welcome Back - Kick Off Ca mpus Event 9/14
• 2017 Football Game Themes
-

Friday 9/1, Welcome Freshmen & Parents, Home Opener
Saturday 9/23, Boy Scouts, Hall of Fame, Band Day
Saturday 10/21, Homecoming, Cal Bowl 30 th Reunion
Thursday 1 1/2, Alzheimer's Awareness Game, MACtion
Tuesday 1 1/21, Movember Awareness Game, MACtion

E.

Exte rn a l R e l ations
I M G - Corpo rate Sales
• Contract Extension Th rough J u n e 30, 2025
• FY 1 6/17 - Recap
• FY 17 / 1 8 Co rpo rate Partnerships - S igned

E
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Exter n a l Relations
Athl etics Development
• FY 17 Recap
• FY 18 Fall Events
-

Football Season Premiere Dinner 8/29
T&F / XC: Conti nuing a Legacy Reu n ion 9/1
Fly with the Eagles - Army West Pointe 10/14
Football Donor Bus Trip to CMU 1 1/8

• Ongoing fundraisi ng efforts
-

Championship Building Plan Major Gifts
Championship Building Plan Brick Cam paign
Champions Advisory Board Recruitment
E Club Athletic Hall of Fame Renovation Project

E.

Spring Sports Reca p
•
•
•
•
•
•
•
•

Baseba l l
Men's Golf
Wome n's Golf
Rowi ng
Soft b a l l
Women's Te nnis
Men's O utdoor Track & Field
Women's Outd oor Track & Field

E.
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MAC Reese a n d J a co by F i n a l Sta n d i ngs
Reese Trophy (Men)
1 . Akron
2. Western Michigan
3 . Ohio
4. Eastern Michigan
5. Buffalo
6. Ba II State
7. Miami
8. Kent State
9. Northern Illinois
10. Bowling Green
11. Central Michigan
12. Toledo

Jacoby Trophy (Women)
1. Northern I l l i nois
2. Kent State
3. Miami
4. Eastern Michigan
5. Central Michigan
6. Akron
7 . Ball State
8. Ohio
9. Western Michiga n
10. Buffalo
1 1 . Toledo
12. Bowling Green

E

MAC Recogn itions
• MAC H a l l of Fa m e I n d u ction - Ron Oestrike
• MAC M ed a l of Excel l e nce W i n ners
- W i l ly F i n k ( M e n's Cross Country/Track a n d F i e l d )
- S i e rra Wagner (Women's Swi mm ing)

E.
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2 0 1 6- 1 7 An n u a l Revi ew
•
•
•
•
•
•
•
•

5 MAC Cham pionships
29 MAC I nd ivid u a l Cham pionships
4 MAC Coaches of the Yea r
5 MAC Players of the Yea r
7 3 All-MAC Honorees
169 Academic All-MAC Student-Athletes
55 MAC Players of the Week Across 15 sports
10 I n d ividuals or Tea m s Participated i n N CAA
C h a m pionshi ps
• Ath l etic Department Ra n ked 74 th i n Learfield
Director's C u p Spring Sta n d i ngs (as of 5/25/17) Best i n the MAC !

E.

tmlC.,"7/�-

H ig h l ight Tea m

Peter L i n n - H ea d Coach, M e n's a n d Wo m e n's
Swi m m i ng a n d Diving

- 28 Seasons at E M U
- 2 3 MAC Cha mpionships
- E M U Ath letic Hall of Fame ('06)
- E M U Swimming Letter Winner and Graduate ('74)

E
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B OA R D O F R E G E N TS

EAST E R N M I C H I GA N U N I V E R S I TY

S E C T IO N : 1 4
DATE :
J u n e 2 7 , 20 1 7

RECOM M E N DATI O N
F ISCAL YEAR 20 1 7-1 8 D E PARTM ENT O F I N TERCOLLEG IATE ATH LETICS
B U DGET

ACT I O N R E Q U E ST E D
It is reco m m e nded t h a t th e B o a rd o f Regents rece ive a n d place o n fi le t h e fiscal y e a r 2 0 1 7- 1 8
D e p a rtment of I nterco l l e g i ate Ath leti cs O p e rati n g B u d ge t .
STAFF S U M MARY
The D e p a rtment of I n terco l l eg iate Athletics operati ng b u d g et is reflected in the U n i versity's
Auxi l i a ry Budg ets . Th e recom mended fisca l yea r 20 1 7- 1 8 reve n u e b u d get for the department is
$6.4 m i l lion . This is a $0 . 9 m i llion i n crease over last year's budgeted reve n u e . Th e
d e p a rtment's reco m m e n d ed 2 0 1 7- 1 8 expend itu re bu dget is $ 1 8 . 1 . Th is is a red u ction of $ 0 . 4
m i l l i on over l a st year's b udgeted expen ses . The reco m m en d ed G e n e r a l F u nd su pport fo r the
department in 20 1 7-1 8 is $ 1 1 . 7 m i l l ion co m pared to $ 1 3 . 0 m i l li o n of G e n e ra l Fund support i n
2 0 1 6 - 1 7 . Th is reflects a $ 1 . 3 m i l l i o n red u ction i n G e n e ral F u n d s u p port i n fiscal yea r 20 1 7 - 1 8 fo r
the Department of I ntercollegiate Ath l etics .
F ISCAL I M P L I CATI O N S
T h e 20 1 7 - 1 8 D e p a rtment o f I n terco l l e g iate Ath l etics Operating B u d get i s i n corporated i n the
U n ive rs ity ' s reco m m e nded 20 1 7- 1 8 Auxi liary F u n d O perati ng B udget conta i n e d in Secti o n 2 6 .
ADM I N ISTRATIVE RECO M M E N DATION
The pro posed Board action has been revi ewed a n d is reco m m e n ded for Boa rd a pprova l .

Eastern Michigan University
Intercollegiate Athletics
FY18 Recommended Operating Budget (By Organization)
!Revenues
Approved
Organization Description

FY17 Budget

232

Rent

80,000

256

Park Meter and Gate

25,000

Recommended

FY18 Budget

85,000

Difference from

FY17

5,000
(25,000)

306

Licensing Fees

75,000

65,000

308

Royalties

60,000

65,000

( 10,000)
5,000

366

Corporate sponsorships

200,000

280,000

80,000

570,000

50,000

376

Game receipts

520,000

382

Program Sales

5,000

384

Other sports receipts

7,500

390

NCAA sponsor distributions

392

Contracts

250,000

300,000

50,000

392

Game Guarantee

2, 750.000

3,610,000

860,000

Revenue Total

5,440,943

6,350,000

909,057

1,468,443

(5,000)
(7,500)
1,375,000

(93,443)

!Expenses

Organization Description

Approved
FY17 Budget

Recommended
FY18 Budget

Difference from
FY17
(34,000)

199,000

165,000

47,000

47,000

Sports information

244,204

474,572

Strength and conditioning

370,123

410,757

230,368
40,634

103300

Academic advising

506,464

525,855

19,391

103500

Athletics Admin
39,960

103000

Intercollegiate athletics

103150

Other events

1 03200
1 03250

1 03550

Equipment maintenance

277,986

317,946

103600

Training room

521,756

555,200

33,444

103650

Game operations

161,915

260,000

98,085

103700

IA Administration

1,559,958

1,484,904

103710

Compliance

178,755

194,901

16,146

103800

Promolions

352,676

150,686

(201,990)

103850

Maintenance

465,906

379,697

(86,209)

104100

Cheerleaders

14,100

20,000

5,900

104125

Dance

14,100

20,000

104250

Baseball

401,230

282,419

104325

Men's basketball

1,218,408

1,133,723

(118,811)
(84,685)

104425

Men's football

3,460,609

3,251,733

(208,876)

104450

Golf

145,824

151,229

5,405

104550

Men's and Women's Swimming

376,607

400,524

23,917

(75,054)

5,900

104650

Men's Track and Field

333,653

Men's Cross Country

104700

Wrestling

28,017
280,163

351,815
29,125

18,162

104660

291.066

10,903
45,338

1,108

104800

Women's Basketball

900,906

946,244

1 04900

Women's Golf

158,338

161,410

3,072

105000

Women's Gymnastics

227,182

287,230

60,048

105050

Women's Softball

389,141

401,412

12,271

105100

Women's Swimming

186,704

192,609

5,905

105150

Women's Tennis

138,610

143,548

4,938

105200

Women's Track

314,922

348,365

33,443

105210

Women's Cross Country

27,587

28,312

725

105250

Women's Volleyball

346,227

358,842

12,615

105350

Women's Soccer

255,32 I

271,660

16,339

105450

Women's Crew

300,895

356,402

55,507

103700

ATBs. Longevity & Contractual commitments acct ( 2930)

359,693

290,524

(69,169)

Multiple

Game Guarantee

1,924,387

1,708,387

(216,000)

103700

Debi Service

1,212,374

1,064,533

(147,841)

103700

Auxiliary Pro-rate 10% of revenue

544,094

635,000

18,444,836

18,092,630

(352,206)

13,003,893

11,742,630

(1,261,263)

Expenses
!General Fund support

1

90,906

Expenses By Fu nctiona l Area - Ath letics
E M U ATH LETICS
FY 18

■ FY 17 ■ FY 16*
2 1.7% .

REVE N U E

5.0% .

E X P E N S ES

G E N E RA L F U N D S U P P O RT
$12M

$SM

2

$19M

B OARD OF REGENT S
E A STERN M ICH I G AN U N I V E RS ITY

S ECTION : 1 5
DATE :
June 2 7 , 20 1 7

RECOMMENDATION
AMENDMENT TO HEAD SWI MMING AND DIVING
COACH EMPLOYMENT AGREEMENT
ACT ION REQUESTED
It is recommended that the Board of Regents approve the attached amended employment agreement for Head
Men ' s and Women ' s Swi mming and Diving Coach, Peter Li11n, effective July I , 20 1 7 .
STAFF SUMM ARY
The 20 1 6-20 1 7 season marks head coac h Peter Linn ' s 2 8 th season as the head coach of Eastern Michigan
University Men ' s Swimmi ng and Divi n g program. Coach Linn also took over as head coach of the Women ' s
program i n 2004.
In his 2 8 seasons as Men ' s head coach, Coach Linn has guided EMU to 22 Mid-American Conference
Championships, includ i ng eight in a row from 1 9 8 8 - 1 996. On the Women ' s side, Coach Linn took over for the
2004-05 season and has led EMU to a 60-3 1 mark in n i ne seasons . He was selected MAC Coach o f the Year in
his fi rst season as Women ' s coach . He then led EMU to its first Women ' s swimming tit l e in 2005 -2006, once
again earni ng Coach of the Year honors . The 2006-07 season saw EMU capture the conference championship
for the second consecutive season. He became the only coach to win both Men ' s and Women ' s team
championships in the same year.
In consideration of Coach Linn ' s sustained outstanding performance, the term of his employment is extended
five years beyond its current expiration date of June 3 0, 2 0 1 7 . The amended agreem ent will commence on July
1 , 20 1 7 and end on June 30, 2022 . In addition, his salary is increased to $ 1 25 ,000 .
FISCAL IMPLI CATI ONS
Yes, i n c l ud i ng
•
•

$ 1 2 5 ,000 base salary ; and
$ 1 ,000 bonus for Mid-Ameri can Conference Champio nship

ADMINISTRATIVE RECOM MENDATION
The proposed Board action has been revi ewed and is recommended for Board approval .

I
ty
Gloria A. Hage
G eneral C o u n sel

I

.,

(Q ' d:7 · I ']

Date
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EASTERN MICHIGAN UNIVERSITY.
ATHLETIC COACH E MPLOYMENT AGREEMENT

This Employment Agreement made this 1 st day of July 20 1 7 by and betv,1een the Board of Regents of
Eastern M ichigan University (hereinafter the "University"), of Ypsilanti, M ichigan and Peter Linn
(hereinafter the "Employee"). [t is subject to the approval of the Board of Regents.
The University agrees to employ the Employee in the capacity of Head Coach, Men's and Women's
Swimming & Diving to perform all duties related to the establishment, direction and development of an
educationally sound and competitive athletics program, and to perform all duties prescribed by the
University's Board of Regents, President, Director of Intercollegiate Athletics, Associate Athletics
Director, and Assistant Athletics Director. Such duties will include but not be limited to the following:
A. Plan, direct and implement all phases of a varsity intercollegiate athletic program, including
recruitment of academically and athletically qua Ii tied students; developing competitive schedules; budget
preparation and supervision for programs; conduct practice sessions, conditioning programs, c linics,
public relations activities; and fund raising. Attendance is expected at staff meetings, community events,
and other appropriate athletic activities.
B . Be responsible for the actions o f all assistant coaches and administrators who repo1t, directly or
indirectly, to the Employee. Employee shall promote an atmosphere of compliance within his program,
shall communicate the expectations and commitment for compliance to all staff and student-athletes in the
Men's and Women's Swimming & Diving programs, and shall monitor the activities of all assistant
coaches and administrators involved with the program who repo1t, directly or indirectly, to the Employee,
as well as the actions of prospective and current student-athletes in Coach's program including but not
f
limited to activities during oficial and unofficial visits, extra benefits, and actions in violation of
academic integrity standards.
C. Know, recognize and comply with the laws, policies, rules, and regulations governing University
("University Rules") and its employees and the rules of the National Collegiate Athletic Association
(NCAA) and the Mid American Conference (MAC) ("Governing Athletic Rules"), as now constituted or as
they may be amended during the term hereof, to supervise and ensure that the assistant coaches and any other
employees for which Employee is administratively responsible comply with the aforesaid policies, rules and
take active steps to remain educated on University Rules and Governing Athletic Rules. If Employee is found
in violation of these rules or regulations, by the University, the MAC, the NCAA or any other governing
body, he shall be subject to disciplinary action, including suspension without pay, or termination of
employment as set fo1th in Section 6 of this Agreement.
D . Immediately report to the Athletic Director and to the Athletic Depaitment Compliance Office in
writing if any person or entity, including without limitation, representatives of EMU's athletic interests,
has violated or is likely to violate or may potentially have violated any such laws, University Rules and
Governing Athletic Rules. Employee shall cooperate fully with the Department's Compliance Office at
all times.
E. Pursuant to the Jeanne Clery Disclosure of Campus of Security Policy and Campus Crime Statistics
Act, Title IX of the Education Amendments of 1 972 and other laws and policies, Employee will report

any instances of child abuse, sexual misconduct and certain other criminal activity of which he
has knowledge or reasonable cause to believe has occurred.

The employee agrees to devote his energies to faithfully, dil igently and successfully perform his duties set
forth in this Agreement. Further, during the term of this Agreement, the Employee agrees not to render
services or engage in activities for any other person or entity which are identical or similar to the services
and activities required by this Agreement, without written notice to and the written approval of the
University's Director of Intercollegiate Athletics.
University and Employee further agree that the employment relationship will be subject to the following
terms and conditions:
1. DURATION OF AGREEMENT
a. This Agreement and the term of employment shall commence on July 1 , 20 1 7 and shall continue in
full force and effect until June 30, 2022 subject, however, to the right the parties to terminate the
Agreement early pursuant to Provisions l (b) or l (c).
b. Notwithstanding any other provision to the contrary, this Agreement, and the employment
relationship between the University and the Employee, may be terminated without cause by the
Employee or the University at any time, with or without notice.
( I ) In the event the Agreement is terminated early by the University without cause pursuant to this
provision, the University agrees to pay the Employee, as liquidated damages, an amount equal to two (2)
months of the Employee's base salary as specified in Section 2 or the remaining portion of the salary
amount which would have been due Employee from the date of early termination of the Agreement
through the original Agreement expiration date, whichever is less. The payment of liquidated damages
shall be made within fifteen ( 1 5) days of the specified early termination date. To be eligible for this
payment, E111ployee shall execute a release and waiver agreement within such timelines and subject to
such terms and conditions as are established by University, including, but not limited to, waiver of any
and all legal clai111s or potential legal clai111s Employee has or 111ay have against University and any of its
related entities, their regents, directors, officers, employees, insurers and agents.
The paiiies have bargained for and agreed to the foregoing liquidated damages provision, g1v111g
consideration to the fact that E111ployee may lose certain benefits, supple111ental co111pensation or outside
compensation relating to his/her employment at University, which damages are extremely difficult to
determine with certainty, or fairly or adequately. The parties further agree that payment of such
liquidated damages by University and acceptance thereof by E111ployee shall constitute adequate and
reasonable compensation to Employee for damages and injury suffered because of such termination by
University and shall be in full and co111plete satisfaction of all claims against the University under this
Agreement. The foregoing shall not be, nor be construed to be, a penalty.
c. Notwithstanding any other provision to the contrary, this Agree111ent, including the employment
relationship between University and Employee, may be terminated for just cause by the University with
written notice to Employee. Just cause for termination includes, but is not limited to, the following
grounds:
(I)
(2)
(3)
(4)

V iolation of any of the terms of this Agreement, including the duties prescribed above;
Engaging in any cri111inal activity, or misuse of University funds or resources;
Any conduct which violates the rights of student-athletes;
Failure to follow instructions or directions of the University's Board of Regents, President,
D i rector of Intercollegiate Athletics, Associate Athletics Director, and/or Assistant Athletics
D i rector;
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(5) V iolation by Employee o f the constitution, by-laws, or regulations of the MAC or the NCAA or
any other directive issued by these athletic organizations;
(6) Any act of misconduct by Employee.
In the event the Agreement is terminated early for just cause pursuant to this provision, the Un iversity
agrees to pay the Employee that portion of the Salary provided for in Section 2 which is due up to the date
of termination as specified in the written notice of termination. This payment shall be in fu ll and
complete satisfaction of all claims against the University under this Agreement.
d. If University has provided Employee with an automobile, upon termination or early termination of
this Agreement, Employee shall immediately return automobile to University.
Further, at any time during the term of the Agreement the University shall have the right to require the
Employee to immediately return the automobile to the University or to a specified dealership.
2. COMPENSATION AND FRINGE BENEFITS
That in consideration for Employee's faithful, diligent and successful performance of the services set
forth in this Agreement, the University agrees to provide the following salary and fr inge benefits to
Employee during the term of this Agreement.
a. Salary. U niversity shall pay Employee an annualized salary of $ 1 25,000 in full payment for the
performance of all duties required under this Agreement, less any applicable state and federal tax
deductions or deductions authorized in writing by Employee. The Employee will be eligible for future
salary increases in accordance with the program available to employees in his classification.
b. Incentives. During the term of this Agreement, the Employee shall be entitled to receive each of the
following bonuses and incentives, less applicable withholding (each of which shall be treated separately,
unless otherwise noted):
(I)

$ 1 ,000 will be paid to the Employee at the conclusion of any season in which a
MAC tournament or regular season championship was attained in the Men's or
Women's Swimming & Diving Programs (not to exceed $2,000 total).

c. Fringe Benefits. University shall provide Employee with the same fr inge benefits and on the same
terms as provided to non-bargained for administrative employees, subject to the University's right to
amend at its discretion.
d. Leave of Absence. A leave of absence inay be provided pursuant to Eastern M ichigan University
policies, rules and regulations. A request for a leave of absence must be approved pursuant to the
University's procedures. A leave of absence shall not extend beyond the term of the Employment
Agreement.
3. OUTSIDE INCOME AND BENEFITS
The employee annually shall repo1i all athletically related income from sources outside the institution
(including, but not limited to, income, annuities, sports camps, housing benefits, complimentary-ticket
sales, television and radio programs, and endorsement or consultation contracts with athletic foot\vear,
apparel or equipment manufacturers) through the Director of Intercollegiate Athletics to the University's
President.
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Reports must be made on an annual basis in conjunction with the annual performance evaluation, which is
conducted in accordance with the Pay for Performance Program. The document must include information
concerning athletically related outside income for the previous contract period.
4. DISPUTES
All disputes shall be reviewed pursuant to the Non-Bargained for Grievance Procedure as provided in the
Eastern Mich igan University Policies, Rules, and Regulations Manual.
5. AMENDMENTS AND WAIVERS
No change or modification of any part of this Agreement, including this paragraph, shall be valid unless
such change or modification is made in writing and signed by the University President, Director of
Intercollegiate Athletics, and Employee. No waiver of any provision of this Agreement shall be valid
unless in writing and signed by the party alleged to have waived its right under the Agreement.
6. ENTIRE AGREEMENT
This Agreement incorporates and supersedes all prior negotiations, communications, understandings and
agreements between the parties hereto regard ing the subject matter hereof, whether written or oral. No
such prior negotiations, communications, understandings, or agreements shall be of any further force or
effect.
7. GOVERNING LAW
This Agreement shall be governed by the laws of the state of Michigan.

IN WITNESS WHEREOF, Employee and the authorized representatives of University have executed this
Agreement as of the date set forth above.

EASTERN MICHIGAN UNIVERSITY
(UNIVERSITY)
Date: _ _ __________ _
By :____ ________ __
Erin Kido
Interim V ice President and Director of Intercollegiate Athletics

EMPLOYEE
Date: _ _
_ ___________ __
Peter Linn
Head Coach, Men's and Women's Swimming & Diving
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B OARD OF REGENTS
EASTERN M J C H IGAN UN I V E RS ITY

S ECTION : 1 6
DATE :
June 27 , 20 1 7

RECOMMENDATION
A PPROVAL OF FI RST AMENDED EMPLOYMENT AGREEMENT FOR HEAD
FOOTBALL COACH CHRIS CREIGHTON
ACTION REQ UESTED
It is recommended that the Eastern Michigan University Board of Regents approve the attached
First Amended Employment Agreement for Head Men ' s Football Coach, C hris Creighton .
STAFF S UMMARY
Chris Creighton has completed three seasons as EMU Head Football Coach. The 20 1 6 Program
finished in a seven-way tie for the most improved program in the Football B owl Subdivi sion
(FB S ) in 20 1 6, i mproving its win total from one win in 20 1 5 , to seven in 20 1 6 . Coach Creighton
led the Program to i ts first bowl appearance in 29 years following one of EMU ' s most success ful
seasons in its 1 25 -year hi story . The turnaround is tied for the largest in school history . In light
of the tremendous success of the Footbal l Pro gram , the Board recommends amending Coach
Crei ghton ' s Employment Contract .
The terms and condi t ions of Coach Creighton ' s employment are contained in the attached
Employment Agreement. Highl i ghts include an extension fo r four years, from its current
expiration of December 3 1 , 20 1 8 to December 3 1 , 2022, and a base salary increase of
approximately 2 . 5% effecti ve July 1 , 20 1 7 .
FISCAL IMPLI CATIONS
Yes, inc luding
•
•
•

$42 5 ,000 base salary;
S tandard Fringe Benefit Package; and
Several incentives linked to team performance.

ADMINISTRATIVE RECOMMENDATION
The proposed Board acti on has been reviewed and is recommended for Board approval .

iversity Executive Officer
Gloria A. Hage
General Counsel

Date

c.,users\ghage\Docurmrnts\Rcgenls Recommendalions\board o f Regents Action Request Recommendation Fonr, Creighton First Arnended Contract . d oc
2 1 -Jun- 1 7 slb

EASTERN MICHIGAN UNIVERSITY
ATHLETIC COACH FIRST AMENDED EMPLOYMENT AGREEMENT
This Employment Agreement made this 27th day of June 2017, by and between the Board of Regents
of Eastern Michigan University (hereinafter the "University") of Ypsilanti, Michigan and Chris Creighton
(hereinafter the "Employee"). It supersedes all prior written or verbal agreements between the parties and is
subject to the approval of the Unjversity's Board of Regents.
RECITALS
A.

University needs the services of an athletic coach to coach University's varsity football team;

and
B.
Employee represents that he meets University's qualifications for the position previously
made available to Employee and is available for employment in thls capacity by the University.
TERMS
In consideration of the mutual covenants, promises and conditions in this Contract, University and Employee
agree as follows:
1 .0

Employment

1.1 Subject to the approval of the University's Board of Regents and the conditions stated in this
Agreement, University employs Employee as Head Football Coach at University, and Employee agrees to
and accepts the tenns and conditions for employment outlined in thls Agreement.
1.2
Employee shall work under the supervision of the Athletic Director of University ("Athletic
Director") or the Athletic Director's designee.
1.3
Employee shall manage and supervise the University's Football Team ("Team"), and perform
such other duties in the intercollegiate athletic program of University as may be reasonably assigned so long
as such duties are generally consistent with those duties typically assigned to Football Subdivision head
football coaches.
2.0

Tenn.

2.1
The Term of this Agreement shall be for six contract years ( defined below) subject, however,
to earlier termination in accordance with the provisions set forth in Section 6 of this Agreement.
2.2
As used in this Agreement, the tenn "Contract Year" is defined to mean: the twelve (12)
month period commencing January l and ending the following December 31, except the first contract year
will begin on July 1, 2017 and end on December 31, 201 7and the last contract year shall begin on January 1,

2022 and end on the date of the last game played by the University football team in the 2022 season (including
any bowl game played in 2023) or December 31, 2022, whjchever is later. Each such contract year shall be
numbered to correspond to the period specified as follows:
Contract Year
Contract Year One

January l , 2017 to December 31, 2017

Contract Year Two

January 1, 201 8 to December 31, 2018

Contract Year Three

January 1, 20 l 9 to December 31, 2019

Contract Year Four

January 1, 2020 to December 31, 2020

Contract Year Five

January 1, 2021 to December 31, 2021

Contract Year Six

January 1, 2022 to December 31, 2022

2.2
This employment in no way grants Employee a claim to tenure in employment, or any years
of employment attributable to tenure within University.
3.0

Compensation.

3.1
In consideration for Employee's faithful and diligent performance of the services set forth in
this Agreement, the University agrees to provide the following salary and fringe benefits to Employee during
the term of this Agreement. All amounts stated will be less any applicable deductions and withholding.
3.1.1 Salary. University shall pay Employee an annual base salary paid according to the
University's regular payroll procedures, in full payment for the satisfactory performance of all duties
required under this Agreement. Employee's Base Salary will be :
$425,000, effective July 1, 2017
$435,000, effective July 1, 2018
$445,000, effective July 1, 20 1 9
$455,000, effective July 1, 2020
$465,000, effective July 1 , 2021
$475,000, effective July l , 2022
3.1.2 Fringe Benefits. University shall provide Employee with the same fringe benefits and
on the same terms as provided to non-bargained for administrative employees as of the date of this
Agreement.
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3.1.3 Leave of Absence. A leave of absence may be provided pursuant to University policies,
rules, and regulations. A request for a leave of absence must be approved pursuant to the University's
procedures. A leave of absence shall not extend beyond the term of the Employment Agreement.
3.1.4 University shall provide the Employee with an automobile (leased at University's
option) or in lieu of an automobile with a $750 per month stipend for an automobile. If a leased automobile
is provided to Employee, University will be responsible for insuring, maintaining and repairing the
automobile. If Employee is provided with a stipend, Employee shall be responsible for insuring, maintaining
and repairing Employee's automobile. Employee shall use the automobile for the purpose of conducting
University business. Upon termination of thjs Agreement, Employee shall immediately return the automobile
to the Urliversity.
3.1.5 The University agrees to make all necessary arrangements, including financial, for a
radio show during the term of this Agreement. For his appearance on this radio show, Employee shall be
annually paid $25,000. The radio show airs weekly during the football season and special appearances by
Employee may be required during the Spring football practice period.
3. 1 .6 Incentives. During the term of this Agreement Employee shall be entitled to receive
each of the following bonuses and incentives (each of which shall be treated separately). All payments will
be less applicable withholding.
3.1.6.1 For each year during the term of thjs Agreement the University's football Team
coached by Employee participates in a post-season bowl game, Employee shall be entitled to a lump
sum bonus payment of $25,000. There will be an additional $10,000 compensation pool to be divided
among assistant coaches for participating in a post-season bowl game. The Employee and Athletic
Director will develop a process in accordance with appropriate IRS and Payroll procedures to
determine the amount each applicable assistant coach will be compensated. If Team wins the Bowl
game, Employee shall be entitled to an additional $25,000 payment.
3.1.6.2 For each year during the term of this Agreement the Unjversity's football Team
coached by Employee participates in a College Football Playoff Host Bowl (or its successor
equivalent) game, Employee shall be entitled to a lump sum bonus payment of $50,000. There will
be an additional $25,000 compensation pool to be divided among assistant coaches for pmticipating
in a CFP Host bowl game. The Employee and Athletic Director will develop a process in accordance
with appropriate IRS and Payroll procedures to determine the an1ount each applicable assistant coach
will be compensated. If Team wins the Playoff game, Employee shall be entitled to an additional
$50,000 payment.
3.1.6.3 For each year during the te1m of this Agreement the University's football Team
coached by Employee completes the season in sole possession of First Place in the Mid American
Conference (MAC) Western Division, after any and all applicable tie-breakjng procedures utilized by
the MAC, Employee shall be entitled to a lump sum bonus payment equal to $20,000. There will be
an additional $10,000 compensation pool to be divided among assistant coaches. The Employee and
3

Athletic Director will develop a process in accordance with appropriate IRS and Payroll procedures
to determine the amount each applicable assistant coach will be compensated.
3.1.6.4 For each year during the term of this Agreement the University's football Team
coached by Employee wins the Mid-American Conference Championship, Employee shall be entitled
to a lump sum bonus payment equal to $30,000. There will be an additional $20,000 compensation
pool to be divided among assistant coaches. The Employee and Athletic Director will develop a
process in accordance with appropriate IRS and Payroll procedures to dete1mine the amount each
applicable assistant coach will be compensated.
3.1.6.5 For each year during the term of this Agreement the University's football Team
coached by Employee: I ) wins seven games, Employee shall be entitled to a lump sw11 bonus of
$10,000 to retain as a lump sum bonus or to be divided, in whole or part, among applicable assistant
coaches; 2) wins eight games, Employee shall be entitled to a lump sum bonus of $12,500 to retain
as a lump sum bonus or to be divided, in whole or part, among applicable assistant coaches; 3) wins
nine games, Employee shall be entitled to a lump sum bonus of $ 1 5,000 to retain as a lump sum bonus
or to be divided, in whole or part, among applicable assistant coaches; 4) wins ten games, Employee
shall be entitled to a lump sum bonus of $20,000 to retain as a lump sum bonus or to be divided, in
whole or part, among applicable assistant coaches 5) win eleven games, Employee shall be entitled
to a lump sum bonus of $25,000 to retain as a lump sum bonus or to be divided, in whole or part,
among applicable assistant coaches; 5) wins twelve games, Employee shall be entitled to a lump sum
bonus of $30,000 to retain as a lump sw11 bonus or to be divided, in whole or pait, among applicable
assistant coaches. The Employee and Athletic Director will develop a process in accordance with
appropriate IRS and Payroll procedures to dete1mine the amount each applicable assistant coach will
be compensated. Employee shall be entitled to only one annual bonus payment pursuant to this
provision, which shall be based on the total number of wins during the football season.
3.1.6.6 For each year during the term of this Agreement the Employee is named Mid
American Conference "Coach of the Year", or the American Football Coaches Association (AFCA)
Regional "Coach of the Year" the Employee shall be entitled to a lump sum bonus of $25,000. In
the event Employee is named both the MAC Coach of the Year and the AFCA Regional Coach of
the Year the Employee shall be entitled to a lump sum bonus of $30,000. For each year during the
term of this Agreement the Employee is named Coach of the Year by the American Football
Coaches Association (AFCA) Coach of the Year, Employee shall be entitled to a lump sum bonus
of $50,000.
3.1.6.7 For each academic year the Football team has a single year APR (academic
progress rate) of 950 or higher, then the Employee shall be entitled to a lump sum bonus of $5,000. For
each academic year the Football team has a multi-year APR of 965 or above, the Employee shall be
entitled to a lump sum bonus of $10,000.
3. 1 .6.8 For each academic year the team has a cumulative GPA of 3 .0 or higher for the
academic year, then the Employee shall be entitled to a lump sum bonus of $10,000. For each academic
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year the team has a cumulative GPA of 2.75-2.99 for the academic year, then the Employee shall be
entitled to a lump sum bonus of $5 ,000.
Bonuses for the achievements set forth in this Section 3.1.6 shall be paid on or before March 1 of each year
of this Agreement.
3. 1 .7 University shall provide Employee with a monthly cellular phone stipend which covers
the cost of the cell phone and applicable monthly charges.
3.1.8 University shall provide Employee with up to twenty (20) complimentary season tickets
for University football home and away games.
3. I. 9 University shall provide Employee with up to ten ( 1 0) complimentary season tickets
for University men's and women's basketball home games.

4.0

Employee's Duties.

4. 1
follows:

In consideration of the annual salary and other benefits, Employee promises and agrees as

4.1.1 Faithfully and conscientiously perform all duties related to the establishment, direction
and development of an educationally sound and competitive Football program, and to perform all duties
assigned and prescribed herein.
The Athletic Director, in conjunction with the Associate Athletic Director for Finance and
Operations and the University's Chief Financial Officer determines the budget for the football program.
Employee will be involved in determining how the designated funds for the football program, as dete1mined
by the Athletic Director, are allocated. University and Employee understand that there may be a need for
budget adjustments due to cost increases that are beyond the control of Employee.
4.1.2 Plan, direct, and implement all phases of a varsity intercollegiate athletic program,
including recruitment of academically and athletically qualified students of sound character and integrity,
developing competitive schedules, budget preparation and supervision for programs, conduct practice
sessions, conditioning programs, clinics, public relations activities, and fund raising. Attendance is expected
at staff meetings, community events, and other appropriate athletic activities as reasonably requested by the
Athletic Director or the Athletic Director's designee.
4. 1 .3 Devote full-time, attention, and energy to the duties of head coach as required herein,
to the promotion of the University's Football program; and to avoid any business or professional activities or
pursuits that would prevent Employee from devoting full time to performance of the duties under this
Agreement.
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4. 1 .4 To be responsible for the actions of all assistant coaches and administrators who
report, directly or indirectly, to the Employee consistent with NCAA Bylaw 1 1 . 1 . 1 .1 and associated
NCAA opinions and interpretations. Employee shall promote an atmosphere of compliance within his
program, shall communicate the expectations and commitment for compliance to all staff and student
athletes in the Football program, and shall monitor the activities of all assistant coaches and administrators
involved with the program who report, directly or indirectly, to the Employee, as well as the actions of
prospective and current student-athletes in Coach's program including but not limited to activities during
official and unofficial visits, extra benefits, and actions in violation of academic integrity standards.
4. 1.5 Know, recognize and comply with the laws, policies, rules, and regulations governing
University ("University Rules") and its employees and the rules of the National Collegiate Athletic
Association (NCAA) and the Mid American Conference (MAC) ("Governing Athletic Rules"), as now
constituted or as they may be amended during the te1m hereof, to supervise and ensure that the assistant
coaches and any other employees for which Employee is administratively responsible comply with the
aforesaid policies, rules and take active steps to remain educated on University Rules and Governing Athletic
Rules. If Employee is found in violation of these rules or regulations, by the University, the MAC, the NCAA
or any other governing body, he shall be subject to disciplinary action, including suspension without pay, or
termination of employment as set forth in Section 6 of this Agreement.
4. 1. 6 Immediately report to the Athletic Director and to the Athletic Department
Compliance Office in writing if any person or entity, including without limitation, representatives of
EMU' s athletic interests, has violated or is likely to violate or may potentially have violated any such
laws, University Rules and Governing Athletic Rules. Employee shall cooperate fully with the
Department' s Compliance Office at all times.
4. 1 . 7 Develop programs and procedures with respect to the evaluation, recruitment,
training, and coaching of student athletes to compete successf-t.1lly (independent of the team's overall record
or on-field perfom1ance) while assuring the welfare of student athletes;
4. 1 . 8 Observe and uphold all applicable academic standards, requirements, and policies of
University;
4. 1.9 Encourage student athletes to perform to their highest academic potential, obtain the
highest grades possible and graduate.
4. 1 . 1 0 Pursuant to the Jeanne Clery Disclosure of Campus of Security Policy and Campus
Crime Statistics Act, Title IX of the Education Amendments of 1972 and other laws and policies,
Employee will report any instances of child abuse, sexual assault or harassment and certain other criminal
activity of which he has knowledge or reasonable cause to believe has occurred.
4.2
It is further agreed that Employee will not receive outside compensation (including but not
limited to income, annuities, sports camps, housing benefits, complimentary ticket sales, television and radio
programs, and endorsement or consultation contracts with athletic footwear, apparel or equipment
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manufacturers) without prior written consent of the President or Athletic Director, which consent shall not be
umeasonably withheld or delayed and shall annually disclose to University all outside compensation
Employee receives and the source of such compensation. Employee may conduct camps at University
athletic football facilities. Reports regarding outside compensation must be made on an annual basis in
conjunction with the annual performance evaluation. The document must include information concerning
athletically related outside income for the previous contract period.
4.3
Employee shall maximize radio and television coverage favorable to University, but shall
receive remuneration for such appearances, for any endorsements, or public presentations on.ly upon securing
prior written consent as noted in Section 4.2.
5.0

Travel.

Employee shall conduct such travel within the allotted budget as is necessary to can-y out duties as
Head Football coach, and Employee shall be entitled to reimbursement for transportation and per diem
expenses at the rate provided to non-represented administrative employees.
6.0

Termination for Just Cause.

6.1
University has the right to tern1inate this Agreement for Just Cause, in which case prior to
termination, Employee shall be given notice and an opportunity to be heard. In addition to its meaning in
University contract with its faculty, and its normally understood meaning in employment contracts, the term
"Just Cause" shall be understood to include, but not be limited to, all of the following:
6.1. l A deliberate or serious violation of the duties set forth in this Agreement or refusal or
unwillingness to perform such duties in good faith and to the best of Employee's abilities, which includes in
addition to the usual and customary coaching activities, recruiting, assisting duly authorized alumni, booster
club and University Development Foundation activities and cooperating with the news media;
6.1.2 A material violation by Employee of any of the other terms and conditions of this
Agreement not remedied after fifteen ( 1 5) days written notice thereof to Employee;
6.1.3 Any conduct of Employee that constitutes moral turpitude, or which would tend to bring
public disrespect, contempt, or ridicule upon University, or failure to follow the high moral and ethical
standards commonly expected of Employee as a leading representative of the Depai1ment of lntercollegiate
Athletics at University;
6 . 1 .4 A deliberate, serious, or repetitive violation of any law, regulation, rule, constitutional
provision or bylaw of University, the MAC, or the NCAA, as dete1111ined in good faith by the University, the
MAC, the NCAA or another governing body, which violation may, in the reasonable judgment of University,
reflect adversely upon University or its athletic program, including any serious violation that could result in
University being punished by the MAC or the NCAA;
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6.1.5 Prolonged absence from duty without University's consent which consent shall not be
unreasonably withheld;
6. 1 .6 Engaging in criminal activity, or misuse of University funds or resources; and
6.1.7 Any conduct which violates the rights of student athletes, including verbal or physical
abuse of student-athletes as reasonably determined by the University.
6.1.8 Failure to report violation of University Rules, Governing Athletic Rules as set forth in
section 4.1.5 and 4.1.6 or failure to report the activity described in section 4.1.10.
6.2
In the event University terminates this Agreement for Just Cause prior to the end of this
Agreement, all obligations of University to make further payments and/or to provide other consideration
(other than fo r amounts earned but not yet paid) hereunder shall cease on the termination date specified in the
notice of tennination.
7.0

Termination Without Cause.

7.1
Notwithstanding any other provision of this Agreement, this Agreement shall terminate
automatically if Employee dies or becomes totally or permanently disabled (as defined by University). Any
such termination shall not be reason for payment of any liquidated damages set forth below.
7.2
At any time after commencement of this Agreement, University may terminate this
Agreement without cause by giving written notice to Employee.
7 .2.1 In the event University terminates this Agreement without cause, University shall pay
to Employee, as liquidated damages, the applicable amount determined as follows:
If Employee's Last Date of Employment The University Shall Pay the Head Coach
Occurs Durio�
$950,000
Contract Year One
$950,000
Contract Year Two
$950,000
Contract Year Three
$800,000
Contract Year Four
$700,000 (but in no case will the amount be
Contract Year Five
greater than the amount of base compensation
remaining under this Agreement.)
$500,000 (but in no case will the amount be
Contract Year Six and thereafter
greater than the amount of base compensation
remaining under this Agreement.)
8

The amount is to be paid at University's option in one lump sum or on a monthly basis over either the thirty
(30) months following termination or the number of months remaining on the term of the Agreement,
whichever is shorter.
To be eligible for this payment, Employee shall execute a release and waiver agreement within such
timeliness and subject to such terms and conditions as are mutually agreed to by University and Employee,
including, but not limited to, a waiver of any and all legal claims or potential legal claims Employee has or
may have against University and any of its related entities, their regents, directors, officers, employees and
agents. University shall not be liable for any liquidated damages or loss of any collateral business
opportunities or any other benefits, or income from any sources that might ensue as a result of University's
termination of this Agreement without cause.
7.2.2 The parties have bargained for and agreed to the foregoing liquidated damages
prov1s10n, giving consideration to the fact that Employee may lose certain benefits, supplemental
compensation or outside compensation relating to his employment at University, which damages are
extremely difficult to determine with certainty, or fairly or adequately. The parties further agree that payment
of such liquidated damages by University and acceptance thereof by Employee shall constitute adequate and
reasonable compensation to Employee for damages and injury suffered because of such termination by
University. The foregoing shall not be, nor be construed to be, a penalty.
7.2.3 The Employee is required to mitigate the University's obligations under section 7.2.1
by making reasonable efforts to obtain other football related employment as soon as possible following
such termination. I f the Employee is employed in a football related position, or receives compensation
related to football (e.g. as a consultant), elsewhere after the University's termination of this agreement,
then the University's obligation to pay the Employee as set forth in 7.2.1 shal I be reduced by the head
coach's total compensation from all such sources. If head coach does obtain other football related
employment or compensation, he shall provide written notice to the University describing his position
and total compensation within ten (10) days of agreeing to terms.
7.3
Employee recognizes that the promise to work for University for the entire term of this
Agreement i s of the essence of this Agreement. Employee also recognizes that University is making a highly
valuable investment in Employee's employment by entering into this Agreement and that University's
investment would be lost if Employee were to resign or otherwise terminate employment with University
before the end of the contract term. Nonetheless, it is agreed that at any time after commencement of this
Agreement, Employee may terminate this Agreement by giving written notice to University.
7.3.1 In the event Employee terminates this Agreement without cause, Employee shall pay
to the University, as liquidated damages, the applicable amount detem1ined as follows:
If Employee's Last Date of Employment The Employee Shall Pay the University
Occurs During
$600,000
Contract Year One
$500,000
Contract Year Two
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Contract Year Three
Contract Year Four
Contract Year Five
Contract Year Six and thereafter

$400,000
$300,000
$250,000 (but 111 no case will the amount be
greater than the amount of base compensation
remaining under this Agreement. )
$0

to be paid withjn thirty (30) days after the effective date of termination, with the exception of Contract Year
One and Contract Year Two. In the event Employee terminates this Agreement without cause in Contract
Year One or Contract Year Two, Employee shall pay to the University, as liquidated damages $400,000
within thi11y (30) days after the effective date of termination with the remainder of the amount set forth above
due within twelve ( 12) months of te1111ination without cause. University shall not be liable for the loss of any
collateral business oppo11unities or any other benefits, or income from any sources that might ensue as a result
of Employee's termination of this Agreement without cause.
7.3.2 The parties have bargained for and agreed to the foregoing liquidated damages
prov1s1on, giving consideration to the fact that University will incur admirustrative, recruiting and
resettlement costs in obtaining a replacement for Employee, in addition to potentially increased compensation
costs if Employee terminates this Agreement prior to its expiration, which damages a.re extremely difficult to
determine with certainty. The pm1ies further agree that the payment of such liquidated damages by Employee
and acceptance thereof by University shall constitute adequate and reasonable compensation to University
for the damages and inj ury suffered by it because of such termination by Employee. The foregoing shall not
be, nor be construed to be, a penalty.
8.0

Outside Employment.

Employee agrees not to personally, or through any agent actively seek, negotiate for, or accept other
full-time or part-time employment of any nature during the term of this Agreement without first having
notified the Athletic Director.
9.0

Relationship Between the Parties.

The relationship between Employee and University shall be determined solely by the terms and
conditions of trus Agreement.
10.0

Governing Law.

This Agreement shall be governed by and construed under the laws of the State of Michigan, the
courts of which shall be the forum for any lawsuits arising from or incident to this Agreement.
1 1 .0

Severability.
If any provision of this Agreement shall be determined to be void, invalid, unenforceable or illegal
10

for any reason, it shall be ineffective only to the extent of such prohibition and the validity and enforceability
of all the remaining provisions shall not be affected thereby.
1 2 .0

Entire Agreement: Modification.

This Agreement contains all the terms between the parties and may be amended only in writing signed
by both parties.
IN WITNESS WHEREOF, Employee and the authorized representative(s) of University have executed this
Agreement on this 27th day of June, 2017.
EMPLOYEE:

EASTERN MICHIGAN UNIVERSITY

By:_____________
Erin Kido, Interim Director of
Athletics

By: ---- ----Chris Creighton
Head Football Coach

By:
Dr. James Smith
President
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B OARD OF REGENTS
E A S T E RN M I C H I G A N UN I V E R S I T Y

S ECTION : 1 7
DATE :
June 27 � 20 1 7

RECOMMENDATION TO
A PPROVE EMPLO YMENT AGREEMENT FOR VICE P RESIDENT AND
DIRECTOR OF ATHLETICS SCOTT WETHERBEE
ACTION REQUESTED
It i s recommended that the Eastern Michi gan Univers ity ("EMU") Board of Regents approve the
hire of Vice President and Athletic Director, S cott Wetherbee for a five year term and delegate
authority to President James Sm ith to negotiate and sign a formal emp loyment agreement
consistent with the agreed upon terms below.
STAFF SUMMARY
Scott Wetherbee is currently the Senior Associate Athletic Director at Mississippi State
University ("MSU") . He comes to EMU with more than twenty years ' experience in athletic
administration, including having served as the Interim Director of Athletics at MSU during 20 1 6 .
His experience includes daily oversi ght for a si gnificant portion of the MSU Athletic
Department, sports administrator for several key sports and leading several national head coach
searches. His team developed and cultivated one of the most recognized external units in al l of
college athletics and was recognized with the National Association of Collegiate M arketing
Administrators 20 1 5 -20 1 6 Marketing Team of the Year award and the 20 1 5 Media Rel ations
Footbal l Writers Association National Award .
FISCAL IMPLICATIONS
Yes, including
•
•
•
•

Annual Base Salary of $269,000 ;
Eligib le for supplemental compensation of up to 20% of Annual B ase Sal ary based on
criteria such as championships, bowl game eligibility, and student-athlete academic
performance;
standard fringe benefits package ; and
moving expenses in accordance with University policy.

ADMINISTRATIVE RE COMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

Univers ity Execu tive Offic r
Gloria A . Hage
Gen eral Counsel

D ate
C : \Uscrs',ghage\Documents\Regents Recommendations\boa,d of Regents Action ReQuest Recommendation Form Athletic Director.doc
26-Jun-t 7 slb

SECTION

18

DATE :

BOARD OF REGENTS

June 27, 2 0 1 7

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES
ACTION REQUESTED
It is requested that the Educati onal Policies Committee Agenda for June 26, 20 1 7 and the
Minutes of the April 20, 20 1 7 meeting be received and placed on file.
SUMMARY
The primary items for the June 26, 20 1 7 Educational Policies Committee meeting include :
Agenda and Minutes; Emeritus Faculty ; Academic Affairs Administrative Professional
Appointments/Transfers; Faculty Appointments; Faculty Reappointments; Faculty Promotions ;
Faculty Tenure Appointments ; Lecturer Appointments; Lecturer Promotions; Charter Schools
B oard Appointments ; Charter Schools Charter Re-Authorizations; Undergraduate Research
Stimulus Awards for Winter and Summer 20 1 7 ; New Academic Program: Religious Studies,
Bachelor of Arts; Policy Deletion 6 . 2 . 6 Human Subj ects Review; Policy Deletion 6 . 2 . 7 Animal
Care; New Pol icy Research Compliance.
FISCAL IMPLICATIONS
The fiscal impact of the act ions taken is listed in the appropriate sections and in the Board
minutes.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

Date '

EASTERN M ICHIGAN UNIVERSITY
Board of Regents
Educational Policies Committee
June 26, 2017
4:00 - 4:45 p.rn.
205 Welch Hall
AGENDA
4:00

Section 18:

4:03

Section 5:
Section 6:
Section 7:
Section 8:
Section 9:
Section 10:
Section 11 :
Section 12:
Section 19:
Section 20:
Section 21:
Section 22:
Tab B:
Tab C:
Tab D:

Agenda and Minutes (Regent Beagen, Chair)
Emeritus Faculty Recommendations (Rhonda Longworth)
Academic Affairs Administrative Professional Appointments/Transfers
(Dave Woike)
Faculty Appointments (Dave Woike)
Faculty Reappointments (Dave Woike)
Faculty Promotions (Dave Woike)
Faculty Tenure Appointments (Dave Woike)
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Full Report and Update on Degree Completion and Retention Plan
(Rhonda Longworth and Michael Tew)

EASTERN M ICHIGAN UNIVERSITY
BOARD OF REGENTS

EDU CATIONAL POLICIES COMMITTEE MINUTES
April 20, 20 I 7
4:00- 4:45 p.m.
205 Welch Hall

Attendees: (seated at tables) Regent Beagen (Chair), , D. Clearwater, A. Dow, Regent Jeffries (Vice

Chair), R. Longworth, M. Tew, W. Tornquist, M. Winborne and D. Woike.

Guests: (as signed in) S. Abraham, J. Brooks, C. Deacons, J. Heck, C. Hensley, J. Hunsberger, G. Ikeji,

D . Ingram, K. Kucera, S. Kwasny, L. London, M. Maroon, S. Mrdalj , M. Nair, S. Otto, M. Payne, T.
Piercecchi, M. Qatu, A. Ross, C. Shell, C. Shropshire, J. Smith, B. Sverdlik, M. Williams and Ron
Woody.
Regent Beagen convened the meeting at 4:00 p.m.

Report and M inutes (Section 9)

Regent Beagen requested that the Educational Policies Committee Agenda for April 21, 2017 and
Minutes of the February 7, 2017 meeting be received and placed on file.

Provost Update:

Rhonda Longworth, Interim Provost and Executive Vice President gave a University update which
included thanking everyone for their support while interim provost and moving forward as Provost.

Academic Retirement/Separations (Section 5)

Dr. David Woike, Assistant VP for Academic Affairs recommended that the Board of Regents approve
one (1) retirement and two (2) separations for the period of January 1 , 2017 through February 28, 2017.
STAFF SUMMARY
Of the three (3) retirements and separations, all are Caucasian female.

Charter Schools Board Member Appointments (Section 1 0)

Dr. Malverne Winborne, Director ofCharter Schools, recommended that the Board of Regents appoint
Kenneth Dettloff, Rolanda Williams and Shawn Yates to three year terms on the Board of Directors of
Detroit Public Safety Academy; and re-appoint Jasmine Henry to a three year term on the Board of
Directors of the Joseph F. Pollack Academic Center of Excellence.
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools), vacancies
on the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents.

Summer 2017 Research Awards (Section 1 1)

Dr. Wade Tornquist, Interim Associate VP for Graduate Studies and Research, recommended that the
Board of Regents accept and place on file the Report on the 2017-2018 Research and Creative Activity
Fellowships.

Educational Policies Comm ittee Meeting M inutes April 20, 20 1 7 continued
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STAFF SUMMARY
Faculty Research and Creative Activity Fellowships are competitive awards given to faculty who submit
meritorious research or special study proposals. The fellowships award up to I00 percent release time
from teaching to help build a foundation for a faculty member's future research or creative activities and
as a base for future additional funding from other sources. Unlike a sabbatical leave, the fellowship
recipients are stil I expected to fulfill other contractual responsibilities, such as advising and service to
the University during this released time. The University Research and Sabbatical Leave Committee
reviews the faculty Research and Creative Activity Fellowship proposals and makes recommendations
to the Provost and Executive Vice President. /\ listing of the approved projects is included with Board
materials. F ifty-five faculty will be supported.

20 1 7-20 1 8 Sabbatical Leave Awards Section 1 2

Dr. Wade Tornquist, recommended that the Board of Regents accept and place on file the Report on the
2017-2018 Sabbatical Leave Awards.

STAFF SUMMARY
Sabbatical leaves (one semester at full pay or two semesters at half pay) are granted for special study,
research, writing and/or other projects which enrich the activities of individual faculty members; bring
prestige to the individual and the Un iversity; or provide service of significant nature for local, state,
national, or international organizations. Two-semester sabbatical leaves also include up to $ 1 2,000 in
research support, if requested and approved. The University Research and Sabbatical Leave Committee
review the sabbatical leave proposals and makes recommendations to the Provost and Vice President. A
list of the approved projects is included with Board materials.
In 2017-2018, five (5) two-semester and seventeen ( 1 7 ) one-semester leaves will be awarded.

Update on New Programs Approved at February Board Meeting

Dean Qatu gave an update on the BS in Mechanical Engineering and Dean Nair gave an update on the
Doctor of Nursing Practice program.

New Academic Program : Bachelor of Science in Data Science and Analytics
(Section 13)
Dr. Rhonda Longworth, recommended that the Board of Regents approve a new academic program:
Bachelor of Science in Data Science and Analytics.
Dr. William Sverdlik, Computer Science, gave an overview of the new program. It is an interdisciplinary
program that was developed across departments and colleges. There are other departments interested in
developing a track in their areas. This is one of the top 50 careers across the country. Regent Beagen
and Provost Longworth congratulated all involved for their success in developing this interdisciplinary
program.

STAFF SUMMARY
Analyzing large data sets- so-called big data-has become an essential basis of both science and
business, underpinning new waves of productivity growth, innovation, and consumer behavior
analytics. To remain competitive and maximize efficiencies in the coming decade companies
need to invest in big data technologies. Equally important will be the investment in data
scientists' proficiency in advanced statistics and machine learning. Nobody doubts that
companies will continue to ramp up hiring, recruitment, and training of data scientists. But there
seems to be a growing alarm that we won't have enough data scientists to go around.

Educat i o n a l P o l i c i e s Com m i ttee Meet i ng M i n utes A p r i l 20, 20 1 7 con t i n ued
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The Data Science and Analytics Major is an interdisciplinary program designed to provide broad
knowledge and the teclmical competency required to manage and analyze the ever-growing body
of data in the industry, government, science, and nonprofit organizations. Graduates will be able
to organize, aggregate and analyze rapidly generated data from diverse sources. Such skills are
already in high demand in such di verse disciplines as econometrics, bioinformatics, remote
sensor networks, and health care analytics. Demand for highly qualified data sci entists in these
fields wil l only grow in the future, providing opportunities for our graduates to contribute to
scientific research, and engage with the comm unity at the local and global leve l . The program is
both practical and theoretical, providing students the skills to contribute immediately upon graduation
and the ability to assimilate emerging teclmologies as they develop.

Com m encement Speakers and H o n o ra ry Degree Receipients {Section 1 4)

Dr. Rhonda Longworth, recommended that the Board of Regents approve former United States Attorney
for the Eastern D istrict of Michigan, Barbara L. Mc Quade, as Commencement Speaker at both of the
S aturday, April 22, 20 1 7 commencement ceremonies. In addition, it is recommended that the Board
award an honorary Doctor of Public Service degree to Ms. McQuade.

Discussion Items :

Due to the limited time available at this meeting, Dr. Rhonda Longworth and Dr. Michael Tew, Interim
Undergraduate Studies Director, will presented a full report and provide an update on the Degree
Completion and Retention Plan Rep011 at the June 27, 20 1 7 Board of Regents Meeti ng.
Regent Beagen thanked those in attendance, and adj ourned the meeting at 4 : 5 0 p.m.
Respectfully submitted,
Debbie Clearwater
Executive Assistant, Office of the Provost
Academic and Student Affairs
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Retention and
Cotnp letion

Board of Regents Update 6/27/20 1 7
•

•

Overview

• Retention Basic View
• Retention Elaborated View
• 2 Initiatives
o BrotherHOOD/SisterHOOD
o Starfish Early Alert

• Completion Basic View
• Completion Elaborated View
• Key Initiative
o Gateways to Completion

•

•
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Interval Retention
1014 cohort
1015 Cohort
1016 Cohort
l0!l Cohort

90%

1

88�
- Fall to Wi nter
• Year 1 to Year 2
7l%
• Year 2 to Year 3
74,-

72,._

2014 Cohort
2015 Cohort
20ll Cohort

Sle,

2014 Cohort

81%

I

40

lO

Retention FractI00
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•

•

First Fall-Winter
Retention, 2015 Cohort
Fi rst Fall-to-Winter Retention, 2015 Cohort

100

Total

•

Male

Female Slade/African H1spanicJ
Amencan Latmo

97%

Pell 1st Generation
Eligible

•
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Year 1 to Year 2 Retention,
2015 Cohort
Year I to Year 2 Retention, 2015 Cohort
80

60

40

20

Total

Male

female Black/Afncan Hispanic/
Amencan Latino

Pl"II 1st Generation
Eligible

•

•

Students of Color
BrotherHOOD

l@NiPlllll@lfll@lil
Size

12

1 year
retention

11 (91.6%) 31 (77.5%) F-W
91.8%
11 (91.6%) As of Fall
70%
As of Fall
91.6%

2 year
retention
3 year
retention

•

40

37

SisterHOOD

l51 Cohort - 20

GPA

15/20 2,25 or
better

Retention F-W

95%

•
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Starfish Early Alert

• Winter 20 1 7 Pilot

o FITIAC, EDGE, EO, Honors
o High Enrollment Courses (Writing, Speech)
o Challenge Courses (BIO, CHEM, MATH, ACCT, SOCL, . . . . )

• Flags Raised 505

o (attendance, missing assignments, general concerns, etc.)

• Kudos Provided 580

o (keep it up, showing improvement)

• Fall 20 1 7 Phase 1 1 (add in)

o All General Education Courses, UNIV 1 0 1
o Athletes, International Students, Transfer Students (Winter 2018)

•

•

Advising Use

• Mandatory Advising:
•
•

FITIAC (pre-registratio n ) :
Probation (pre-registration:

1 5.8% (2,785)
1 2.2% (2, 1 55)

• Advising Centers:
•
•
•
•
•

•

University Advising Center:
College of Arts and Sciences:
College of Health/Human Services:
College of Technology:
College of Education:

22.3% (3924)
1 7% (3029)
22.6% (398 1 )
6% ( 1 072)
1 1 .9% (2092)

•
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4, 5, and 6 Year
Completion
4, 5. and 6 Year Completion Rates
- •Hr Completion

50
41';1,
4-0

• 5-Yr Completion
• 6•yr Completion

37�

39%
36%

JO

10

10

1009
Cohort Year

1008

•

1010

•

6-Year Completion, 2010
FTIAC Cohort
6-Year Completion, 2010 Cohort
43,,,

40

10

10

Total

•

Female

Male

HispamcJ 1st Generaoon ?ell
Black/Afncan
Latino
El!g,ble
Amencan

•
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Gateways to Completion

• Gateways to Completion Initiative

o Examine high enrollment, low success courses that pose barriers to
completion
o John Gardner Institute for Excellence in Undergraduate Education

• Michigan Cohort

o Kresge Foundation Initiative - 3 year project
o 5 - Four Year Public Universities; 4 - Two Year Community Colleges

• EMU Participation
o
o
0
o
o

BIO 1 1 0 (Introductory Biology 37% DFWI)
CHEM 1 2 l (Introduction to Chemistry 37% DFWI)
MATH 105 (College Algebra 32% DFWI)
Broad Institutional Steering Committee
Faculty Driven Course Specific Committees

•

•

G2C Plan and Progress

• Year l - Examination and Design

o Survey Student Learning
o Collect extensive student data
o Design interventions - course level, institutional level

• Year 2 - Implementation and Assessment
o Implement course innovations i n select sections
o Assess outcomes
o Survey Student Learning

• Year 3 - Adjustment and Assessment

o Adjust and implement second round
o Assess, survey, make changes across all sections, move to new courses

•

•
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Next Retention Report
(10/2017)

• New Student Success Dashboard

• Report on Quality I nitiative - Advising
• Additional initiatives

•

•
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SECTION:

B OARD O F RE G E N T S

EASTERN M ICHIGAN UNIVERSITY

19

DATE:
June 27, 20 l 7

RECOMMENDATION
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS
ACTION REQUESTED
It is recommended that the Board of Regents re-appoint David V incent to a three year term on
the Board of Directors of the Academy for Business and Technology; re-appoint Leseliey Welch
and Yolanda Curry to three year terms to the Board of Directors of The James and Grace Lee
Boggs School; re-appoint Cynthia Smith and Grace Vereen to three-year terms on the Board of
Directors of Commonwealth Community Development Academy; Peter Sinclair to a three-year
term on the Board of Directors of Grand Blanc Academy; re-appoint Elaine Miller and Kema
Johnson to three-year terms on the Board of Directors of Great Lakes Academy; re-appoint
Chedrin Chambers to a tlu-ee-year term on the Board of Directors of Hope Academy; and appoint
Cou11ney Lockhai1 and Tina Poole to three year terms on the Board of Directors of the Dr.
Joseph F. Pollack Academic Center of Excellence.
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools),
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of
Regents.
Academy for Business and Technology
David Vincent is currently a Laborato1y Manager at KAMAX L. P. in Troy, Michigan. He has
four children attending the Academy for Business and Technology. Mr. Vincent is a product of
the Southgate Community Schools System. This is a re-appointment.
The James and Grace Lee Boggs School
Leseliey Welch is the Chief Strategy Officer, Detroit Department of Health and Wellness
Promotion at Southeast Michigan Health Association in Detroit, Michigan since 2014, and
Lecturer II, Women's Studies Department at University of Michigan in Ann Arbor, Michigan
since 200 1 . She earned a Master of Business Administration, a Master of Public Health, and a
Bachelor of Arts all from the University of Michigan i n Atm Arbor, Michigan. Ms. Welch is a
parent of a student at the James and Grace Lee Boggs School. This is a re-appointment.

Yolanda Curry is the owner and designer for Yolanda Nichelle Jewelry Design, LLC. Detroit,
Michigan. She earned a Bachelor of Fine Arts in Industrial Design, Metalwork and Jewelry
Design from The University of Michigan in Ann Arbor, Michigan. She is a professional affiliate
of the Michigan Silversmiths Guild and Detroit Artists Market. She is a parent of a child at The
James and Grace Lee Boggs School. This is a re-appointment.
Commonwealth Community Development Academy
Cynthia Smith has served on the Board of CA since 2005. She is the vice president and branch
manager of PNC Bank in Oak Park. She has been employed at the bank since 1979. Ms. Smith
attended Michigan State University. She is involved in community outreach in a feed the hungry
lunch program and serves as a youth trainer in her church. This is a re-appointment.
Grace Vereen is employed at Michigan State University as an Elementary Education Field
Instructor. She earned an Administrative Certificate in Elementary Administration and a Master
Degree of Education in Elementary Education both from Wayne State University in Detroit,
Michigan. She currently serves as assistant dean of Christian Education in Calvary District
Congress of Christian Education and as Superintendent of Sunday School in Mt. Zion Baptist
Church in Ecorse, Michigan. This is a re-appointment.
Grand Blanc Academy
Peter Sinclair has served on the Grand Blanc Academy Board of Directors since 2002. He is
currently the board President. Sinclair is employed at Georgetown Logistics in Saginaw,
Michigan. He is a member of the Flint YMCA Board of Directors. He graduated from Arizona
State University with a Bachelor of Science degree. This is a re-appointment.
Great Lakes Academy
Elaine Miller retired from General Motors Corporation in Pontiac, Michigan in 2003 where she
held the position of Program Manager-Engineering Operations since 1972. She earned a
Bachelors in Business Administration from Alcorn State University in Lorman, Mississippi and
attended Michigan State University. This is a re-appointment.
Kema Johnson is an Intake Coordinator at Affinity Home Care Agency, Inc. in Commerce
Township, Michigan since 2007. She earned a Bachelor Degree in Business Administration in
and an Associate Degree in Human Resources both from Baker College in Auburn Hills,
Michigan. This is a re-appointment.
Hope Academy
Chedrin Chambers is a Restoration Service Specialist for Lowes of Southfield, MI since 2005.
He attended trade school studying Flight Science at Western Michigan University in Kalamazoo,
Michigan. He is ce11ified as a Private Pilot and a Notary. This is a re-appointment.
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D r. Joseph F. Po llack Academic Center of Excellence
Comtney Lockhart i s a Group Account Liaison at Blue Cro ss Blue Shield of Michigan in Detroit,
Mich igan since 2 0 1 2 . She earned a Master of Arts in Soc ial J ustice from Marygrove College in
Detroit, Michigan and a Bachelor of Arts in Sociology from Oakland Univers ity in Rochester,
Michigan. She is a member of Delta Sigma Theta Sorority and on the Keith Institute Board of
Directors . She is a parent of a child at the Dr. Joseph F. Pol lack Academic Center of Excel lence.
Thi s is a new appointment.
Tina Poole is a Conference & Event Manager at Wayne State University, School of Medicine,
Continuing Medical Education in Detroit, Michigan since 20 1 5 . She earned a Master of
Educati on i n Educational Leadership and Policy Studies and a B achelor of A1ts in
Communication both from W ayne State University in Detroit, Michigan. This is a new
appointment .
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

\

' Date
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David M . V i n cent
C A R E E R S U M M A RY
L a boratory M a n a g e r/Te st T e c h n i c i a n/Envi ro n m e ntal H e a lth a n d Safety Coord i n ator with broad
e x pe r i e n ce i n 811 levels of product t esti ng seeki n g rewa rd i n g em ployment i n the industri a l , aeros pace
or automotive i n d u stri e s . S u bsta n t i a l expe rience in a d a p t i n g and desig n i ng test set u p s to s u i t needs of
each i ndivid u a l customer for the g l o b a l automotive m arkets . Areas of profi ciency sch e d u l i ng ,
bu d get i ng , adapting to ra p i d l y c h a n g i ng cu stomers req u i rements hazardo u s waste m a nage ment a n d
t e s t setup desig n . I e nj oy a c h a l le ng e , able to learn q u i cl<ly a nd work w i t h othe rs . I a m customer
service orientated a n d q u a l ity d riven .

PRO F E S S l O N A

EXPERIENCE

KAMAX L . P .
L a b o rato ry M a n a g e r
•
•
•
•
•
•
•
•
•
•

October 2 0 ·1 3 - Present

Managed the C orpo rate T e st a nd deve l o pment Laboratory whe re Desig n Verification ,
P ro d u c t i o n Va l id ati on , A n n u a l Val ida ti o n , and R & D evalu ation of our w o rldwide offering of
p rod ucts was cond u cted for a u tomotive faste n e rs .
M a n a g e r team of 8 d i rect re p o rt e m ployees.
Work wi t h i n a n d m a i n t a i n c o m p li a n ce lo a l l E S H g u i d e l i ne s and d i rectives reg a rd i ng set wo rth
by M I O S H A , DOT, a n d KA MAX policies.
Work with wide variety of lest eq u i p m ent includ i n g but not l i m ited Durabil ity Testers ,
Tensil e/Compression fram e , Data Accusation Syste m s , a n d H a n d Force G ages .
Work o n cross functi o n a l team o n 8 0 investigations and root ca u se a n a lysis
Cali bration coord inator re s p o n s i b l e for sched u l i ng and m a i ntaining a l l record s for the test l a b ,
e ng ineeri ng , q u a l ity , a n d t h e prod u ction depa rtments i n co m pl i ance w i t h TS 1 6949
p roce d u re s .
P PAP coord i n a t o r for the corporate l a b for a l l custo m e rs .
M a i n t a i n l a b metr ics fo r g e n e rati ng inte rn a l reports o n tra cking depart m ental effici e ncy th ro u g h
e q u ipment u t i l izatio n , prod u ctivity, e m p l oyee hours wo rked a n d oth e r re lated i s s u e s .
M a i n t a i n s u pply of co m m o n u s e m ateri a l s fo r l a b i . e . - c o n s u m a b l e te st s u p p l ie s , tools , safety
p roducts and i n t e rn a l resou rces from pla n ts .
T ra i ned i n metal l u rg i c a l s a m ple pre p , durability test i n g , l ife cycle testi ng , Rockwel l h ard ness o n
meta l , d u rometer test i n g , corro s i o n testi ng , c l e a n l i n e s s testi ng , t e n s i le a nd co m p ression
testing to custo m e r req u i re m e n t s , R ockwe l l a nd Brunel h a rd n ess test i n g , l e a !< testing, tensile
and c o m p re s s i o n testing , dye penetration te sting , i m p a ct testi ng , rub wea r , bl ock on r i n g ,
a bras i o n testi ng , reflective cavitat i o n test i n g , a n d s u rface finish test i n g .

KOST AL Kontact Systerne,lnc ( l<.KS-A)
Laboratory Tech nician a n d C a l i bration Coordinator
Work on all aspects of electrical connector testing.

•

April 2 0 1 3 - October 20'1 3

Testing o n Design Verification, Production Va lidation , Annual Validation, and R & D evaluation
of our worldwide offering of various multi pin connectors.
Work within and maintain compliance to all ESH guidelines ancl d i rectives regarding set worth
by M I O S HA, DOT, and KOSATAL policies.
Wmk with team to build and prove out new test equipment for emerging product to meet and
exceed customer specifications.
Work with wide variety of test equipment including but not limited to Electro Mechanical
Shaker, Environmental chambers, Durability Testers, Tensile/Compression frame, Data
Accusation Systems, and Hand Force Gages.
Design a n d build test fixtures and specialized test setups for non-standard components.
Work on cross functional team on 8 D investigations and root cause analysis
Calibration coordinator responsible for scheduling and maintaining all records for the test lab,
engineering, quality, and the production departments i n compliance with TS 1 6949
procedures

•
•
•
•
•
•

lnfotree Services working at - Eaton Corporation
Laboratory Tec h n i c i a n - Contract shori term assignment
Oct 2 0 1 2 - April 2 0 1 3
Work o n a l l aspects o f i n Tank product testing for worldwide customers o f Eaton Corp.

•
•
•
•
•
•
•

Testing o n Design Verification, Production Validation, Annual Validation, and R & D evaluation
of our worldwide offering of various in tank products - e.g. roll over valves, shut off valves,
flapper valves , liquid trap drain valves, fill line vent valves.
Build, test, and certify proto type parts prior to delivery to customers.
Work within and maintain compliance to all ESH guidelines and directives regarding set worth
by MIOSHA, DOT, and Eaton policies
Work with team to build and prove out new test equipment for emerging product to meet and
exceed customer specifications.
Work with wide variety of test fuels and certified fuels
Design and build test fixtures and specialized test setups for non-standard components.
Conduct fuel tank and related product testing, including but not limited to fill test, slosh test, roll
over leak test, shut off height test, reopening pressure test, flow rate test, life cycle test, liquid
leak test, air leak test, pivot slosh and drain test

Tl Automotive
July 2 0 1 2 - Oct 201 2
Oversee all aspects HVAC testing for worldwide customers of Tl Au1omotive.

Laboratory Tec lrn ician - Contract short term assignment

•
•
•
•

Work with R 1 34a and new HFO1 234ya refrigerants for air conditioning assemblies and
components.
Operate and maintain refrigerant gas reclamation systems and control emissions.
Testing on Design Verification, Production Validation, Annual Validation, and R & D evaluation
of our worldwide offering of products was conducted for fuel connectors, adaptors, EOC / TOC
hose assemblies, I njection molded thermoplastic components, and stamped metal brackets.
Work within ancl maintain compliance to all ESH g u idelines and directives regarding set worth
by M I OSHA, DOT, and Tl Auto policies and ISO 1 4001 recordkeeping .

Our Lady Q ueen Of Angels - Catholic Ch urch
t\Jov 20 · 1 1 - Present
C h a i rman of Parish Finance C o unsel
Oversee all aspects of parish financial operations including, but not lim ited to budget, cost
estimating, soliciting and review of bids, and commissioning work.
•
•

Chair five member counsel overseeing parish budget ancl spending.
Direct fundraising activities and solicit donations for· food pantry, shelter for the homeless, and
other chartable function s.
Manage a l l aspects of bi-annual rummage sale, Cl1ristmas wreath sale, back to school event,
mom to mom sale.
Final approver for all expenses for parish over $2000.
Champion waste reduction, cost saving initiatives, ancl environmental green programs.
Lead Archdiocese Parish Merger Tea m .

•
•
•
•

Hutchinson FTS

Laboratory Manager - Contract short term ass1g 111nenl

Feb 201 1 - Nov 201 1
Oversee all aspects of clay to day operation of lab resources and management for 4 technical
ernployees.
•

•
•
•
•
•
•
•
0

•
•

Managed the Corporate Test and development L a boratory where Design Verification,
Production Validation, Annual Validation, and R & D evaluation of our worldwide offering of
products was conducted for radiator hose, water hose, air conditioning assemblies and
components.
Stepped i n a nd took over total operation of corporate lab o n short notice when previous
manager left the company.
Managed all chemical inventory and waste disposal in compliance with Michigan Department
of Environmental Quality, DOT & EPA requirements.
Maintain lab metrics for generating internal reports on tracl<ing departmental efficiency through
equipment utilization, productivity, employee hours worked and other related issues.
Maintained supply of common use materials for lab i.e.- consumable test supplies, tools ,
safety products and internal resources from plants.
Designed and implemented systems for data collection, reporting, and preventive maintenance
program.
Coordinated, facilitated, and oversaw all aspects of laboratory relocation from corporate offices
in Troy, M l . to new location in Livingston, TN.
Oversee cost estimating of internal testing and review of quotes from out source testing.
Coordinate off site testing to insure compliance to all test requirements.
Worked extensively with internal quality department on suspect defective customer returned
parts for warrantee and related issues. Coordinated out side test analysis when needed.
Trained current employees and coop students on lab practices and testing procedures.
Streamli ned test setup and portable equiprnent using universal connecter system (multi pin) to
elim inate confusion and assure desired results first time - every time.

U . S . Census Bureau - Department of the U . S. Camber of Commerce

Crew Leader

2009-201 0

Oversee all aspects of clay to clay operation of field enumeration and management for 27
enumerators.
•
•
•

Supervised 24 enumerators and 3 crew leader assistants d u ring field operations.
Located space for training, and notified new employees of tr-aining locations, elates. and times.
Conducted training sessions for 25 trainees.

•

Implemented mandatory training by using classroom instructions, practice interviews, and on
tl1e-job g uidance.
Provided instruction on enumeration procecl ures ancl famil iarized trainees with reports and
forms used to collect data .
Pe1iormed preparatory duties such as checking bounclaries and becoming fam iliar with the
areas where employees would work.
Assigned duty areas to employees, observed employees in the field, and provided on-the-spot
assistance and supervision .
Reviewed ancl certified daily payroll and progress reports and ensured that work was
completed within established time schedules.
Advised supervisor of progress and pe,ionnance, and made recommendations for dismissal of
those who could not or would not perform required duties.

•
•
•
•
•

COOPER-STANDARD AUTOMOTIVE, Aubum Hills. Ml
1 997-2009
NVH control sealing and fluid systems supplier; 7 2 nd largest tier 1 global automotive supplier.
ITT Industries FHS was purchased by COOPER STANDARD i n 2006
Lead Tec h n i c i an/Lab S u pe rv i sor
2006-2009
Oversee all aspects of day to day operation of lab resources and management for 1 2 technical
employees.
•

o

•
•
•
•
•
•
•
•
•
•
•
•
•

Supervised the Corporate Reliability Test Laboratory where Design Verification, Production
Validation , Annual Validation, and R & D evaluation of our worldwide offering of products was
conducted for fuel connectors, adaptors, EOC / TOC hose assemblies, injection molded
thermoplastic components, and stamped metal brackets.
Managed all chemical inventory and waste disposal in compliance with Michigan Department
of Environmental Q uality, DOT & EPA requirements
Facility officer for approval of all new chemicals brought i n to corporate lab.
Maintained MSDS data base and reviewed all old documents for updated as required
Coordinated all safety and environmental training for all key lab personnel
Emergency responder/Fire Captain for building fire and safety committee and business
continuity plan team. 24 hour on call person for the facility, primary contact for building
emergencies.
Trained as hazmat spill response commander, onsite waste management and prepared
hazardous and nonhazardous materials for transport to disposal sites.
Moved the corporate lab from a low quantity waste generator to a conditionally exempt
location meeting M I D E O and EPA requirements.
Worked with and trained staff on proper use of lab equipment, including but not limited to
VOfv1 , oscilloscope, soldering station, data acquisition equipment, proprietary software
systems, specialized hand tools, custom test equipment.
Maintain lab metrics for generating internal reports o n tracking departmental efficiency through
equipment utilization, productivity, employee hours worked ancl other related issues.
Maintained supply of comrnon use materials for lab i.e.- consumable test supplies, tools ,
safety products and internal resources from plants.
Designed and implemented new lab layout for maximum efficiency in support of lab move and
expansion due to consolidation of related facilities. Lab went from 48,000 to 76,000 square
feet and absorbed equipment from multiple locations throughout North America .
Worked extensively with and served as local liaison in support of production facilities i n South
America, E urope, Asia, and Pacific Rim lo meet O . E . M . global testing requirements
Responsible for cost estimating of internal testing and review of quotes from out source
testing Coordinate off site testinfJ to insure compliance to all test requirements.
S pecify req uirements, collect bids, review, recommend, and purchase new lab equipment and
services.

ITT Industries F H S , Auburn Hills, M l
Global fuel and break systems supplier
Lead Tec h n i c i a n/Lab S u pervisor (ITT I ndustries FHS)
1 997-2006
Oversee all aspects of clay to day operation of lab resources and management for 25 technical
employees
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•

Implemented a 24 hour monitoring ancl data acquisition system for the electromechanical
shakers, eliminating the need for a 2nd and 3rd shift.
Conducted testing on fuel and break l ines, connecters, couplers, tubes, hoses, adapters, and
assemblies for all phases from design verification, PPAP, production validation, and annual
validation
Designed ancl implemented new test fixture for long term test that doubled equipment
efficiency and a cost avoidance of 2.5 million dollars.
Trained in metallurgical sample prep, durability testing, life cycle testing, Rocl<well hardness on
metal, durometer testing on elastomeric products, permeation of multi layer polymer tube, leak
testing, burn through testing, corrosion testing, cleanliness testing, VLD testing, tensile and
compression testing to customer requirements.
Trained new employees co-op students and interns in operation of all lab test equipment,
maintained training records in compliance with internal audit and TS 1 6949 procedures.
Environmental, Health ancl S afety coordinator for facility trainee! in hazardous and non
hazardous material handling & storage, preparation for transport in compliance with O.O.T.
requirements. Maintained M I DEQ and I S O 1 4001 records.
Preventative maintenance coordinator for facility responsible for performing, scheduling and
maintaining records and logs in compliance with TS 1 6949 audit procedures.
Member of building fire and safety committee and business continuity plan team . 24 hour on
call person for the facility, primary contact for building emergencies.
Started a PPE program in the building, creating and defining zones that required specific PPE.
I n stated industrial hygiene monitoring program, a hearing conservation program, and annual
training for all affected employees.
Emergency responder/Fire Captain for building fire ancl safety committee and business
continuity plan team. 24 hour on call person for the facility, primary contact for building
emergencies.
Created and implemented a multi- level training system for lab and non-lab personnel related to
hazmat and PPE awareness.
Worked extensively with internal quality department on suspect defective customer returned
parts for warrantee and related issues. Frequently on FEMA teams.
Worked with internal and external customers to substantially reduce volume of annual testing
for cost savings for all involved.
Specify requirements, collect bids, review, recommend, and purchase new lab equipment ancl
services.

Climax Research Services, Farmington Hills, M l
Metallurgical test a n d analysis laboratory
Lead Technician a n cl Project C oordinator
·1995_·1997
Responsible for conducting tests to meet specification requirements. Work independently and
direct other technicians to meet goals and cleacllines.
•
•
•
•

Originally started in lab as associate technician and worked up through promotions to lead
technician and project coordinator.
Trained in metallurgical sample prep, Rockwell and Brunel hardness testing, leak testing,
tensile and compression testing, dye penetration testing, impact testing, rub wear, block on
ring , abrasion testing, reflective cavitation testing, and surface finish testing.
Preventative maintenance coordinator for facility responsible for performing, scheduling and
maintaining records and logs i n compliance with A2L.A audit procedures.
Trained new em ployees and interns to meet lab stanclarcls on test procedures and equipment.

ADDITIONAL TRAI N I N G

Team Leadership, 80 investigation, MS Office 2003, O.O.T. Haz Mat & R . C . R.A certified,
familiar with ISO, a nd TS audit p rocedures and record keepi n g .
Enhanced Michigan Drivers License with Chauffeur Endorsement
Powered fork true!< operator.

MEM BERSHIPS / A F F I LIATI ONS

Society of Automotive Engineers, Associate Member
www. linkedin.co11,/pub/dave-vincent

2003 to present

I li�lw· I ,d11(,1l1u11 • 1Jmi11t;., • P11/,/1, l -/m!i/1

Strategic tllinkcr, skilled project 111:1nagcr, creative course and program developer, and cxpcricncccl grant
admi11isir,1tor with u,·cr IO years of local and iotcmational experience. \:unpmtit .rnd rnululc\'d puhltc S<:l'lor lcadnship
��peru.· IH:l' in -:,;rr.,1.:gy, fund dc;,·elnp1n1,.• nt 1 clir�c1 S4.:r\'u.·1..·. t·oorcl111at1un, supt1YISh.>1l 1 prugr,lnl 1n,uugc.:· 1ncnt ,ind e\ alll,lliun in
publt..: he,ilrh :--1g1nf1ca111 tr.1 11,ln,1hk- ,ilks 111 ma11,1gl'nwnr, prngrnm ;ind fund dn·d,,pmcnr, liscal nrnnagcmt·111, 1c,11n lc:1dersh1p
,111d pul1h, ,·ommun1c111ons. Tcad1111g ,ind research 1 1\ll'l'l:sts indud<: gendl'I', di,·ersit,· and k·adcr,h1p; 1101 1 prolit m.rnagemcnt,
,omm1H111,· c11g,1gcnwnt , and fcm11lls1 practtcc; sontl ,·11trq,rcncur,h 1 p; and r.ice, ge11dn and health. l 1 1tcrcl1,,1punary acidcnm:
l,,l(kgrou1 1 cl 111 Business .\dm11ns1rat101 1 (:dB.\), Public I lc:1ilh (,\ 11'I I), :rncl \\'om,·n's Srudi�s (B.\). Dl'monstr,ucd commitment
to working \\·trh und<:rsi·n·,·d l'ommun111c, ro 11npro,·(· ht·alrh and \\'<:>llb,· 1 ng, and to in1q�r:it 1 ng rhcory :i11d pr,1cricl' in higher
educ ,itton ( lrg,intzl'd and cff1c1ent prug, am (<m1J11rnto 1 , tTsp,·,tl'd fac1h1atur, lecturer >Hl<l wriH·r. < .ompctcnc1L'S include:
Program dc\' clupinent
Crallt wnnng
l'ublic spc.iking
Pr< 1gr.H11 n1anagt·n1c:• nf
F.dw.:,t11on and t nuntng
.\L11on lt',u tung.
u>u1sc dc\'dupmcn1
Cwss-sc·crlJr colbbornuon
t�u,1lt11 1rnprn\' l' nwnt

PROrESSIONAL EXPE R I ENCE
SOL' ' J'I 11·..\S'I l•:R'-: .\ I ICI I I C.\\: I I F . \ l .Tl I .\SSOC!.\TION , D,·trui1, \ I I

20 1 -1 Present

Chid Stratt·gy Offkt:r, 201 1- - l'rcscnr
l'wYide ,uppun 10 tit<: Dc1roir Dcparnncnt of' I kalth and \'ilcllncss l'romorion Dirl'Ctor, Deputy Director and leadership
tl',1m pcc·rs 111 :1ssuri11g ,,ualtry css,·nrial local public hc,tlrh scn·1ce$, aildn:ss111g emerg1 11g needs, kvcrag111g nc\\'
opportun11 1,·s, ;1rucuL1ring a s1rntegi for lorn! and nauunal lc.1clersh1p 111 pnonty public health issue .irt>:is, anJ max1miz11 1g
pulJl1c hl·alrh outcome tmpro,·cmenr. Supcr,·1sc Community 1-kahh Pla111 1 111g ,ind l'oltcy, and \bt,:rn.11 Child I kalth
Dcp,H·tmcnt m:inagl'mcn1. Supp•>rt Rvan \\'hitc l'a1l .\ l'rugr,1111 community pbnning
l'rogrnm Development and Compliance Officer, 20 1 �
.\ssurl'<l Detroit \ )<;p,Htmcnr ot I le,hh rn d \'i'dl11t' ,s Promotton Ry.111 \X'h1t,' Pan . \ l'rogr.im compl1;1nce w1rh !('demi,
,t.tlc ,llld lucal 1-e,1uirl'me11is, a,s1sted w11h adm1n1strano11 of the S8;'11 fcdnal gran1, ;md led Grantcl'', Office cngagcd
t.urnn1un1tY pbnn1ng (•ffurt�
L!:S: l \'FR:-; ITY 01· ,\ I ICHIC.\N, .\1111 .l rbor, ;\l 1

2001 - Present

Lecturer 1 1 , 2(1l ll-l'rcsl'nt
Lt:cturcr I. 2llll-1-21 l l l)
' l'c·ad1 an1,m learning C<1l1rsc tor \\'omen's Stud1 l'., majnrs, facihtaung 61 ). ?:i studcnr-,ommll!ury panncr sen·icc sttc
pl.1..:cml'ms per 1 ,·,\r aml tltc appl11.:at1on ol course co11 tc11t cx:11111ntng 11onprulit man:igemcnt, c-ommuniry eng:igl'tncnt and
frn1tnbl pr,u:1icc.
Uevclnp<:J and now rc",iclt LMdi,z� i".'ll1i111.,111, a ..:oursl' cxplon11g rc•minist pr,inicc and 111dl\ 1dual-k, d org.tmzat 1onal
kadcrsh 1 p tn rhc co111,·xt of ,ll'tlC>n lc,irnmg-mcnturslup p.n1n<:rsh1ps acruss sectors . . \ward,· cl Center for Rc�c;irch on
l .c;1rn1ng .111d Tcaclung I n,·l'srtg,it 111g Sruclcnt l ,l'\ll' lllllg Ljranr (21J l 2-20 I .}) ,,·1rl1 double lu11d1ng tur altgnmcnr with
l t 111 1·,·"1t)' of ;\ltch1g.m Prcs1cknt .\ L1ry :-.uc Colcm;in's Third Ct'1 11ury lnm:imc.
\wudcd Cloh;1[ ln1crcultur.1l l .,pcncnce f'm Cmkrg1.1duntes (( i l l :L') ·1 c,11:lu11g h·ll,,w,h 1p, 111 2(! 1 \ �Oi l , 21)1(), ,11\d
�()(J'i l )1re,·1cd C ll-: l ' l ),•tro11. :\ssis1ul 111 d1rcct1on u f C l l ·. C Ja11t.11La, 21Jll:,
�nH·d ,IS Sent<>r Proer:lm \sstst;1n1 for the l'ccl.igo/{\ nf \uwn �rud\' .lhn ,ad 1'10gram 10 Soltll. \ fnca (200 1 2003).
· 1 ramcd .iml supt'r,·isnl smdcnh condu, tmg 1 1 1 \ / .\ID:--. t·ducatton in Sottrh .\ lncan t0\\'nsh1ps. l'rogrnm awarded
C1nsbcrg Cnucr tur Commun1ry S<:r\'iCt & :-;uu:tl .\c1jnn', Out�tand1ng l 'nl\'t·r,11v l'rngram .\ward, 2004.
Rcs,·,m:h Assistant, 21 1\H
\ssi,tl·d \\llh a n.111011,tl 1 1 1 \'/.\ I IJ\ 1r,1 1n111g cuursc l<>r Tanz,11ua11 nur�c educators on 1 1 1 \'/ \ I DS and ;1nttrctro\'ir:il
m«!11:.ll11>11 ,1d11Hm>11,111,,n, dl'stgncJ 111 tllllahorntt<Hl wuh \luh 1 1nb1 lt L:m,·,·,sit) Collq�<' of I kalth Sciences, 1);1r cs
,:da.un, ' I .111/.;U'\l.l

1 ., -., l ' l [F l l H \ R l'< \Pl 1 1 .. \ l ' l < l>- l l f'.. \ I f'l l . Dc:1nn1, ,\ I J

2tll 2-2il l-l

Commu11ily l11no,alio11s i\ l a n:igcr
C "o111 nlJutnl to t'und dn·cl"pmcnt lnr the lns111u1c (nr J >,,pubtin11 I k,dd, (11'1 I ) , nm· t>f ,mly t"1,·c· Clt\'-l,·,·l'i puhl,c health
11isutu1,·s 111 tl,c l'1111cd :--1.11,·s. �ccurc·d rhe 1 1'1 I', f11sr f,1u11cl.n1011 gr,1nr, fmm tlw C:1lttu1111a l·.ndowmcm hind and rlw
\\'.I,. J...,·llogg Found,lllon
I .,·vcr.1!-:ed s 1 r,11,·g1r cross sector parrn�rsh1p, tc> �uppo1 1 11111nv.1m·c· puhhc hc.drh prngr.1111111i11g in l)ctrou.
'\:rno11.1l l .c:.,dcrship .\c.1tl.-1111" for rlw l'ul,ltr', I lcahh l;dlow (20 1 >), Cn1tcr for l lc,1\rh L,·ackr:ah1p aml l'r,Kllcc , an,l
I isl1t·1 l·cllm,· (.!il l .\), .hsoc1.111011 of I 1111dr.m111g l'rofrss,1111;1b Gtt•,11n I k1rn11 Ch,q>rc·r.

l{y:in White l'arl D Program Coordinator, 21l09-�0 1 2
Cou1d111,1Lcd the \I,ch1g.1n Dcp,1r1111c·nt o f C.1111rnn1111Lv I k:d1h's l{y:in \\;'hue l'n,gr:1111 Part D, mdud,ng adm1111,trat1011 ut"
S 1 .2 \ 1 fcdetcd gr,1111 and P " "" "iu11 of profrss,onal and rcch111cal consulta11nn to ncrworl< 1 , i •I d1111cs, -1 case manag,·mc,11
,1gcnt:1c, , :iml one loc:il hc.::ihh dcp,inmcnr to assure tlw dcliYcr)' ui cump,chc11sl\·c.: Lourdi11atcJ 1 1 1 \'/,\ l l)S �cn·iccs to
\\"Om,·n, 111t·,1111s, �hildrc11, a11d \"O\llh
Led sl:tl l'\\"id,· l'cnn:11.al 1 1 1 \" l'rn c1111011 \X 'ork111g (;roup r ffnn, to ,mpkrnc111 tl·sting g111del111cs tC> ro111irnzl· tirsr :111d
1h11<l 1111111:,l,'I" r,·,n11g, ,rnd ,1n·11grhc11 C'ffurt< to di11u11atl' m.1t,·rnal ro d11ld 1 r.1nsm1ssio11 of 1 1 1 \'.
l .cd 1'.11 1 D 11ct\\11rk ,,11.tl11\" 1mpron•mcnr acu,·111c< ,tml ronrnhut<·d to ,\ l1d11gan (ross Pans ()u,1111) < olbhor:ltl\' 1.:, a
st:11 n•. nit- ,,u,tlm 111111.rn"·· Cu111ple1ed ,·x1..:ns1v,· training l,v 1hc :S:.111,111,il (Ju;il11\' Cc111c-r.
.
C:r,·a1cd l'.,n I ) Pn111.1tal Prc·,·en1wn l )Ol1b Project ,\ ludd ro 1111pr,1H' pauc111 c,11c dunng prcgn.1111.1 , n1cd1Cat 11>11
.H.lht.:rt·ncc. l .1:·t• trans1non�. :ind rcu.·ntton 1n cHrc.
\w,1rdcd, 111 coll:1bor,111"11 "·11h the.: 1 )"·1:,1,111 c,t l • ,11111ly and Cu111m1111irr I lralth, ., l·crnl l n f.1111 \lun.d,r:· Rcvinv
(F l \ m , / 1 1 1 \ " l'n,1cll g1,1111, 1nak111g \[1rhig,1:1 on,· 11f 2 s1a1c-k\"CI ,i1cs m rhc cu11ntry.
1'1."cd ., kc,· n ,k 111 1hc I""'" 11\·c ,ind ,-IY,unn tran,frr of llra11 \\"h11c Prng,am �r.1111, .rnd co111r,1C1s from Dclroit \kchcal
( c..: ntl.'r upqn 11' :--.1k· tu ;, tor profit u1tin·, rl·:-iuli111g u1 111illllffn:.lfH...1.' u( contttHt'.1� of C,lll' d<"spltl'. �1g111fu.:ant .ic.l 1n1111str,\l!\'L'
(.: h:1ngt::-.
Hc:ilthy Start Project Coorcli11:1tor, 2\ltr' - '.!Oil')
;<. l .111agccl the day 10 d:11· opcrn11ons of rhc Dc1roit Dcpartnwnt of l lc:1hh and \\( 'cllncss Prvmotion's I lcalthy Stan Proj,·rt,
d,rccth u,·erscci11g "l of t h <" ptujccr'� 'i cnrr sc•n·Kes (ourrc:1ch, health cclucnt ,r,n :\nd 111tc•rt:011cep1io11 care), assistrng in the
collrd;n,mun of acm·1tit, :tcross all core scn·iccs (i11d11cl111g case man,,gcmcnt and peri11at,rl dcprcss1011), and as::isting in
1h,· managt'me111 of S 1 .5\1 budgcr.
EDUCATION
U:-S: I \'F.RSITY ( ll· :\ I I C ! ! I(; \ � , fl< >SS :--Cl 1 0 0 1 . 01' LIUSl:S.:ESS
M aster of J:l11sincss Administration, 21)1 2

.\1111 .\rbor, ,\ I I

.\/11f111/,,,1;l111-11J . -l c1io11 l'w;,d: ( 1111·,·n1!) (JI .\/1,hi�:111 <..J11110 .\'t,;1/�f.l Tr,w,. C:11111'11t!ed 1111 111rl!pmrlmt 111t1rk.d 1111rtlyff; of
l;,_�h"r ,·d11«1l11111 111 c.'h111,1. 1.l,·1111Ji<·d ,1r,,1e�"- op;,011111,iti,·.,. ,·x,,111imd thr r ;,\/ ', /,,w,rl 111 cNuo. ,llJd "-'''"t'tl pote111i,,! ,tmt��;,.
;1,11111mf11/" · {)f!>rfof,rrl " /!1-Uj>u.><'d Ch11il1 m,11:i:.d Jlmtegi ,111tl /!llsiu,n p/1111. Sp,0111 lll'O 11w.i'.J 111 1·/J,,,i_�h,11 ,111(/ f3eiJ11(�L ':--; I\T.HSITY ( ll· ,\ [ IC I I f C \ '\i SCI I ( )( ) f . ( >1.- l'L' IILlC I I
!\ laster of Public I l c a lth, 20tM

r::. \ I.TH

l ' :--- l \ " 1 -:llSITY ( JI · \ I I ( I r,c.,:--13achelur of Arts , 1 1 igh Honors, �UtHJ

.\1111 .\rhot, ;<.[ I

\nn \rl,or, \ I I

PUBLICATIONS
( , ,1111, I .\I , \X dch I . I , f'.'1 lt l'i) \",>1cc, I e<> I k,11d. I l l \' -1 1 , ;-.111\·c .\tnrnn . \rn,·nc111 \�"omen, \kd1c ,1t1011 .\dhe1e1Kt, S,·xu,d
.\IHh<", «11cl '.-"If-< :11,· /o:mw' "I / I l l '/ If/).\" c·~ .\1 11/ \m·,,r ,. \(2j, <,--'> I .
'·Cuh ur,d < :omp,·1,·11c I I '.ffor1' uf tlw Top Trn I ln,p1tah (l '..\ . ,\rh'! :Z7 ll""urld Rr/J1J1!. ,!/JOU .!OU'i) . \ l\ench111ark111g Kcpc,n,"
I ultur,d ( ump<"-ell<.:1 l )l\·,s1011, l'rogr:im f<>r ,\lulnculi<1r:d I k;,lth, C11ivcNt1 of ,\ l id11g.111 I k:1lth Systl'ln \ltn I . , 1\hmia J.,
\\'"-·kh I , lnu..·-.11g.itnr.,, .ind ( r1111nbutur�
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P H O FJ LE
l n ih l\'at i \'C a n cl d i n: r;,e in ski l l s , i ncl u d i 1 1 g l eade rs h i p , u ra l and \\' ri llrn com m u n i cat i o1 1 , sQcial ancl i n te rpe rson al ,
:i nd , cffl· .:t i I l' cri t i c a l t h i n k i n g . l ) rok s s i nnal a n d pus i t i vc d c , m:�mor . e xcel l e n t 11·ork ethi c , dctai I -oriented , i n dc
prndt:' n l ,d f-sta rt cr, team pl :1ye !'. l'assion rnr cd ucaI i o n , a rt , and des i g n .
P R OFESS I O N AL EX P E R I EN C E
n e troir H'aldo,f Sclw o / , f:'a rly C/1 ildltood Assis1u11r , De L rni t , M l . 2 0 I 0-20 1 J
Assi stcJ l ead =::lrl y C h i l d hood tea · her ll' i t h da i l y c l �1ss operat ion s .
Yolanda l'l'ic/1 clle ./e ll'elty D esign, !LC. Oll·n er/ Des igner. Detro i t , !VI I . 2008- Presc n t .
Desi gn a n d create DcIroi t t h e m ed j e \\'cl r y . �ol d i n a rea bu u l i q ue s . gal l e r i es . a n d o n l i n c .
U11 i l 'ersity 1-'n:pa ratory A cade111y . /115, 1rnc1o r . Detro i t Ml . 2007-- 2008 .
I ns tructed i n 1 :1riou� m c r h ocl s uf ,i <: 11·1.: l ry art to grade_· K-fi, e m phasi zi n g cl i ffercnl hi s tori cal a n d c u l t u ra l
refe rence\
Darakjia1 1 J c 11 •elers , Sales A � .1 uciu11: , ::;ou t h l iel d , M I . 200...J-2006 .
r·,1c i l i tated t he ricq u i �i l i on ur l u ,ury i I e 11 1 s hy c l i en ts through cfrcc t i \'e s e l l i n g and exceptional c u stom e r se r\' i cc .
fo 11 1 1 g A rtists & Compa ny, I n c . , Art l11strnc10r, Det roi t , Ml . 2002-2004 .
I mt rn c tecl youth art cl asses i n troduci n g st udents to a variety of mecli a and
Lec lrn i q u cs . Ta u g h t c l e m e n t s of shape . col o r, des i gn , arl h i story, a n d sci r-c xprcss i o n .

E D U C AT IO N
T he l J n i \ crsi ty of Mich i gan , A nn A rbor, tvl [ .
BFA Desi_� 11 . l11dusrrial Design , 200 1 .
JJFA , ,H/'tulll'o rk (//Id Jewelry De.1 ig11 , 2001 .
C i cmological l n sL i l u lc of A m e r i ca, 2004 .
\Val clorf [ 1 1stitute or Sou l hi.:as l e rn M i ch i gan , 20 1 0-20 1 2 .
R E LATE D S KILLS
l_) ro lk i e n t in Adobe f'hotoshop, I l l ust rator,
Corel Draw, OS X , l\'l i c rosort Office ,
C ustomer S ervi ce/Sa le.
Com m u ni cati on
Crem i 1·l'
P R O FESS I ON A L A FP I Ll ATJ O N S
i Vli c hi g a n S i l v c rs m i t h s Ci u i I d
Det roi t J\ni s 1 s M a rket
C O N T R I B ll T U l O NS/VOLlJ N T E E R
J ,1 m cs & Cl race Lee I luggs S chool , COT S , M i\ l 'P, 1-\ l tcnrn t i vc� For G i rl s

Edluca�lo111:
Miclhlngan s:t;ll'lei l...h:1 im�l1'!i.l\tj/ ' ·U ,)77-·� �IT!:I
IF1'2lll11k Codlf Hiuh 5,:h«H:►�

E:xperiene�:
PNC !Bank (kt 1 9i''9 - P 1 nHHmt
Current PosuUon laram:lhi l11/la1,1ager,, �W 6
Boards Se1n.rl ic: e :
Commonwe�1lth C«:trt1mwu iity I'.)\ ve:Jo trrrrne1r1�
Bibleway Out.re,ac:ln lF 1Jllff Gos-11el t':R·rnuv,:;t1
}KW<,;

O BJ E CT IVE

To obta i n a posi t i o n o f e d u cati o n a l leadersh i p that wi l l i m pact th e
a c a d e m i c e n v i ro n m e n t a n d perfo rma n c e o f s tu d e nts.

E D U CATI O N

POSTGRADUAT E STU D I ES
Wayne State Un iversity
• A d m i n i s trati ve C erti fi cate, E l e m e n ta ry Ad m i n i strati on ( 1 9 9 2 )
• M a s te rs o f E d u cati on, E l e m e n ta ry E d u ca tion ( 1 9 8 0)

E X P E RI E N CE

Field I n structo r, M i chigan State U n iversity
• Plan and co n d u c t T E 5 0 1 a n d 5 0 2 se m i nar b i -weekly
• Exp l a i n expectations fo r a l l wri tten a s s i gn m e nts, l e sson p l a ns ,
school proj ects , a n d parti c i pa t i o n i n school activities
• Sch e d u l e a n d co n d u ct m i d -term a n d fi nal co n fe re n c es w i t h i n t e rn s
a n d m e n t o r teach e r
• C o n d u ct b i -wee kly observa tions o f i n terns i n their c l ass ro o m s
• Prepare written o b s e rvation notes, an d fee dback fo rms
• A tten d Detro i t/ S E M I m o nthly s taff m eeti ngs
• Fac i l i tate n ew m e nto r teacher s ess i o ns d u ring a n n ual mentor
tea cher co n ference
Principal, D etroit Public Scho o l s ( 1 9 99 - 2 0 0 5 )
Westside Multicultural A cademy
Medicin e Bear Na tive American A cademy
• Res p o ns i b l e for the cl osu re and conso l i d a ti on o f two e d u ca t i o n a l fa ci l i ti es
and p rograms i n to o n e P re- Ki ndergarten th ro ugh E i ghth Grade Sch ool
C o m m u n i ty.
• M a nager a n d a d m i n is trator fo r th e daily operati ons o f a n e l e m e n ta ry
th ro u gh mid d l e sch ool fa c i l i ty.
• M o n i tor a nd eva l uate i ns t ru cti onal and n on - i n structi o nal sta ff
• Fa ci l i tate parental i nvolvement a cti vities
• P repare and manage fa ci l i ty and p rogra m b u d ge t
• Provi d e sch ool i m p rovement lead ersh i p
• Deve l op extracurricular a ctivities to e n h a n ce a ca d e m i c ach i eve m e n t
• Overs ight o f constructi o n a n d expa n s i o n of school fa ci l i ty
Pro fessional Deve l o p ment
• Special E d u cation S e m i n a r, 2 0 1 7
• The Power of O u r Word s, 2 0 1 6
• Li te ra cy a n d Parental I n vo l ve m e n t, 2 0 1 5
• i P a cl T ra i n ing, 2 0 1 3

REFEREN CES:

Fu rn i s h e d u p o n req uest

PETER SINCLA I R

Employment

Georgelown Logistics - Flint Recycling
Sc1ginaw, Ml

Education

Bc1chelor of Science degree from Arizona State University
Graduated 1969

Memberships

Flint YMCA Board of Directors
Grand Blanc Acc1demy Board of Directors

Married to JoAnn Sinclair with two children.

Objective

To obtain a position that will allow me to ulilize my professional and perso nal experiences to advance the
vision and m ission of the organization .

Experience

1 97 2- 2 0 0 3 (Retired)

G e neral M o t o rs C o r p o ration

P onti a c , M l

Positions Held
• Program lv1anager - Enginee,ing Operations
• Administrative Coordinator - Correspondence Center - Engineering
•

Office Adniin,strator - E ngineering Specifications

•

Administrative Secretary lo Manufocturing Director

Responsibiliti es I n c l u ded
Coo,·dinalion and facilitation of workshops and seminars for la,·ge groups
P rovided Administrative support t o managers and Directors of Programs Management Office .
SupeNision of several Administrative Centers
Providing structure and organizational resolutions
Development and maintenance of effective and manageable budgets
Development of effective concepts in project management
1 9 8 9- p rcsent

N ew M o u n t M o riah M B C

Ponti ac , M l

P o s i t i o n s Held
• Executive Administrator
• Adrninistrative Coordinator for the Full Gospel Baptist Church Fellowship
•

Christi an Education Instructor

•
•

Membe r, Bishop's Cabinet

•

Substitute Teacher - All levels - Pontiac School System

Responsibilities included Payroll Coordinator as well as HRM Facilitator

Responsibi l ities Included
Coordination of the day-to-day operations of the ministry
Supervision of ministry staff & volunteers
Coordination of major events lo include Conferences, Workshops, and Seminars
Providing the Bist1 op with information needed to make infom1ed decisions regarding th e administrative
needs of U1e ministry
1 978-1 990

Pontiac School System

Pontiac, Ml

Instructor
•

Part-time instructor for Accounting and Shorthand

1 96 9 - 1 97 1

Centra l H i g h School

Li berty, M S

Ad ministration
• Handled administrative needs of the Principal
Educati on

Skills

1 965-1 9 69
• B A , Business Administration

A l c o rn State U n i vers ity

Lorm an , M S

Troy, M l
Michigan State Univcrsi y
1 9 74-1 975
Extension courses i n Counseling and Administration
Extensive Workshop in management and Administra tion
Strong leadership and management skills including the ability to direct others and make wise decisions
based on technology and economics
Extensive background in counseling , instruction and program development.
Benct1 ma rking and comparative organizational evaluation studies
Proficient in Microsoft Office Suite and Ouickbooks
Experienced in Accounting and Finance0
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S ec1 s o n ed m airn gement profes s i on a l wh o excels in es tc1 b l is hing excel l e n t worki ng re lati onsh ips w i th
custom ers , emp l o yees, vend ors ancl con tractors. Hi gh- energy Manager succes s fu l in bu i ld ing and m o t i vating
f
dymnnic team s . Cu lt i vates a cornpc1ny cu lture i n which sta f members feel com fortabl e voicing questions and
concerns, a s wel l as contri bu ting new i deas that d rive company gro w t h . Spec ialistw i th broad bc1 ckgrouncl in
operat i o n s , p roj ect. a n d r i sk m a n a gemen t . En th usi astic team p layer clecl i c ated to p rocess i m pro vements and s taff
d evel opmen t .
Excep t i o n a l in terperson a l c o mmuni cati o n
o Effecti ve l eader
o Efficient m u l t i -ta s lcer
o O rga n i zed

o
o
o
o
G>

Cli ent account management
Staff tra i n i ng/devel op m ent
Cons istently meet goa l s
Dead l ine-ori ented
C o n fl i ct re s o lu tion

\\IV OlU < i�Il !�TO R V

Res to r a ti o n S ervices S p ecialist: , 0 9 /2 0 1 4 to C urrent
Lowes, In c . - S tate O f M i chi gan , Ml
� B u i l t rel a t i onships w i th co ntra ctors to i n creas e l i keliho o d o f repeat b u s i n e s s .
o Engaged with contra cto rs i n a s in cere an d f r i en dly mann er.
© Contacted o ther store l o cati ons to d eterm ine me rchan dise avai l a b i l i ty.
0 Responded to con tractor/customer qu es t i on s a n d requests in a prom pt and efficient manner .
0 R ecomme nded merchan d i se to contractors/customers b a s ed on their needs and preferences .
Prnj cct Speci a l ist Exterior, 1 2/2 0 1 1 to 0 9 / 2 0 1 4
Lowes, fo e - S o u l hfi e l cl , Ml
G reeted custo m ers i n a time ly fa s h i on wh i l e q u i ck ly d etermining the i r needs .
o Recomm ended merchand ise to customers based o n the i r need s and preferences .
0 Wrnte s a l es s l i p s and sales contra cts .
o M a i nta i n ed kn o w l edge o f c u rren t sa les a n d pro rnoti om; , p o l icies regard i n g pay m e n t and excha nges and
sec u r i ty p ra c t i ces .
o Contri buted to team success by ex ccccl i n g tea m sa les go a l s by 3 0 % .
Dep a rtm en t lVf a nagcr Plu m b ing/E l ec trica l , Lowes, foe., 1 2 /2 0 0 9 t o 1 2 /2 0 I. I
Lowes, I n c . - S o u th fi el d , MI
co Partnered succes s fu l l y w i th other h o m e serv i ces clepartmen tsto p ro duce a s ea m l es s cu sto mer experience .
o Wo rked d i rectl y vv i th the k i tchen and b athro o m dep artments, clients,to ach ieve a n u n m a t c hed high
q u a l ity of c usto m er serv ice.
e> H i red and trained new s t a ff.
D ep a r t m e n t Ma n ager Floori n g/Ap p li a n ce and Ki tc h ens, Lowes, fo e ., 1 2 /2 0 0 8 to 1 2/2 0 0 9
JLowes, Inc. - W h i te La ke, MI
o Accu rate l y est i m ated time a n d mater i a ls costs for p roj ects .
e Pro v ided accu ra te measu rements and estimates fo r a l l proj ects .
® C o n s i s tent l y a ss umed add i t i o n a l respons i b i l i ties ai1 cl wo rked exte n d e d h o urs to meet proj e ct d e adlin e s .
e:i Loaclecl a n d u n l oaclecl b u i l d i ng mater i a l s u s ed for c o n s t ru c t i o n .
Jl)e p a r trne n t: Ma n a ger Season a l , Lowes , Ju e., 0 1 /2 0 0 7 lo 1 2 /2 0 0 8
Lo wes, fo e . - S o u t h fi e l d , M l
E> D i rec ted 1 2 wa re h o u s e se,1 s o n a l as s o c i ate s .

0 Led warehouse improvement initiatives to advance operational efficiencies.
© Received, stored and shipped goods and materials.
© Cleaned and maintained the warehouse in compliance with OSHA safety standards.
© Operated forklifts and other heavy machinery safely.
Installed sales Manager, 1 2/2 0 0 5 to O 1 /2007
Lowes, Inc. - South field, MI
<D Supervised a sales force o f sixsales associates.
G> S upported the sales team i n writing proposals and closing contracts.
0 Developed quarterly and annual sales department budgets.
© Planned and cliredecl staff training and performance evaluations.
© Trained all incoming sales team members.
© Contacted customers by phone and email in response to inquiries.
@
Promptly resolved all customer requests, questions and complaints.
Q
B uilt relationships with customers and the community to establish l ong-term business growth.
field of Study: Flight Science, 1 99 5 - 1 997
Western Michigan University - Kalamazoo, Ml
High School Diplom a : 1 9 9 5

Benjamin Oliver Davis Areospacc and Technical H.§. - Detroit, MI

M ichigan Sales License
Private P ilots License
Notary Public

Courtney Lockhart

EDUCATION
May 20 1 0

Marygrove College
Master of A rts, Social Justice

Dece mbe r 2006

Oakland University
Bachelor of A rts. Sociology

Detroit, M I
Rochester, M r

QUALIFI CATIONS
+ Passi onate commitme n t t o the education and success of our you th
+ Proficient ora l and wri t ten commu n ic ation ski l l s
+ W i l l i n gness and abil ity to provide the t i me and ener gy necessary to meet the responsibi l ities
and duties required of a Board member w h i le exhi biting a positive and professional attitude
+ Abi l i ty to manage mu lti ple priorities, demonstrate flex ibi l i ty, and i mp le ment change i n a
timely and effective manner
+ Impeccab le interpersonal sk i l ls
H i gh l y se l f mot i vated and able to culti vate new ideas
EXPERIEN CE
9/ 1 2 - Present B l ue C ross Blue Shield of Michi gan
Cro up Account Liaison

Detroit, MI

• Researches , analyzes and resol ves inquires recei ved from group decision makers, h uman
resource staff, agents, account managers, union pe rsonnel, and third party adm i n i st rators
• Fac i l i tates improved se rv i c i n g and cu stomer s atisfacti on by i nterfac i n g with vari ous l evel s of
in te rnal and external areas to reso l ve g roup issues
• Ident i fies and an al yzes root c au ses of clai m and benefi t issues in a proactive manner for both
account speci fie i ssues as we l l as global issues that i mpact members
+ Discovers syste m i ssues and i n i t i ate p roblem identi ficat i ons and de fect s as necessar y to
ensu re that claims are being processed according to t he be nefits structures of the account
+ S u pports new busi ness workgrou p i m p lementations and special projects to p roduce desired
re sults
+ A ttends health fa i rs ancl open e n roll ment meeti ngs as we l l as creates and de l i vers customer
presenta t i o n s
I l /07 -9/ 1 2
♦

+
+
+

Blue C ross Blue Shield of lVIichi g an
Custo11 1er Service Represen/ative

Detroit, M I

Resol ved clai ms re lated i ssue s t o e n s u re membe r sati sfaction
Conducted i n ternal research or spec i a l studies necessary to hand l e dispu ted i nq u iries
Ad hered to federal Medi care guide l ines to assme regulat ory standards we re met .
Fo l l owed the prov i s i o n s set by Health Insu rance Portab i l i ty and Accou ntab i l ity Act (HTPPA)
gu i del i nes to con t rol t he manage men t and release of me mbers P rotected Heal th Informat i on
(PH T )

03/07- I I /07

+
+
+
03/02-9/06

+
+
+
+
+

Wachovia Dealer Services
Loan Serl'ice Counselor

Farmington Hills, Ml

Collected on past due auto loans while maintaining good customer relations with the
company
Negotiated account resol ution while meeting company performance and productivity
slanclarcls
Escalated accounts as needed Lo prevent company losses
AT&T I SBC I Ameritech
Customer Service/ Collections Representative

Detroit, Ml

Coordinated payment arrangements 011 past clue accounts; inbound and outbound calls
Educated customers on the importance of credit and debt management
Acted as a Team Leader in the absence of Supervisor
Provided peer coaching
Consistently met and exceeded collection objectives

PROFESSIONAL AFFILIATIONS
Delta Sigma Theta Sorority, Incorporated
+
Keith Institute Board Member
+

TINA

[

M.

POOLE

M a n a g e m e nt Profess i o n a l
L E AD E R S H I P & A D M I N I S TRATI O N ~ P R OJ ECT MANAG E M E N T ~ TRAI N I N G & D E VE L O P M E N T
P U B L I C S P E A K I N G ~ N E GOTIATI O N S ~ R E LATI O N S H I P M A N AG E M E N T ~ F I NAN C IAL A D M I N I STRATI O N

P R O F I L E

•
•
•
•
•
•
•

Possess s o l i d l eadership e xperience s p a n n i n g org a n izational m a na g e m ent, internal com m u ni cations,
orientation/o nboard i ng , staff m a na g e m ent, strategic plan n i n g , proj ect coord i nation, resou rce a l l ocation, data
analysis, and budgeti n g .
Considera b l e ex pertise i n p la n n i n g , organ i z i n g , and m a n a g i n g d a i l y workflow to o ptim ize effi ciency.
Ski lled at co n necting with , i nfluenci ng , aligni ng , and m a n a g i n g people from a l l cultures and socioeconomic
backgrou nds.
Reputation for strong business acu m e n , initiative, resilience, and com m itm e nt to achieving resu lts .
P roven a b i l ity to bal ance n u m eroL1s proj ects accord ing to stri ngent budget constrai nts a n d demanding deadlines.
Excel at fostering trusting relatio n s h i p s conducive to organizational g rowth and susta i n a b i l ity.
Wel l-versed in m a rketi n g , g rant writin g , fu ndra ising a n d closely partn eri ng with a l l key sta keholde rs to exped ite
and ensure proj ect success.
P R O F E S S I O N A L

E X P E R I E N C E

Wayne State U ni versity, 2006 - Present
( 2 0 1 5 - Present )
C o n fe re n ce & Event M a n ager, School of Medicine, Conti n u i n g Medical Education
• Spearhead full-scope plann ing, coord i nation, and execution of n u m erous confere nces and eve nts for conti n u i n g
m edical education purpose s .
• Successfu l l y secu red $60K+ i n pharm aceutical grants a nd com m ercial su pport in less t h a n one year and ensured
com p l i a n c e with ACC M E policie s .
• Research topics for live co nfe rences , solicit g u est speakers , m a nage regi stration proce s s , secure ve ndors ,
monitor budget , and prepa re final revenue a n d e x p e n s e report.
• O versee speaker arrange m e nts including i nvitati o n , com m itment form s , AN needs , trave l pol icy form s , di sclo s u re
statements, reim burse m e nts , tha n k you l etters , trave l , accom modations a n d honorari a .
• M anage customer service disputes with proper fol low- u p for resolution
• S u b m i t appl icati o n s to g a i n outs i d e accreditation for conferences as wel l as C ontinuing M edica l Education ( C M E )
application for a p prov a l of AC C M E credit for each conference .
• Prod uce i nfluenti a l post-conference reports deta i ling attendance, associated inco m e , eval u a t i o n s , com m ercial
support, expen s e s , and o p port u n ities for i m p rovem ent.
• I n put and update conference/event reg i stration, reports , transcripts, m a i l m erges , and other rel ated data in C M E
Tracker softwa re.
(2 0 0 8 - 2 0 1 5)
D o n o r R e l a ti o n s M a n a g e r, Devel o p m e n t a n d A l u m n i Affa i rs / C o n stitu ent Relati o n s
• P l a nn ed , arra nge d , and facilitated m u ltiple donor recognition proj ects and n a m i n g opport u n ities.
• U p d ated contacts accord i n g to stewardsh i p reports , a n d d e m o n strated exceptional organizational s k i l l s i n
processing approx im ately $ 74 3 K in i n-kind a n d m atch i n g gifts a n n u a l l y .
• O rchestrated event l og i stics for Charter N ight, A n n u a l I nvestors Luncheon, a n n u a l recog n ition n i g ht for donors of
$ 1 0 K+ , donors with named endowm ents , a n d a n n u a l c h i l dren's theatre production held at H i lberry Theatre.
• I n stituted three-year ca lendarin g s y stem for loca l a n d re g ional events and trained d i v ision staff in p ro g ra m use.
Continued . . . ►

Professional Experience continued . . .
•
•
•
•

T i na M . Poole - Page 2 of 2

Formally acknowledged gifts of $1 0K+ in writing on behalf of University President and Vice President of
Development and Alumni Affairs.
Oriented, trained, mentored, motivated, and delegated tasks to student assistants and new division staff.
Prepared board meeting materials for 'Anthony Wayne Society', the university's premier giving association.
Accurately and efficiently administered internal requisition requests, special payment authorizations, and
purchase requisitions.

Assistant to Control ler, Associate Controller, and Director of Accounting (2006 - 2008)

•

•
•
•

Performed the complete spectrum of administrative functions including calendar management, drafting
correspondence, generating monthly reports, tracking expenses, and analyzing financial projections.
Scheduled appointments, arranged travel details, and compiled materials for executive-level meetings and
conferences.
Coordinated all facets of faculty/staff capital campaigns and administrative professional conferences.
Contributed sound financial capabilities to process journal vouchers and bank reconciliations.
(2004 - 2006)
Delivered comprehensive executive support encompassing calendar management, travel arrangements,
business correspondence, financial reports, presentation materials, and construction contracts.
Held concurrent roles as faculty/staff capital campaign coordinator, project manager for Michigan Association of
Physical Plant Administrators (MIAPPA), and conference coordinator for Wayne First Capital Campaign in the
Office of Facilities Planning & Management
Supported H R by assembling new hire package for engineers, conducting orientation process, and advising in
em ployee FMLA verification.
Governed all aspects of year-end planning event for Finance and Facilities Management.

Assistant to Director, Facilities P l a n n i ng & Management

•

•
•
•

Community Revitalization and Stewardship Program, (Subsidiary of Jubilee Christian Church) 1 999 - 2004
Program Adm i n istrator

•
•
•

•
•

Collaboratively authored credible and compelling grant proposals for federal, public, and private sector funds.
Reviewed and ensured grant compliance for all contracts at federal, state, and local levels.
Applied dynamic comm unication and relationship-building skills to secure $1 0K+ annually through personal
solicitation and stewardship of public and corporate sponsors.
Project-managed annual community engagement and fundraising events to achieve organizational goals.
Built portfolio of prospective and current donors, and precisely tracked incoming financial data to support
budgeting and planning activities.

c· ----- -

E D U C AT I O N

Wayne State University:
M.Ed., Educational Leadership and Policy Studies
Bachelor of Arts, C o m m u n ication, 2013
P R O F E S S I O N A L

D E V E LO P M E N T

Project Management Fundamentals, Management Essentials; Flexibility in the Workplace; Leadership Lab (Decision
Making, Problem Solving, Critical Thinking;) Fundraising; Communication Skills; Stephen Covey (Seven Habits of Highly
Effective People, Time Management, How to be an Exceptional Assistant) Harassment Prevention on Campus
T E C H N O L O G Y

Microsoft Office Suite, Banner Administrative System, Advance System , Photoshop, PageMaker 1 .0, CME Tracker

SECTION:

B OARD OF REGENTS

EASTERN MICHIGAN UNI VERSITY

DATE:

20

June 2 7 , 2 0 1 7

RECOMMENDATION
REISSUANCE O F CHARTER - ANN ARBOR LEARNING COMMUNITY (K-8)
REISSUANCE OF CHARTER - ACADEMY FOR BUSINESS AND TECHNOLOGY (K-12)
REISSUANCE OF CHARTER - GREAT LAKES ACADEMY (K-6)

ACTION REQUESTED
It is recommended that the Eastern Michigan University Board of Regents reissue the charter for
Ann Arbor Learning Community and authorize the President of the University to execute a new
three-year contract which will expire June 30, 2020.
It is recommended that the Eastern Michigan University Board of Regents reissue the charter for
the Academy for Business and Technology and authorize the President of the University to
execute a new tlu·ee-year contract which will expire June 30, 2020.
Furthermore, it is recommended that the Eastern Michigan University Board of Regents reissue
the charter for Great Lakes Academy and authorize the President of the University to execute a
new three-year contract which will expire June 30, 2020.
Accompanying this recommendation are profiles of Ann Arbor Learning Community, Academy
for Business and Technology and Great Lakes Academy.
SCHOOL PROFILES
Ann Arbor Learning Community

The Ann Arbor Learning Community (AALC) opened as a K-6 school in 1 998. During the 201 52016 school year AALC had an enrollment of approximately 1 60 students, with an average class
size of 1 7. Approximately 90 percent of the student body resides in the Ann Arbor-Ypsilanti
area with the remainder coming from other communities throughout southeast Michigan. They
represent a wide range of social and economic backgrounds.
The Ann Arbor Learning Community provides a student-centered, integrated cuniculum. Its
strong, basic core curriculum consists of language arts, mathematics, science and social studies
supported by a stimulating, hands-on thematic approach of environmental education.

Ann Arbor Learning Community was proud of the following accomplislunents:
•
•

An increase in the percent of students who met their target in both reading and math
according to standardized test results.
The entire community worked together to make progress toward the goal of meeting
NASA's recommendation for the number of plants per square foot. Each grade level
participated in a developmentally appropriate manner.

Academy for Business and Technology
The Academy for Business and Technology received its first charter in 1 997 and was reissued a
charter in 2012. This K-12 charter school has one building in Dearborn (K-5) and another
building in Melvindale (6-12), with a combined enrollment of 660 students, during the 20152016 school year.
The Academy for B usiness and Technology (ABT) Elementary School, which was established in
2003 has an enrollment of 309 students during the 201 5-2016 school year. This academy offers
a challenging curriculum which is aligned with state standards. This academy is fully accredited
by AdvancEd and the North Central Association on Accreditation and School Improvement.
ABTE is proud of the following accomplislunents:
• Achieving a "Lime" school rating from the Michigan Department of Education.
• Improved academic performance based on the results on various assessment measures.
The Academy for B usiness and Technology Secondary School enrolls 35 1 students in grades 612. This school places special emphasis on business and technology, while aligning its courses to
with state standards.
ABTS is proud of the following accomplishments this year
• The successful implementation of a Response to Intervention (Rtl) process for middle
school students to address the needs of students of all learning levels.
• The continued laser focus, dedication and drive for educational excellence and
continuous improvement.
Great Lakes Academy
Great Lakes Academy received its first cha11er in 1 997 and was most recently reissued a charter
in 2012. During the 2015-2016 school year this public school academy had and enrollment of
approximately 180 students. It had a student to teacher ratio of 16: 1 .
Great Lakes Academy is dedicated to educating children by offering small class sizes, innovative
teachers, a safe and nrn1uring environment, an integrated curriculum, extracurricular activities
and character/ethics building. The academy recognizes that the training of a child at home in
conjunction with the school is crucial to success. At Great Lakes Academy, the parents and
faculty join together to promote solid instruction with character-building principles.

2

OLA is most proud of the foll owing accompl ishments this year :
•
•

Academic growth as reflective of the resul ts in both read ing and math on standardized
test results.
Improved fam ily engagement in the Great Lakes Academy comm unity .

FISCAL IMPLICATIONS
None .

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and i s recommended for Board approval .
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EASTERN MICHIGAN UNIVERSITY
REPORT

REPORT: WINTER 20 1 7 and SUMMER 20 1 7 U NDERGRADU ATE RESEARC H
STIMULUS PROGRAM AW ARDS
ACTION REQUESTED
It is recommended that the B oard of Regents accept and place on file the Report on the
Winter 20 1 7 and Summer 20 1 7 Undergraduate Research Stimulus Program Awards .
STAFF SUMMARY
The Undergraduate Research Stimul us Program is intended to fac ilitate research partnerships
between undergraduate students and Eastern Michigan University faculty . Student awardees wi ll
receive a $2 ,000 fellowship in support of their research efforts. This award will be in the form of
a credit to the student' s university account. The collaborating faculty member may rece ive $5 00
to be used for lab/studio supplies or equipment, professional travel , or other professional
expenses. The goal of the progra m is to provide initial support that can be leveraged for future
grant and dissemination opportunities .
The Provost and Executive Vice President has awarded a total of $44 ,000 to twenty-two (22)
undergraduate students and $9,070 to nineteen ( 1 9) Eastern Michigan University faculty for
research and creative proj ects under the Undergraduate Research Stimulus Program for Winter
20 1 7 and Summer 20 1 7 .
FISCAL IMPLICATIONS
The cost of U ndergraduate Research Stimulus Program awards wi ll be funded from the Provost' s
indirect cost recovery.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

EASTERN MICHIGAN UNIVERSITY
Academic Affairs

Office of the Provost and Executive Vice President
Undergraduate Research Stimulus Program Award
Winter 20 1 7 and Summer 20 1 7 Winners
I.

Ronith Chakraborty (majoring in B iochemistry). "Self-Association of Atgl I in
Autophagosome Biogenesis: Which Sections of Atgl I are Required?" Faculty mentor:
Steven Backues (Department of Chemistry).

2.

Janell Couperthwaite (majoring in Biology). "Characterization ofCcMI\NS I , a Mannan
Synthase. from Coffea Canephora." Faculty mentor: Aaron Liepman (Department of
Biology).

3.

Hunter Daymon (majoring i n Engineering Physics). "Testing Drag Models with a
Pendulum Oscillator." Faculty mentor: Ernest Behringer (Department of Physics and
Astronomy).

4.

Nicholas Drews (majoring in B iology). "Determining Genetic and Phylogenetic
Relationships within Megistiohibiscus on Madagascar." Faculty mentor: Margaret Hanes
( Depaitment of Biology).

5.

Anna Elkins (majoring in Piano Performance). "Russian Nationalism in the Art and
Music of "Pictures at an Exhibition." Faculty mentor: Joel Schoenhals (School of Music
and Dance).

6.

Lui Gayre (majoring in Public Health). "Collaboration Across the Curriculum: Urban
Planning and Public Health." Faculty mentor: Sarah Walsh (School of Health Sciences).

7.

Alyssia Hence (majoring in Social Work). "Making Youth Matter: Exploring the Impact
of Zero Tolerance Policies on the School Lives of Afr ican American Students." Faculty
mentor: Celeste Hawkins ( School of Social Work).

8.

Demarco Johnson (majoring in Criminology & Criminal Justice). "Victims of
Environmental Crimes: Exploring the Consequences of Air Pollution." Faculty mentor:
Kimberly Barrett & Tricia Mc Tague (Department of Sociology, Anthropology, and
Criminology).

9.

Emily Katynski (majoring in Instrumental Music Performance). "Transformation of
Renaissance Art into Romantic Era Music." Faculty mentor: Joel Schoenhals (School of
Music and Dance).

I 0.

Samantha Malley (majoring in Biology). "Behavioral Repeatability of the Red-Rump
Tarantula in its Natural Environment (Brachypelma vagans)." Faculty mentor: Cara
Shillington ( Department of Biology).

11.

Alexis Marsh (majoring in Chem istry, Biochemistry). "Synthesis of Novel Chalcone
Derivatives as Anticancer Agents." Faculty mentor: I ngo Janser (Department of
Chem istry).

12.

Derek McPherson (majoring i n Anthropology). "Threats o f Environmental Damage and
Exclusion: Ixil Maya Experiences with Xalala Dam Project." Faculty mentor: Maria
Garcia (Department of Sociology, Anthropology, and Criminology).

13.

Rebecca McSorley (majoring i n B iology). "Sensory Deprivation Reduces GAD67
Levels in the Olfactory Bulb." Faculty mentor: Tom Mast (Department of Biology).

14.

Tim Petzhold (majoring i n Professional Biochemistry). "Characterization o f Reader
Proteins, UHRF I and UHRF2." Faculty mentor: Brittany Albaugh ( Department of
Chemistry).

15.

Jonah Pollens-Dempsey (majoring in Physics Research). "Solar Influence on Variability
in the Atmosphere of Mars." Faculty mentor: Dave Pawlowski ( Department of Physics
and Astronomy).

16.

Stephanie Porcari (majoring in Elementary Education & Special Education - Cognitive
Impairment). "What is the Ideal Elementary Science Learning Environment?" Faculty
mentor: Katherine Ryker ( Department of Geography & Geology).

1 7.

Justin Powers (majoring in General Chemistry). "Design and Synthesis of Novel
Bi phenyl Amide Inhibitors of Plasminogen Activator Inhibitor-I (PAI-I )." Faculty
mentor: Cory Emal (Department of Chemistry).

1 8.

Lauren Ridley (majoring in Secondary Education Mathematics). "Data Analysis in
Secondary Education." Faculty mentor: Stephanie Casey ( Department of Mathematics).

1 9.

Maira Shoukat (majoring in Chemistry). "Adsorption and Oxidation of Carbon Monoxide
on Rh( 1 1 0) Surface." Faculty mentor: Ross Nord ( Department of Chemistry).

20.

Kimberly Solomon (majoring in Psychology). "Anxiety and Emotion Expression."
Faculty mentor: Angela Staples (Department of Psychology).

21.

Terry Stahl (majoring in Biochemistry) "The Effect of a Protecting Group on the
Stereoselectivity of Two Different Substrates in the aza-Cope Mannich Reaction."
Faculty mentor: Maria Milletti (Department of Chemistry).

22.

Jaylen Taylor (majoring in Professional B iochemistry) "Using Peptides to Fight Cancer."
Faculty mentor: Deborah Heyl-Clegg (Department of Chemistry).

3

EASTERN

MICHIGAN UNIVERSITY
RESEARCH SPOTLI GHT: U N D E RGRADUATE RESEARCH STIM ULUS AWARDS

Relevance
As part of our ongoing series to keep the Regents informed of research activities, we provide this description and
update of the Undergraduate Research Stimulus Awards program. This program awards $2,500 stipend to each of
22 undergraduate students to work on a faculty-mentored research project for a full semester, either winter or
summer. Faculty are also awarded $500 to their EMU !DC fund for the purchase of supplies and/or travel. Award
winners are selected by a committee of faculty and administrators.
This is the 8th year of this award program. Winners for 2 0 1 7 represent 1 0 departments/schools from three
colleges. Information on them and their winning projects is found in the recommendation document. Recipients of
the awards are required to submit a final report, which includes a one-slide PowerPoint document, called a
"nugget," that summarizes the outcomes of their research. We provide an example nugget below.
Illustrative Highlights
Faculty mentor Steven Backues currently has $297,000 in grant funding from the National Science Foundation
from a special designation of support for Primarily Undergraduate I nstitutions. In his proposal, he explained how
undergraduate students at EMU would be involved in and would benefit from and his research program. Another
mentor, Brittany Albaugh, has a pending $360,000 award from the same NSF initiative. These two narratives
document how externally funded research provides a high-quality learning environment for undergraduate
students and how our internal awards programs provide an environment that nurtures faculty in their efforts to
compete for external funds.

Kinetic analysis of the aza-Cope-Mannich reaction of an
oxazolidine protected by a tosyl group at the i m ine position
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BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

NEW ACADEMIC PROGRAM
ACTION REQUESTED
It is recommended that the Board of Regents approve a New Academic Program: Religious
Studies Major (Bachelor of Arts)
SUMMARY
The Bachelor of Arts in Religious Studies invites students to integrate humanistic and social
scientific approaches to develop a nuanced, critical, and sympathetic understanding of religion
and to prepare for lives of learning and social engagement.
PROPOSAL ELEMENTS
Rationale

Religious Studies is a well-established, vital, and growing field of study. The
strength of religion worldwide, the increasing diversity of religion in the United
States, and the prominence of religion in global and domestic conflicts
guarantees that religion will continue to be a critical object of inquiry. The
complexity ofreligion makes it an ideal topic for critical and integrative study
within an undergraduate liberal arts education.

Program
Distinction

Currently, few public universities in Southeast Michigan offer a bachelor's
degree in religious studies. A major in religious studies would be a point of
distinction and competitive advantage for EMU in our region and should help to
attract students to EMU.

Curriculum The proposed Major requires students to complete 30 credit hours (6 required
Design
courses, 18 restricted electives). The proposed program is broadly comparable to
undergraduate degree programs in Religious Studies at MSU, CMU, WMU, and
GVSU; however, EMU's program is more interdisciplinary, as students will take
one to four courses outside of the History Section. Also, allowing students to
choose their capstone experience, whether a research project, internship, or
another project of the student's design, provides a student-centered conclusion to
their degree program.

Projected
En rollment

A robust student interest in the study of rel igion and gro wth in the History &
Ph i loso phy Department' s co urse o fferings and enrollments l ed them to propose
this new maj or. Since 1 977 Eastern Michi gan Univers ity has offered a minor in
Religious Stud ies. The minor regularly enrolls a strong cadre of students, many
of them previously expressing interest in a major in Rel igious S tud ies .
The History & Philosophy Dept. currently has 24 Rel igious Studies minors, and
proj ects that roughly half of these students would el ect to major in Religious
Studies if given the option. The Dept. further expects that the higher profile of
the Religio us Studies program brought about by the revision of the minor and the
introduction o f the major, a dedicated course prefix, new courses, and better
scheduling of co urses will lead to growth in the maj or.
The Dept. expects to graduate at l east three to five majors per year once the
program is estab l ished. All o f the departments whose courses are included as
restricted electives have stated that they intend to offer those courses on a regul ar
basi s. Some will be offered once or twice per year, and all will be offered at least
once every two years . The Dept. plans to offer the new required course, RLST
3 00W, once per year. All other courses serve the General Education pro gram or
other maj or or minor programs, and offerings of those classes are j ustified by
current enrol lments.

FISCAL IMPLICATIONS
Program costs will be absorbed by the current Academic Affairs budget.
ADMINISTRATIVE RECOMMEN DATION
The proposed Board action has been reviewed and is recommended for Bo ard approval.
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EAST E RN M I C H l G AN U NIVE R S ITY
D I V I S I O N O F ACAD E M I C AN D S T U D ENT A F FA I RS
I N T E R O F F I C E M E M O RA N D U M

TO :

Chris SbeU, Registrar
J ames Egge, Department Head, Histo ry & Philosophy

FROM:

Michael Tew, Interim Director, U n d e rgraduate Studie

SUBJECT:

Religious Studies, B achelor of Arts (New Program)

DATE:

March 1 0, 201 7

The attached proposal from the History & Philosophy Department and the College o f Arts and Sciences fo r a new
undergrad uate degree program Bachelor o f Arts in Reli g io us Studies, is approved.
The e ffective date will be determined following consideration by the Academ ic Officers Committee, Michi g an
Associatio n of State U n iversities and the E a s te rn Mich igan Unive rsity Board of Regents.
If yo u have any questions, please contact Evan Finley, Course and Program Developmen t Associate (487-8954,
e fmley2@emich.edu) .

cc:

Rhonda Longworth, Interim Provost
\Vini fred Martin, Executive Assistant, Provos t O ffice
Kathleen Stacey, Interim Dean, College o f Arts and Sciences
Kate ]\,f e h uron, Associate Dean, College o f Arts and Sciences
Faculty Senate
Calvin McFarland, Director, University i\dvising and Career Development
Pat Cygnar, Director, Community College Relations
Colleen Kibin, Assistant Direcror, Community College Relations
Sarah Kersey O tto, Director, Career Development & Outreach
Extended Programs
J ohn Feldkamp, Assistant Director, Honors College
Ramona Milligan, Coordinator, Registration
Carol Evans, Trans fer Equivalency Coordinator, Records & Regis traLion
Erin Burdis, Assistant Regis trar
Karen Schi ferl, Director, Srudent-A thkte Support Services
Mary Butkovich, Halle Library
Ann Richards, Assistant Director, Admissions Processing
Bin N ing, Assis tant Vice President and Executive Director, IRrM
Original, Course and Program Development

Acalog ACMSTM : Preview Program

Eastern Michigan
University

3/10/17, 2:52 PM

2017-2018 Undergraduate Catalog (Working
Draft)

Religious Studies I BA

New Program I Effective Date TBD
Tlte �ffecti11r date wiil /w detn111i1wd fui!o1ui11g co11sideratio11 liy lite Arnde111ic Officers Co111111il h't', Mic/1ig1111 Associalio11 uf State
U11iriersiliPs and t/w Eastern Micltiga11 L/11i11eroCily Buard uf Rege11/s.

Learn

Opportunities

Department Information
History & PhilosoP-hy_, Cullegr of Arts & Sciences
James Egge, Ph.D. I Dep11r/111t.' 11t Head I 701 Pray-I Iarrold I 734.487.1018 I -�gge@emich.edu

Advisor Information
Mary Strasma, Ph.D. I Assista11/ Professor I 701 Prc1y-Harrold I 734..J.87. 1018 I mstrasma@emich.edu
Philip Schmitz, Ph.D. I Professor I 701 Pray-Harrold I 734.487.1018 I 12schmitz@emich.edu

General Education Requirements:
For specific General Educc1tion requiremen ts, click here (or print a General Edurntion Worksheet)

Major Requirements: 30 hours

https: //em ic h. aca logad min .com/preview/preview_prog ram .p hp? catoi d = 2 3&prog oid =11611 &preview&prin t

Page 1 of 5

Acalog ACMS™ : Preview Program

3/1 0/17, 2:52 PM

Students considering a major i n Religious Studies should meet with an advisor early in their university studies lo map
o u l a tentative course or study.

Required Area Courses: 6 hours
• RLST 100 - The ComJ2arative StudY- of Religion I GEKH 3 hrs
• RLST 300 - Theories and Methods for the Studv of Religion 3 hrs

Restricted Elective Courses: 18 hours
9-1 2 credit hours in the Traditions area and 6-9 credit hours in the Methods area
Traditions I T'1rl'l' or four co11rsl!5fro111 the foll01i>i11g

• HIST 203 - Global I-listorY- of Islam I GEGA 3 hrs
• HIST 204 - Inh·oduction to the History_Qf_Judaism I GEKH 3 hrs
• HIST 303 - HistorY- of American Religion 3 hrs
• RLST 304 - EarlY- Judaism 3 hrs

or HIST 304 - Early.Judaism 3 hrs

• RLST 306 - Hinduism 3 hrs
or HIST 306 - Hinduism 3 hrs
• RLST 307 - Buddhism 3 hrs
or HIST 307 - Buddhism 3 hrs
• RLST 334 - EarlY- Christianity_3 hrs

or HIST 334 - Early Christianity_ 3 hrs

Methods I Two or t'1ree co11rses fro111 the follo;ui11g

• ANTH 338 - AnthroJ2ologY-of Religion 3 hrs
• PHIL 215 - PhilosoP-hY- of Religion I GEKH 3 hrs
• PSY 225 - Psycholog;y. of Religion 3 hrs

• RLST 202 - Religions in Conflict and Dialogue: Judaism, Christianity, and Islam I GEGA 3 hrs
o i - HIST 202 - Religions in Conflict and Dialogue: Judaism, Christianity, and Islam I GEGA 3 hrs
• RLST 275 - Gender, Sexuality, and Religion in the U.S. 3 hrs
or WGST 275 - Gender, Sexuality, and Religion in the U.S. 3 hrs
• RLST 362 - Black Women: Religion and Sexism 3 hrs
or AFC 362 - Black Women: Religion and Sexism 3 hrs
or WGST 362 - Black Women: Religion and Sexism 3 hrs
• SOCL 320 - Sociolog;y. of Religion 3 hrs
Nole
ANTH 338, PSY 225, and SOCL 320 all have prerequisites. Students intending lo lake one of these classes
should take the prerequisite course as part of their General Education program.

https://em ich .a cal og admin .com/preview/preview_prog ram. php?catoid; 2 3&progoi d;11611 &preview&prin t
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Elective Course: 3 hours
Choose one course from the list of restricted electives (not already taken) or from the following
• ARTH 162 - Surve:r- of Western Art I I GEKA 3 hrs
• ARTH 468 - Medieval Art History_3 hrs
• ARTH 469 - BaroQue Art 3 hrs
• ARTH 476 - Art of China 3 hrs
• CLAS 301 - Classical M:r-thology_3 hrs
• LITR 251 - The Bible as Literature 3 hrs
• PHIL 228 - Global Ethics I GEGA or GEKH 3 hrs
• PHIL 260 - Existentialism I GEKH 3 hrs
• PHIL 291 - Introduction to Asian PhilosoP-hY- I GEGA 3 hrs

Nole
Other courses may be counted as restricted elective courses or elective courses with the approval of an advisor
for Religious Studies.

Capstone Project: 3 hours
Students majoring in Religious Studies must meet with an ildvisor at least eight months before their expected date of
graduation to plan a capstone project. Ad visors help students plan a project that builds on their coursework <1nd
helps them prepare for post-college career or graduate i,tudy. Op ticms for tile caps/011!' projetl i11r/11de:
Independent Research Project I Students work with a faculty advisor lo propose and conduct reseai-ch on a
topic in the study of religion. Students considering grnduate study cll"e strongly encouraged to elect this
option.
• RLST 499 - Inde12endent Study_3 hrs
Internship I A student electing this option works with a Religious Studies advisor and a supervisor at an
external organization to design and complete a project in which the student draws on their Religious Studies
training to address a situation in an organizc1tion or community. This project will i nclude a written report.
• RLST 489L4 - InternshiP- I GELB 3 hrs

Minor Requirement:
This 111ajor requ ires a 111i11or I For a list of available minors, plec1se see Academic Programs or contc1ct your major ad visor.

Pro gram Total:
Students mu$t earn c1 minimum total of 1 2-t credits at the 100-level or above.

https ://emic h. a ca log ad min .com/preview/preview_progra m . p hp? catoid; 2 3&p rogoid; 11611 &preview&prin t
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Critical Graduation Information
The following are minimum requ irements for all bachelor's degrees awarded by Eastern Michigan University. Some
majors and m i nors require more than the m i nimum in one or more of the areas b e low; students are urged to consult
the on-line catalog for the requirements o f their particular programs.
• Ec1rn c1 minimum Lolal of 124 cred i ls ol llw 1UO-le1•c/ 1111d n/Jo1•e. Courses with numbers below 100 w i l l not be
counted toward this degree requi.rement. At most 8 credit hours of physical education (PEGN) activity courses
will be cou nted toward this requirement.
• Meel the requiremt'nls o f the General Education rrogram (see i11/.Pr111atio11 /Jelow).
• Complete a Writing ln ll'nsive (CEW[) Course in your major.
• Earn d m i n i m u m of 60 credils from d four-year college or university; courses taken at community colleges cannot
be used to meet this requirement. (S01ne formc1l progr<1m-Lo-program articulalion ogreemenls modify this
requiremt?nl. See spe,ific c1greements for details.)
• Earn a minimum of 30 cred ils from cou rses t,1ken ot EMU.
• Complete 10 of Lhe last 30 hours for Lhe degree from cou r�E'S la ken al E:vlU.
• Have a minimum of 30 uniq ue credit hour� in Lheir major and 20 u11iq 11e crc'd it hours in their m i nor for ,1 Lol<1l of at

le,1sl 50 u n ique credit hou rs between Lhem. Som.e majors Lhal req u i re 50 or more hours themselves do not require a

minor; stud ents should check requirements of the sc>lc'Cled m<1jor in the undergraduate catc1log to see if ,1 minor i s
required.
• Earn no more than 60 credit hours in one subject are,1 (prefix). Credits in excess of the 60 mci x i m u m will not be
counted towMd the minimum of 124 credits required for o badwlo1·'s degree.
• E<1rn the minimum n u mber of credits in 300-le,·el c1nd c1bove cou rses in ec1ch m<1jor and minor as specified below these crc>dils musl be earned in distinrl cou rses; that is, no course con be used to fulfill this requi renwnl i n more
th,111 one mc1jor or minor.
o E,1 rn cl m in i mum of 6 credits in 300-level or higher courses ,1 t EMU i n each minor
o Earn c1 m i n i m u m of 9 credits in 300-level or higher cou rses a t EiVIU in each major that 1·c-quires a minor.
o Earn o minimum oi 15 cred i ts i n 300-level or higher courses <1t EMU i n each m<1jor that docs not require a
minor
• Tr<1nsfer credit will be clWMded for courses taken di col lc-ges and u niversities that are accredited by one of the
rccognizt'd regional accrediting bodies only i f the courses are col lt'ge-lc-vel (equated lo J OO-level or above a t EMU)
and the student earned cl "C" (or 2.0 on a 4 point scale) or better. Transfer crt'dit may be aw,1 rded on a case-by-case
basis for collt0ge-level courses in which a "C" (2.0) or better was earrwd al institutions outside the U.S. 01· a l non
<1ccrc-dited U.S. institutions; the in lern,1 1 review of such courses is conducted by individual deporlments/ schools
wilhin EMU, illld addilional document..ition may be required. Plmsc 110/e: EMU awards only credits for tra nsferred
courses; grades are not used in the calcul<1tion of an EMU GP1-\ .
• Earn a minimum cumulative GP;\ of 2.0 i n courses taken at EMU i n order to graduate. In c1dd ition, a minimum
cu mulative G P/\ of 2.0 must be re<1cl1ed in each major and minor. Only rou rses taken a t EMU a n d thOSl' c1prlied to
,1 student's major or minor w i l l be used in the ectlculation of their m<1jor and mi nor cumulative GPAs. (Note: some
progra ms m,1 y require a h igher GP1-\ - chc,k with your program ildvisor.)

General Education Requirements EMU's General Educ<1tion rrogrnm req u i res students to ch oose from a menu of
appro\'ed courses in several d i fferent arc-as; do not assume that other courses in the same deportment or with simil ar
na mes will fulfill these requirements. A detailed description of General Fdu c,1 tion requi rements is available in tlw

htt ps: //em ich. a ca log ad min .com/preview/previ ew�prog ram .php?ca toi d ; 2 3& prog oid; 1 1 6 1 1 &previ ew&prin t
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General Education ;,ection of the catc1log.
Studenh \\'ho tr,1 n;,ferred to E:VIU mc1y hc1ve mod i fied general ('ducation requirl'menls b,ised on Mich ig,111 'lr,rn�fer
Agreement (MT!\) or articul,1tion agreements; consult your academic advisor for <1 dditional i n forn1<1 tion.
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EASTERN MICHIGAN UNIVERSITY
DIVISION OF ACADEMIC AFFAIRS

OUTLINE FOR SUBM ITTING PROPOSALS FOR NEW DEGREE PROGRAMS

Use this outline to prepare proposals for new programs, including undergraduate majors and minors and
graduate majors. Proposals should be subm itted in narrative form, organized according to the following
outline. Guidel ines for submitting such proposals are on the following pages.
PROPOSED PROGRAM NAME:

RELIGIOUS STUDIES MA.JOR
----------------------------

L...cc
l 7__________
0a..c
2..c..
. ____REQUESTED START DA TE__-------.cF
A�
�·�
0 E GREE: ___B
c..c.A.c..cL=

_S;__________
I Y__COLLEGE(S):__C�A
I-_
�S�O�P_
LO
I II_
P_
_
_
'D
�
Y AN
R�
O_
T�
IS�
H�
DEPARTMENT(S)/SCHOOL(S): __
CONTACT PERSON:

487-1018
CONTACT PHONE: ---------JAMES EGGE
---------------

J E"--'G'--"
CONTACT EMAIL: __---=
l\•:.:..
®=E=
E=
G=
ED
I.=
=�=
IIC
U'--"""'

I. Description:
A. Goals, Objectives, Student Learning Outcomes

The study of religion at EMU critically describes, interprets, explains, and evaluates the variety of
religious phenomena across cultures while fostering skills for life-long learning. Therefore our
learning goals for students are:
•
•
•
•
•
•
•
•
•

To analyze their own assumptions, presuppositions, and expectations about religion
To examine religious beliefs, behaviors, practices, texts, experiences, communities, and
institutions in context and comparison
To employ multiple disciplinary and interdisciplinary perspectives in the analysis and
interpretation of religious phenomena
To demonstrate sophisticated understanding of religious phenomena
To communicate clearly, persuasively, and respectfully
To identify problems and develop solutions by gathering, analyzing, and assessing data,
sources, and arguments
To recognize how their own worldviews are similar to and different from those of others
To view religion as a part of the human cultural, literary, and artistic heritage
To understand how religions imagine and implement their visions of a just world

To help our students achieve these goals and to measure the success of our program, we have
adopted the following learning outcomes for students:
1 . Students will demonstrate knowledge and understanding of two or more religious traditions.
2. Students will demonstrate knowledge and understanding of two or more methods for the
study of religion, and will use these methods to investigate and analyze religious
phenomena .
3 . Students will write clear, cogent, and persuasive essays about religion.
4. Students will demonstrate knowledge of the conventions of the discipline by locating
scholarly articles and monographs in religious studies, by citing these works using a
standard form of citation, and by writing in the most common genres of religious studies.
5 . Students will articulate what they have learned through their undergraduate study of religion
and state how this study has helped them prepare for their postgraduate careers.
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Our vision for the major aligns closely with the missions of the College and the University. This
major invites students to integrate humanistic and social scientific approaches in order to develop
a nuanced , critical, and sympathetic understanding of religion and to prepare for lives of learning
and social engagement.
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B . Program

MAJOR REQUIREMENTS:

3 0 HOURS

Requ i red Area Courses: 6 hours
•
•

RLST 1 00 - The Comparative Study of Religion (GEKH) 3 hrs [existing course to be cross-listed with RLST]
RLST 300W- Theories and Methods for the Study of Religion (GEWI) 3 hrs [new course]

Restricted Elective Courses: 1 8 hours
9-12 credit hours in the Traditions area and 6-9 credit hours in the Methods area:

•
•
•
•
•
•
•

•
•
•
•
•
•
•

I . Traditions:
Three or four courses from the following:
H I ST 203 - Global History of Islam (GEGA) 3 hrs
H IST 204 - Introduction to the H istory of Judaism (GEKH) 3 hrs
H I ST 303 - History of American Religion 3 hrs
RLST / HIST 304 - Early Judaism 3 hrs [existing course to be cross-listed with RLST]
RLST / H I ST 306 - H i nduism 3 hrs [existing course to be cross-listed with RLST]
RLST / H I ST 307 - Buddhism 3 hrs (existing course to be cross-listed with RLST]
RLST / H I ST 334 - Early Christian ity 3 hrs [existing course to be cross-listed with RLST]
II. Methods:
Two or three courses from the following:
ANTH 338 - Anthropology of Religion 3 hrs
PHIL 2 1 5 - Philosophy of Religion (GEKH) 3 hrs
PSY 225 - Psychology of Religion 3 hrs
RLST / HIST 202 - Religions in Conflict and Dialogue: Judaism, Christianity, and Islam (GEGA) 3 hrs
[existing cou rse to be cross-listed with RLST]
SOCL 320 - Sociology of Religion 3 hrs
WGST / RLST 275: Gender, Sexuality, and Religion i n the US (GEKH & GEUS) 3 hrs [new course]
WGST / AFC / RLST 362 - Black Women: Religion and Sexism 3 hrs [existing course to be cross-listed with
RLST]
Please note: ANTH 338, PSY 225, and SOCL 320 all have prerequisites. Students intending to take one of
these classes should take the prerequisite course as part of their General Education program.

E lective Course: 3 hours
•
•
•

One course from the restricted elective courses or from the following:
ARTH 1 62 - Survey of Western Art I (GEKA) 3 hrs
ARTH 468 - Medieval Art History 3 hrs
ARTH 469 - Baroque Art 3 hrs
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•
•
•
•
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ARTH 476 - Art of China 3 hrs
CLAS 301 - Classical Mythology 3 hrs
LITR 251 - The Bible as Literature 3 hrs
P H I L 228 - Global Ethics (GEGA) 3 hrs
P H I L 260 - Existentialism (GEKH) 3 hrs
P H I L 291 - Introduction to Asian Philosophy (GEGA) 3 hrs

Capstone Project: 3 hours

•

•

Students majoring in Religious Studies must meet with an advisor at least eight months before their
expected date of graduation to plan a capstone project. Advisors help students plan a project that builds on
their coursework and helps them prepare for post-college career or graduate study. Options for the
capstone project include:
An independent research project. Students work with a faculty advisor to propose and conduct research on
a topic in the study of religion. Students considering graduate study are strongly encouraged to elect this
option. Students register for RLST 499 Independent Study 3 hrs.
An internship. A student electing this option works with a Religious Studies advisor and a supervisor at an
external organization to design and complete a project i n which the student draws o n their Religious Studies
tra i n ing to address a situation in an organization or community. This project will include a written report.
Students register for RLST 489L4 (GELB) I nternship 3 hrs.
Students considering a major in Religious Studies should meet with an advisor early in their university
studies to map out a tentative course of study.
Other courses may be counted as restricted elective courses or elective courses with the approval of an
advisor for Religious Studies.
Please note: Students must earn a minimum of 9 credits in 300-level or higher courses at EMU in each
major.

Courses will be offered on campus during the daytime Monday to Friday, and some classes will be
offered evenings and online as wel l . Students will typically take RLST 1 00 as their first class and
the Capstone as their final class, but H IST 300W and the restricted and unrestricted electives may
be taken in any order. One possible pattern for completing the program would be as follows:
Fall first year: RLST 1 00 The Comparative Study of Religion [and ANTH 1 35 Introduction to
Cultural Anthropology, prerequ isite for ANTH 338]
Winter first year: P H I L 2 1 5 Philosophy of Religion [and PSY 1 0 1 General Psychology Lecture,
prerequisite for PSY 225]
Fall second year: H IST 204 I ntroduction to the H istory of J udaism
Winter second year: WGST / RLST 275 Gender, Sexuality, and Religion in the US and PSY
225 Psychology of Religion
Fall third year: RLST 300W Theories and Methods for the Study of Religion
Winter third year: RLST / H IST 307 Buddhism and ANTH 338 Anthropology of Religion
Fall fourth year: RLST / H IST 334 Early Christianity
Winter fourth year: RLST 499 Independent Study
Like the existing Religious Studies minor, the proposed major will be housed in the History Section
of the Department of History and Philosophy. The History Section Instruction Committee and the
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History Section faculty will provide faculty input, and the Department Head of History and
Philosophy will provide administrative oversight and support.
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Students will be able to complete this major, as well as a minor and the General Education
program, within the 1 24 credit hours required for graduation.
C. Admission

There will be no admission requirements to the program beyond those required for admission to
the University.
D. Projections

We currently have 24 Religious Studies minors, and we project that roughly half of our minors
would elect to major in Religious Studies if given the option. We further expect that the higher
profile of the Religious Studies program brought about by the revision of the minor and the
introduction of the major, a dedicated course prefix, new courses, and better scheduling of courses
will lead to growth in the major. We expect to graduate at least three to five majors per year once
the program is established.
All of the departments whose courses are included as restricted electives have stated that they
intend to offer those courses on a regular basis. Some will be offered once or twice per year, and
all will be offered at least once every two years. We plan to offer the new required course, RLST
300W, once per year. All other courses serve the General Education program or other major or
minor programs, and offerings of those classes are justified by current enrollments.

II. Justification/Rationale
Religious studies is a well-established, vital, and growing field of study. 569 four year institutions in
the United States offer a major in religious studies, and these schools award more than 5000
1
bachelor's degrees in this major annually. The strength of religion worldwide, the increasing
diversity of religion in the U nited States, and the prominence of religion in conflicts global and
domestic insure that religion will continue to be a crucially important object of inquiry. 2 The
complexity of religion makes it an ideal topic for critical and integrative study within an
undergraduate liberal arts education. 3
Robust student interest in the study of religion and g rowth i n our course offerings and enrollments
have led us to propose this new major. Since 1 977 Eastern Michigan University has offered a
minor in Religious Studies, housed in the History Section of the Department of History and
Philosophy. The minor regularly enrolls a healthy cadre of students (currently 24 students have
declared minors), and many of our minors have told us that they wished we offered a major in
Religious Studies. Our introductory class, H I ST 1 00 : The Comparative Study of Religion, enrolls
approximately 700 students annually. Over the past decade, the History faculty has created
several new courses in the study of religion, namely HIST 202: Religions in Conflict and Dialogue,

1

The National Center for Education Statistics lists 1 1 0 public and 459 private institutions offering a bachelor's degree
in religion or religious studies (not including theology and ministry programs; nces.ed.gov/collegenavigator). The 2 0 1 21 3 American Academy of Arts & Sciences Survey of Humanities Departments at Four-Year Institutions found that the
502 departments surveyed awarded 5010 bachelor's degrees in 201 1 -2
�www. human itiesindicators .org/binaries/pdf/Religion.pdf).
The Future of World Religions: Population Growth Projections, 201 0-2050, Pew Research Center
www.pewforum.org/201
5/04/02/religious-projections-201 0-2050/).
i
The Religious Studies Major in a Post-9/1 1 World: New Challenges, New Opportunities, A Teagle/American
Academy of Religion White Paper (www.aarweb.org/node/134).
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H I S T 203: Global History of Islam, H IST 204: Introduction to the History of J udaism, HIST 304:
Early Judaism, H IST 306: Hinduism, HIST 307: Buddhism, and H IST 334: Early Christianity.
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Currently no public u niversity in Southeast Michigan offers a bachelor's degree in religious studies.
A major in religious studies would be a point of distinction and competitive advantage for EMU in
our region, and should help to attract students to E M U . Our proposed program is broadly
comparable to the majors in Religious Studies at Michigan State U niversity, Religion at Central
Michigan U niversity, Comparative Religion at Western Michigan University, and Religious Studies
at Grand Valley State University; however, our program is more interdisciplinary, as our majors will
take one to four courses outside of the History Section. In addition, allowing students to choose
their own capstone experience, whether a research project, internship, or other project of the
student's design, will give a student-centered conclusion to our major program .

III. Preparedness
We have all resources needed to offer this program. The History Section employs four full time
instructors whose teaching and research are primarily in the study of religion:
James Egge, P h . D . , Professor
Rick Rogers, P h . D . , Full Time Lecturer
Philip Schmitz, P h . D . , Professor
Mark Whitters, P h . D . , Full Time Lecturer
Other instructors expected to offer classes in the program are:
Brian Bruya, P h . D . , Professor, Philosophy
Elizabeth Currans, P h . D . , Associate Professor, Women's and Gender Studies
John Knight, P h . D . , Associate Professor, History
Dyann Logwood, M .A. (A.B.D.), Full Time Lecturer, Women's and Gender Studies
Kate Mehuron, P h . D . , Professor, Philosophy
Julian M. Murchison, P h . D . , Professor, Anthropology
Richard Nation, P h . D . , Professor, History
Jeremy Proulx, P h . D . , Full Time Lecturer, Philosophy
Ronald Rich, P h . D . , Full Time Lecturer, Anthropology
Ebrahim Soltani, P h . D . , Assistant Professor, Political Science
Publications about religion by program faculty include the following books:

At Home in the Hoosier Hills: Agriculture, Politics, and Religion in Southern Indiana, 1810- 1870
by Richard Nation ( Indiana University Press, 2005).
The Epistle of Second Baruch: Form and Message by Mark Whitters (Sheffield Academic
Press, 2003).
The Philosophical Challenge from China, ed. Brian Bruya (MIT Press, 201 5).
The Phoenician Diaspora: Epigraphic and Historical Studies by Philip Schmitz (Eisenbrauns,
201 2 ) .
Religious Giving and the Invention of Karma in Theravada Buddhism by James Egge
(RoutledgeCurzon, 2002).
Theophilus of Antioch: The Life and Thought of a Second-Century Bishop by Rick Rogers
(Lexington Books, 2000).
X-Rays, Spirits, and Witches: Understanding Health and Illness in Ethnographic Context by
J u l ian M . Murchison (Rowman & Littlefield, under contract, anticipated publication in 201 7).
Halle Library's collection in religious studies is sufficient to support an undergraduate major. The
collection of books in the broad area of religious studies (encompassing the Library of Congress
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call n u m ber ranges BL-BX) contains an estimated 1 3,400 titles . The majority of these ( 1 2,402) are
print monographs, 4,9 1 7 of which were published since 1 990. Over half of the collection focuses
on various aspects of Christianity. Books on Islam, over 1 , 000 titles, constitute a noteworthy subset
and the purchase of titles supporting both Buddhism and Judaism (in response to the recently
approved Jewish Studies Minor) has been increasing. The overall collection has a respectable
currency and balance . This print collection is enhanced by 998 electronic books currently in the
catalog . Once again books focusing on C h ristianity (634) represent the majority of this collectio n .
T h e library collection of journals i s now almost entirely electronic. There are currently 5 1 9 e-journal
titles falling under the religious studies umbrella in our catalog. Over 200 are open access but the
others are all subscription-based . These are available through a variety of full-text databases and
online collections: notably JSTOR, Project Muse, Sage, Taylor & Francis, Gale, EBSCOhost,
ProQuest and OmniFile . The collection contains core journals and adequate indexing exists not
only in the previously mentioned databases but in the online index Religious and Theological
Abstracts .
Existing classrooms and offices are well-suited to su pport this major . No additional facilities or
equipment is required .
Major courses offered outside of the History Section are more than sufficient to provide a full and
balanced major . We will coord inate with the units offering these courses to insure that they are
offered regularly and at times that do not conflict with other courses in the major. We will also
encourage other units to develop additional courses that could be included in the major . Two
additional courses that we intend to include as restricted elective classes, one in Philosophy and
one in Political Science, are currently in development.
Marketing efforts for the major will parallel our efforts on behalf of other History Section programs:
publ ication and distribution of attractive brochures, participation in Explore Eastern and similar
events, and promotion and description of the program on our website.

IV. Assessment/Evaluation
Please see curricu lum map (Appendix A), which shows the points of assessment of student
learning that we have identified. I nsofar as possible, we plan to embed assessment of the major
within the curricu lum by linking it to course assignments . I nstructors will be asked to complete
simple evaluation instruments asking how well students demonstrated achievement of the
objectives linked to each class .

V. Program Costs
The additional cost of this program will be modest. The new core course, RLST 300W, wi l l require
use of one classroom assignment and one faculty teaching assignment per year. All other courses
already exist and/or serve other programs . The major will not require any additional resou rces
beyond those that serve the existing Religious Studies minor.
We do, however, concur with Halle Library's recommendation to in crease the Library's budget for
purchases in religious studies . While the cost of print and electronic books and journals increases
annually, the annual all ocation for purchases in the area of religion has declined from $ 5,079 in the
2005/2006 fiscal year to only $3,000 in the current fiscal year . Accord ing to Yankee Book Peddler
the current average price of books published in 201 5 in the Library of Congress call number
ranges BL-BX was $ 67 .67 . To adequately su pport research in religious studies the Library would
ideally see an increase in their acquisitions budget to at least where it was ten years ago. In
addition, we agree with the Library's recommendation to add three leading databases in religious
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studies, the ATLA Rel igion Database, Oxford Bi bl ical Stud ies , and Oxford Islamic Stud ies O n line,
at a cost of $ 1 2 , 536 a n n ua lly.

VI. Action of the Department/College
1. D e p a r tm en t/Scho o l (Inc lude th e facu lty votes signatures from a l l submitting dep artments/schoo ls.)
Vote of facu lty:

For __9__

(Fac u lty vote was 4/8/ 1 6 .)

A bstentions __ o__
Against __o__
(Enter the num ber of votes cast in each c ategory .)

9/30/ 1 6___
Date

Departm ent Head/School Director Signature

I su pport this propos al. Th e pro p osed p rogram can.____cann o t.___,_X,______ be i m p lemen ted with out add itional
Col lege or Un i vers i ty resources .

9/3 0/1 6___
Date

Department I-lead/Sch oo l Director S ignature
2. C o llege/Graduate School

(J n c l ude s ignatures from the deans of all subm itti n g co l l eges . )

A. Coll ege.
I support th is proposal. Th e pro posed program can
Coll ege w i thout addition al U n i vers i ty r

)<:'

cannot.______ be implemented within the affected

Co l l ege Dean S ign ature

1 °(17 /ll

D ate

B. G ra d u a te School (new g ra d uate p rogra m s O NLY)
G raduate Dean S ignatu re

Date

VII. App roval
Assoc iate V ice-P res ident for Acad em ic Programming Signature

VIII. Appendices
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Student Learning Outcomes

1.

Students will demonstrate knowledge and
understanding of two or more religious traditions.

1 00

Restricted
Electives:
Traditions

4. Students will demonstrate knowledge of the
conventions of the discipline by locating scholarly
articles and monographs in religious studies, by
citing these works using a standard form of
citation, and by writing in the most common
genres of religious studies.
5. Students will articulate what they have learned
through their undergraduate study of religion and
state how this study has helped them prepare for
their postgraduate careers.

X = points of assessment
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X

2 . Students will demonstrate knowledge and
understanding of two or more methods for the
study of religion, and will use these methods to
investigate and analyze religious phenomena.
3. Students will write clear, cogent, and persuasive
essays about religion.

Restricted
Electives:
Methods

X

Electives

Advisor
Interview
&
Research
Ca pstone
(499)

Advisor
Interview
&
Internship
C apstone
(489L4)

X
X

X

X

X

X

X

X

X

X

X

X

4/1812016

Eastern Michigan University Mail - Fwd: Religious Studies Major

ri EMU

James Egge <jegge@emich.edu>

Fwd: Relig ious Studies Major

2 messages

Richard Nation <rnation@emich.edu>
To: James Egge <jegge@emich.edu>

Mon, Apr 1 8 , 2016 at 8:41 AM

Begin forwarded message:

From : Ryan Molloy < mryan7@emich. edu>
Subject: Fwd: Religious Studies Major
Date: April 17, 20 1 6 at 1 1 :20: 1 1 AM EDT
To: Richard Nation < rnation@emich. edu>

Cc: Brian Spolans <bspolans@emich. edu>
Hi Richard,

See message below. If you need an official memo contact Brian Spolans.
Ryan
Sent from my iPhone.
Begin forwarded message:

From: Brian Spolans <bspolans@emich. edu>
Date: April 1 7, 2016 at 1 1 : 1 1 :24 EDT
To: Ryan Molloy < mryan7@emich. edu>
Subject: Religious Studies Major
The Art Department Personnel Curriculum and Finance Committee discussed and unanimously
vote to support the Religious Studies Major proposal.
Brian Spolans
Art Department Personnel Curriculum and Finance Committee Chair
Brian Spolans
Associate Professor
A11 Depa11ment
Eastern M ichigan Un i versity

Richard Nation <rnation@emich.edu>
To: Ryan Molloy < mryan7@emich.edu>
Cc: James Egge <jegge@emich. edu>

Mon, Apr 1 8 , 201 6 at 8:42 AM

Ryan,
I think that this will do.
https://mai I .google.com/mai l/u/1/?ui =2&ik= b88958a711 &view= pt&search= i nbox&th= 1 542963f1 b03bad7&si m I= 1542963f1 b03bad7&siml = 1 5429646185aeec7
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4/1!'.12016

Eastern Michigan University Mail - Fwd: Religious Studies Major

Richard

On Apr 1 7, 2016, at 1 1 : 20 AM, Ryan Molloy < mryan7@emich. edu> wrote:
Hi Richard,
See message below. If you need an official memo contact Brian Spolans.
Ryan
Sent from my iPhone.
Begin forwarded message:
From: Brian Spolans <bspolans@emich. edu>
Date: Apri l 1 7, 2016 at 1 1 : 1 1 : 24 EDT
To: Ryan Molloy < mryan7@emich. edu>
Subject: Religious Studies Major
The Art Department Personnel Curriculum and Finance Committee discussed and unanimously
vote to support the Religious Studies Major proposal.
Brian Spolans
Art Department Personnel Curriculum and Finance Committee Chair

Brian Spolans
Associate Professor
A1t Depa1tment
Eastern M ichigan University

https://mail .google.corn/mai l/u/1/?ui=2&ik=b88958a711 &view= pt&search= i nbox&th= 1 542963f1 b03bad7&si m I = 1542963f1 b03bad7&siml = 154296461 BSaeec7
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9/12/2016

Eastern Michigan University Mail - (no subject)

i EMU

James Egge <jegge@em ich.edu>

(no subject)
Margaret Crouch <mcrouch@emich.edu>

Reply-To: margaret.crouch@gmail.com
To: James Egge <jegge@emich.edu>

Sun, Sep 1 1 , 2016 at 1 0:01 PM

Jim
The Philosophy Section s upports inclusion of the following courses in the proposed Religious Studies major and revised
Religious Studies minor:
P H I L 2 1 5 - Philosophy of Religion (GEKH) 3 hrs
P H I L 228 - Global Ethics (GEGA) 3 hrs
P H I L 260 - Existentialism (GEKH) 3 hrs
P H I L 291 - I ntroduction to Asian Philosophy (GEGA) 3 hrs
The approval was unanimous.
S incerely,
Margaret Crouch
Section Chair
Dr. M. A. Crouch
P rofessor of Philosophy
702 C P ray-Harrold
Eastern Michigan University
Fall Office Hours Monday, Wednesday, Thursday, 12-1 : 30 and by appointment.
734-487-0908 or 734-487- 1 0 1 8
Disrespectful, hostile, or aggressive emails shall receive no response.

https :/Imai I .googl e.com/m ai I/u/0/?ui = 2&i k= b88958a711 &view= pt&search= i nbox&m sg= 1571 c20fb1 ccf464&si m I= 1571 c20fb1 ccf464
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EAST E RN M I C HI GAN U N T VE RSITY

TRUE.i\fU

Apri l 3 , 20 1 6
To Whom It M ay Concern :
The Psychology Department supports the i nc l u s i on of PSY 225 (Psychology of Re l i gion) i n the
pro posed Rel igion m aj o r and m i nor.
S i ncerely,

C aro l R . Freedman-Doan, Ph.D.
Departm ent Head, Psychology
3 4 1 Sci ence Complex
Yps i l anti, M I 4 8 1 97
(734) 487- 1 1 5 5
c frced rn a n 'ct crn i c h .cd u

P8ycho log�· Dc pnrtment · l<:as te rn l'Vl ichign n U n iver�it_v · ;J..1 1 Mat"k ,fo florson Scie nce Cnmple�
Yp�i la n t i. Michigan � 8 1 9 7
Phone: 7:3 -1. - 1 87 . 1 1 :;:3 F'm,: 7 :J. us,
.
.Gii5:l
w w\\· . em ich. ecl u/psyc ho logy

4/3/2016

Eastern Michigan University Mail - Fwd: SAC and Religious StLdies Major and Minor

ii EMU

James Egge <jegge@em ich.edu>

Fwd : SAC and Religious Studies Major and Minor
1 message

Richard Nation < rnation@emich.edu>
To: James Egge <jegge@em ich. edu>

Fri, Mar 18, 2016 at 1 0: 37 AM

Begin forwarded message:
From: Kristine Ajrouch < kajrouch@emich. edu>
Subject: SAC and Religious Studies Major and Minor
Date: March 1 1 , 201 6 at 6:25:21 AM EST
To: Richard Nation < rnation@emich.edu>

Dear Richard,
The Sociology Program has no objections to your proposals, and the
Anthropology Program sends the following messages:
After reviewing the newly proposed Major in Religious Studies, the Anthropology
Curriculum Committee supports the inclusion of ANTH 338: Anthropology of
Religion (among the list of Restricted Elective courses). The ACC wishes to note
that ANTH 1 35 is a pre-requisite for the ANTH 338 course, but many students
will have completed ANTH 1 35 as a GEN ED course. The SAC Department's
Anthropology Curriculum Committee (ACC) sees no impact to existing
anthropology courses or programs, and therefore has no objections to the
course change proposal on this basis. The ACC thanks the Religious Studies
program for its colleg iality in sharing with it the draft of the proposal.
Thank you for your time and consideration.
After reviewing the proposed changes to the Minor in Religious St udies, the
Anthropology Curriculum Committee continues to s u pport the i n c l u s ion of ANTH 338 :
Anth ropology of Religion ( among the l i st of Restricted Elective courses ) .
Additionally, the ACC supports removal of ANTH 135 : Introduction to Cultural
Anth ropology (among the list of Elective Courses ) . The ACC wishes to note that ANTH
135 is a pre- requisite for the ANTH 338 course, but many students will have completed
ANTH 135 as a GEN ED course . The SAC Department ' s Anthropology Curriculum Committee
(ACC) sees no impact to existing anth ropology courses or programs, and therefore has
no objections to the course c h ange proposal on this basi s . The ACC thanks the
Religious Studies program for its collegiality in sharing with it the draft of the
proposal .

Sincerely,
Megan Moore, P h . D .
https ://mail .google.com/mail/u/1/?ui=2&ik=b88958a711 &view= pt&q= aj rouch&qs= true&search=query&th= 1538a2932dcfe454&si ml= 1 538a2932dcfe454
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4/3/2016

Eastern Michigan University Mail - Fwd: SAC and Religious Studies Major and Minor

Anthropology Curriculum Committee Chair
Assistant Professor of Anthropology
Eastern Michigan U niversity
Best,
Kristine
Kristine J. Ajrouch, PhD
Professor and Department Head (I), Sociology, Anthropology and Criminology
Eastern Michigan University
Ypsilanti, Ml 481 97
734-487-0 0 1 2 or 734-487-0274
President, Society for Study of Human Development
Join us at our web site: http://www. sshdonline.org

https://mail.google.com/maillu/1/?ui=2&ik=b88958a711&view=pt&q=ajrouch&qs=true&search=query&th= 1 538a2932dcfe454&siml= 1538a2932dcfe454
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rt&EMU

James Egge <jegge@emich.edu>

Re: Religious Studies Major proposal/minor revision
Elizabeth Currans <ecurrans@emich.edu>
To: James Egge <jegge@emich.edu>

Tue, Apr 26, 2 0 1 6 at 4:06 PM

Dear Jim,

The Women's and Gender Studies Curriculum Committee enthusiastically supports
the revised Religious Studies Minor and proposed Religious Studies Major. We are
particularly pleased that two of our courses will be included .
Best,
Beth Currans
Associate Professor
Women's and Gender Studies
Eastern Michigan University

9/21/2016

Eastern Michigan University Mail - WL Faculty approve inclusion of courses

rl EMU

James Egge <jegge@em ich.edu>

WL Facu lty approve inclusion of courses
Rosemary Weston <rweston3@emich.edu>
To: James Egge <jegge@emich.edu>

Tue, Sep 20, 2016 at 4:37 P M

James,
Official I nput: WL voted in favor of the inclusion of LITR 251 - The Bible as Literature CLAS 301 (ENG) and Classical
Mythology (WL) in the proposed religious studies major and minor revision.
For-----1 3; Against----0; Abstentions-----4
R. Weston Ph.D.
Department Head
World Languages

https://mail .google.com/mai l/u/0/?ui = 2&i k=b88958a711 &view= pl&search= i nbox&msg= 15749515ff25c522&si ml= 15749515ff25c522
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BOARD OF REGENTS

EASTERN MI C H I GAN UNI VERS ITY

RECOMMENDATION

S ECTION: 23
DATE:
June 27, 2 0 1 7

FINANCE AND INVESTMENT COMM ITTEE
ACTION REQUESTED
It is recommended that the Board of Regents receive and place on file the min utes from the Apri l
2 1 , 2 0 1 7 Fi nance and I n vestment Committee meeting and the Working Agenda for the June 27,
2 0 1 7 meeting.
STAFF S U MMARY
April 2 1 , 20 l 7 Meeting Agenda
Agenda items
• 0MB Federal Awards Supplement (June 3 0, 2 0 1 6)
o Presentation: Research Update- Mid Year FY l 7
• WEMU Financial Statements (June 3 0, 20 1 6)
o Presentation : Annual Update- WEMU
• Refunding- Barclays 20 1 5 Tenn Lo an
• Marketing and Merchandising Agreement- Amazon
• Easement Access to EMU Property- ACD.Net (Verizon Wireless)
• Emeritus Staff Awards
June 27, 20 1 7 Meeting Agenda
Agenda items
• AY 1 8 Tuition and Fees
• FY 1 8 General Fund Operating Budget
• FY l 8 Auxiliary Funds Operating Budgets
• Authorization- P arking Agreement
• General Revenue and Revenue Refunding Bonds
• Emeritus Staff Awards
FISCAL I M PLICAT IONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Bo ard approval .

Date

BOARD O F R E G ENTS
E astern M i c h igan U niversity
20 1 Welch Hall
(734) 487-24 1 0

FINANCE and INVESTMENT COMMITTEE
Tuesday, June 27, 20 1 7
9:30 a.m.

REGULAR AGENDA
•
•
•
•
•
•

AY 1 8 Tuition and Fees
FY 1 8 General Fund Operating Budget
FY 1 8 Auxiliary Funds Operating Budgets
Authorization- Parking Agreement
General Revenue and Revenue Refunding Bonds
Emeritus Staff Awards

Eastern Michigan University
Finance and Investment Committee
Meeting Minutes
April 21, 2017
The meeting was called to order b y Regent M ichelle Crumm at 9:30 a.m.
A motion was made, seconded and approved to accept the minutes from the February 7, 20 1 6
Finance and Investment Committee meeting.
The agenda includes (6) items.
Section 16:

Recommendation: 0MB Federal Awards Supplemental Financial
Reports for the Year Ended June 30, 2016

It is recommended that the Board of Regents receive and place on file the U.S. Office of Management
and Budget Federal Awards S upplemental Financial Reports for the year ended June 30, 2016.
Section 17:

Recommendation: WEMU-FM Financial Statements as of
June 30, 2016 and Auditor's Report

It is recommended that the Board of Regents receive and place on file the WEMU-FM Financial
Statements as of June 30, 20 1 6 and related Auditor's reports.
Section 18:

Recommendation: Resolution of The Board of Regents of Eastern
Michigan University Authorizing the Issuance and Delivery of
General Revenue and Revenue Refunding Bonds and Providing
for other matters relating thereto

It is recommended that the Board of Regents approve the attached resolution authorizing the issuance
of general revenue and revenue refunding bonds and providing for other related matters.

Section 19:

Recommendation: Marketing and Merchandising Services Agreement with
Amazon Pickup Points, Inc.

It is recommended that the Board of Regents authorize the President or Chief Financial Officer to
execute the Marketing and Merchandising Services Agreement between Eastern Michigan University
and Amazon Pickup Points, Inc. ("Amazon"), under tenns materially consistent with the description
below.

Section: 20

Recommendation: To Grant an Easement to ACD.net for Access to EMU Property
for l nfrastructure Necessary to Support ACD Network

It is recommended that the Eastern Michigan University Board of Regents ("the University") grant
ACD.net, on behalf of Verizon Wireless, an easement in gross for a twenty year tenn on the University
property locations more fully described in Exhibit A. The easement is for aerial and underground
access at all times (24/7/365) for its fiber network, infrastructure and poles, as will be detennined by
mutual agreement of the pa1iies. The Board further authorizes the President of the University, or his
designee, to negotiate, sign, and record the necessary documents to grant the easement.
Section 4:

Recommendation: Emeritus Staff Status

It is recommended that the Board of Regents grant Emeritus Staff Status to Three (3) staff
members: Carol Post, Secretary II, Office of Political Science, who retired January 13, 2017,
Michael Douglass, Trades Foreman, Physical Plant/Heating Plant, who retired June 1, 201 6
and Vicki Diaz, Admissions Information Systems Clerk, Office of Admissions, who retired on
April 13, 201 7.
The meeting was adjourned at 10: 15 a.m.
Respectfully submitted,
Jada Wester
Executive Assistant to the
Chief Financial Officer

I

EASTERN
MICHIGAN UNIVERSITY
Education First

Boa rd of Regents
Fina nce a nd I nvestment Com mittee
Tuesday, June 27, 2017
M i ke Va l d es, Chief F i n a n c i a l Officer

FY 2018 Budget Goa ls
•
•
•
•
•

Ba la nced bu dget
I nvest i n student success ·
Su p port h igh-demand academic p rogra ms
M i n i mize i nvo l u nta ry i m pacts on staffi ng
I nvest i n facilities and i nfrastructu re

2

FY 2018 Budget - Key Revenue Assu m ptions
General Fund
• Tota l SCH - 478,000 at cu rre nt m ix {80% U G, 20% G D)
• U G Tu itio n - Wit h i n tuition restra i nt guideli nes ($475)
• G D Tu itio n - 5 .0% I ncrease
• State Ap pro priations - 2 . 1% I n crease
• Other Reve n ue - 5% Aggregate Rate I ncrease {3% n et)

3

FY 2018 Budget - Key E.x pense Assumptions
• Contractua l Obl igations per CBA
o Wage Rates
o H C Benefits, Parking, etc.
• Sa l a ries
o Non-Ba rga i ned For - 2% I ncrease
• Fina ncia l Aid -Boa rd Authorization ( Nov. 16)
o $55.5 m i l lion ($2.5 m i l l ion increase from 2017)
• Uti l ities Savi ngs - Begin Wi nter 2018 (Co-Gen)
4

FY 2018 Budget - General Fund Reven ues
FY 201 6- 1 7
A pproved
Budg et

F Y 201 7-1 8
Recommended
Budget

(In millions)

Revenues
Tuition
Mandatory Fees
Program Fees
Tuition and Fees
State Appropriation
MPSERS
EPEO
Academic Related
Other Revenue
Total Revenue

$
$
$
$

1 86.9
26.0
8.4
221 . 3

$
$
$
$

206.4
3.0
5.4
2 1 4.8

$
$
$
$

73.6
0.9
8.9
0. 7

$
$
$
$

75.2

$
$

6.9
31 2.3

$
$

7.1
307.9

1 0. 1
0.7

5

Genera l Fund Revenue Cha l lenges - Decl ining SCH
Student Credit Hours Trend 2009-2018

In thousands
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2

General Fund Revenue Chal lenges
State Appropriations
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$50.0

-

FY09

FYl0

FYl l

FY12

FY13

FY14

FY15

FY16

FYl 7

FY18 Budget

0
0

1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
� 1996
� 1997
1998
1999
g 2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
I
2017

I--'

N

w

0

0

0

0
0
'cf.

�

0

�

�
0
0

�

u,
0
0

�

0)

0
0
'cf.

--.J

0
0

�

N

:---..i
V,

'cR

�
V,

'cR

r+
QJ
r+
tD

l>
-c
-c
.,
0

-c
.,

-·
QJ
r+
-·
0
::::,
"'
"'<

l
I

--;

co

0
0
'cf.

-I

-·
-·
C
r+

0
::::,

RO
tD
tD

"'

N

�
V,

'cR

0
�

General Fund Revenue Va riance Ana lysis
FVl 7 Budget vs FV18 Budget
Price Effect - Tuition & Fees
+ $1.7 Million
Tuition Rate - 3.9% UG ($475)/ 5.0% Grad Increase

1111

Total Tuition & Fees Variance
$6.Sm Decrease

Volume Effect - Tuition & Fees
- $5.4 Million

-

- $2.8 Million
Out of State Differential Phase Out

-

+ $1.6 Million
State Appropriations - Increase 2.1%
+ $0.5 Million
MPSERS & Other

I

9

FY 2018 Budget - Genera l Fund Expenses
FY 2016-17

FY 201 7-1 8

Approved
Budget

Recommended
Budget

Expenditures
Salaries
Benefits
Total Personnel Costs
Financial Aid
Services, Supplies and Materials
Utilities
Debt Service, Asset Preservation
Distributions to Foundation
Net transfers/Other/Contingency
Total Expenditures

$
$
$
$
$
$
$
$
$
$

1 36.0
53.3
1 89. 3
53.2
30.6
6.1
16.1
1 .5
1 5.5
31 2.3

$
$
$
$
$
$
$
$
$
$

1 33. 1
50.4
1 8 3. 5
55. 5
30.6
5. 3
1 7. 1
1 .5
14.4
307.9
10

General Fund Expenses By Functiona l Area
E M U G E N E R A L F U N D B U D G ET - I N C R EASES
FY 2 0 1 3 VS. FY 2 0 1 7
■ FY17

P U B LI C SAFETY

■ FY13

37.0%

--•

49.8%

FI NANCIAL AID
$SM

$35M

$53M

Genera l Fund Expenses By Functional Area
E M U G E N E RA L F U N D B U D G ET - D E C R EASES
FY 2 0 1 3 VS . FY 2 0 1 7
■ FY17 ■ FY13

ACAD E M I C A F FA I RS
B&F
PRESI DENT
E N RO L L M E N T M A N AG E M E N T
P H Y S I CA L PLANT
F O U N DAT I O N

-2.8%

I -12.8% I
I -10.8% I
I -13 .0% I
I -3.9% I

I -1s.8% I

12

FY 2017 Genera l Fund Budget
Expenses By Type

Salaries &
Benefits
61%

Financial Aid
17%
Services, Supplies
& Materials
11%
Debt, Asset
Preservation,
Utilities
· Other
6%
Expenditu res
5%
13

FY 2018 vs. FY 2017 - Key Expense Cha nges
Budget I ncreases

Budget Decreases

Instructional Compensation (Sa lary
& Benefits)

$1 .40 M i l lion

Staff Compensation (Salary &
Benefits)

$7.20 M i l lion

Fina ncial Aid

$2 .30 M il l ion

Uti lities

$0.80 M i l lion

Debt Service & Asset Preservation

$1.00 M il l ion

Aux Support/Other

$1.10 M i l lion

Tota l Budget Increases

$4.70 M i l l ion

Total Budget Decreases

$9.1 M illion

!Tota l B u dget Decrease - $4.4 M i l l ion
14

FY 2018 Budget - Auxiliary Fund Revenues
Reven u es

(by Auxiliary - in millions)
Residence Halls/Apartments
Dining
Athletics
Parking
Rec/lM
All Other Auxiliary Activities
Total Revenue

I

FY 201 6- 1 7
Budget
1 9 .6
$
20.9
$
5. 4
$
4.6
$
0.6
$
7. 4
$
58.5
$

FY 201 7-1 8
Budget
1 9 .6
$
1 5 .6
$
6.4
$
4.7
$
1 .4
$
7.2
$
54.9
$
15

FY 2018 Budget - Baseline Revenue Assumptions
Auxiliaries
• Rec/l M O pt-Out Fee - $35/Se mester ( Est. 50%)
• Housing - 3% I ncrease at cu rrent occu pancy, mix
• D i n i ng - 2-4% I ncrease at cu rrent mix
• Parking - 5% I nc rease - at cu rrent m ix

16

FY 2018 Budget - Auxilia ry Fund Expenses
Expen ses
(in m ii/ions)

Salaries
Benefits
Total Personnel Costs
SS&M
Cost of Goods Sold
Debt Service
Financial Aid
Net T ransfers
Total Ex pe nd itu res

I

FY 201 6- 1 7
Budget
23.2
$
6. 1
$
29.3
$
20.8
$
6.9
$
5.3
$
2. 1
$
(5.9 )
$
58.5
$

FY 20 1 7-1 8
Budget
1 7. 3
$
5.6
$
22 . 9
$
1 7.6
$
9.6
$
4.7
$
1 .7
$
( 1 .6 )
$
54.9
$
17

Red uced Genera l Fund Su pport
B u d geted a ux i l i a ry fi na ncial performa nce red u ces ge n e ra l fu nd su pport
by $4. 3 m i l l i o n i n FY 18
Auxiliary

Va riance

Dining

$1.0 M i l lion

Athletics

$1.4 Million

Housing

$1.0 Million

Rec 1/M

$0.9 Million

Othe r

$0.0 Million

Total Auxi liary
Su pport

$4.3 Million
18

Expenses By Fu nctional Area - Athletics
E M U ATH LETICS
FY 18 ■ FY 17 ■ FY 16*
21.7% .

REVE N U E

EXPENSES

------------- 5. 0% '

G E N E RA L F U N D S U P P O RT --------------' 1 5. 1 % '
$SM

$12M

$19M
19

B OA R D O F R E G E N TS

EASTERN M I C H I G A N U N I V E RS ITY

R E C O M M E N DATI O N
ACAD E M I C YEAR 2 0 1 7-1 8 T U I T IO N AN D FEES

S E CTION: 24

DATE:
June 27, 2 0 1 7

A C T I O N REQU EST E D
It is reco m m e nded that t h e Boa rd o f Re g ents a p p rove a co m posite $474 i ncrease i n tu ition and
req u i red fees , as ca lcu lated by th e State of M ich iga n ' s g u i de l i n es on p e rforma nce fu n d i n g and
tuition repo rti ng , for the 2 0 1 7 - 1 8 a cade m i c year. To cont i n u e th e strate g y that be g an l ast fa l l , it
i s also recom mended that all n o n -re s i d e nt students e nteri ng i n the Fa l l 20 1 7 be charged at the
i n-state ( M i c h i g a n ) tu ition rate . C u rre nt non-resident stud ents that sta rted before the Fall 20 1 6
w i l l co nti n u e to pay th e out-of-state tuition rates .
It i s reco m m e n d ed t h at the Board of Reg ents a l s o approve th e e l i m i nation of the fo l l owi n g
M a ndatory fee s ; G e n e ra l , Tec h n o l ogy, a n d Stu d e n t Center, th e eli m i nati on o f t h e G e n e ra l
Education fee , a decrease i n most Prog ra m fee s , a n d n o i n crease t o t h e Reg istration fee .
It i s reco m m e n d ed that t h e Board of Regents approve a n in crease o f 5 . 0 % i n tuition fo r
g ra d u ate a n d doctoral classes .
Also , recom mended is the i m p le mentation of a refu n d a b l e $35/semester Rec- l M faci l i ty fee .

Ave ra ge An n ua l Res i dent U n de rg rad u ate Tuition
and Fee Rate as C a l cu lated by the State of
M ic h i g a n (30 S C H )

Resident U n d ergrad u ate

2 0 1 6 -1 7

2 0 1 7-1 8

$ 1 2 , 1 20

$ 1 2 , 594

$ I n c rease
$ 4 74

STA F F S U M MARY
These tuition a n d fee increases a re below th e State's tu iti o n restra int ca p , which a l lows t h e
U n ivers i ty t o continue t o receive i t s s h a re o f th e State's performance fu n d i n g . Easte rn 's a n n u a l
tu ition i ncreases ove r th e p a s t n i n e yea rs h ave averaged 3 . 8 % . The money g e n erated from the
Rec- l M facil ity fee wi l l go towa rd s su pporting th e n eeds of th e facil ity. If stu d e nts choose to not
use the facil ity , they wi l l have the o ption to opt-o ut of the fee with in a certa i n ti meframe.
F I S CAL I M P LI CATIONS
The recom m e n d ed tuition and fee i ncreases are i ncorporated i n th e reco m m e n d ed 20 1 7- 1 8
G e n e ra l F u n d Revenue B u dget of $307 . 9 m i l l ion .
AD M I N ISTRATIVE RECO M M E N DATION
as been revi ewed and is reco m m e nded for Board approva l .

Enstern .'vi ichigan University
T u ition, M andatory, Program, and Elective Fees
( :---.01..: A..:ac.kmic Year is St:ptcmber - August for Tuition and Fc:cs)

Tuition (per SCI!)
Umkrgraduah:

Current
Recommended
,\cadcmic Year Academic Year
20 1 7 - 1 8
2 0 1 6- 1 7

Residelll
Non-Resident (cntciing Fall 20 1 6 or 20 1 7)
Non-Rcsickm

s
s
s

323.00
323.00
872. 75

s
s
s

397.30
397.30
970.00

G1:1duate
Resident
Non-Resident

s
s

630.00
1 . 1 60,00

s
s

7 12.00
1 ,268.00

Doctoral
Resident
Non-Resident

s
s

735.00
1 .320.00

s
s

82:?.00
1 .436.00

Dilkrential Tuitmn P,icing(500 k:vd and above:)
s
C AS - r\11 and \.lusic
s
COB
COT
s
CHIIS - Physician's Assistant
s
s
Cl IHS • Nursing

10.00
10.00
10.00
1 5.00
25.00

s
s
s
s
s

1 1 .00
1 1 .00
1 1 .00
16.50
27.50

Manclatorv fees{�er SCII)
Genaal
Tedmology
Student Center
Total per Credit Hour

s
s
s
s
s

:?9.45
1 3 .85
4.00
47.30
50.00

s
s
s
s
s

50.00

s
s

46.50
40 75
46.50
40.75
46.50
46.50
59.00
3:?.00
16.75

s
s
s
s
s
s
s
s
s

35.00
30 00
35.00
30.00
35.00
35.00
60.00
30.00

s
s

35.00
45.00
! SCH
1 10.00
55.00
35.00
175 00
60.00
175.00
20.00

Ri:gistration Fee (pl.!r semester)
Program fees - t;GR onlv (�er SCI!)
C..\S . Sciences
C..\S - . .\ns.Humanities. & Social Sciences
College or Business
College or Education
College ofT edrnology
CHHS - Health Sciences, Hl'HI'. Social Work
CHI-IS - Nursing
All Other courses • UGR
Gcncral Education
E lccti ve fees
Application foe - Undergraduate
Applicanon ke . Graduate
Credit by exam
Graduation
lnstalhncm
Payment plan
Lat� registration
Late payment
Late add fo.:e
Program adjustment • drop
Transcript tee
New student l\!c - transli.:r
New student kc - frcshm<'.n
Nt!w stud.:nt tCe - graduate

St11dcnt T.:aching
On-line course fee

$

s
s
s
s
s
s
s
s
s
s
s
s
s
s
s
s
5

s
s
s
s

35.00
45.00
! SCH
1 10.00
50.00
35.00
160.00
55.00
160.00
1 8 .00

s
s
s
s
s
s
s
s
1 75.00
s
350.00
s
125 on
s
1 75.00
s
62.00 s

New Refundable Fcc
Rec IM facili1y fee (Opt-Oull

200.00
200.00
200.00
135.00
67.00

SJ5 :;�m�:;1�r
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B OA R D O F R E G E N T S

EAST E R N M I C H I G A N U N I V E R S I TY

S ECT I O N : 25
DATE:
J u n e 27 , 2 0 1 7

R E C O M M E N DATI O N
F I S CAL YEA R 2 0 1 7-1 8 G E N E RAL F U N D O P E RATI N G B U D G ET
ACTION REQU ESTED
It i s reco m me nded that the Board of Regents a p p rove t h e U n ivers ity's G e n e ra l F u n d o pe rati n g
expend iture b u d g et of $307 .9 m i l l i o n for the 20 1 7-1 8 fisca l yea r.
STAFF S U M MARY
The recom mended 20 1 7 - 1 8 Ge neral F u n d operati ng b u d g et is s u m marized on t h e attach ment
and incl udes $ 3 07 . 9 mill ion of reve nues and corres pond i n g expenses . The Board a p p roved a
$3 1 2 .3 m i l l i o n General F u n d expe n d iture bud g et l a st year.
Reco m mended reve n u es i nclu d e $2 1 4 . 8 m i l l io n in tu iti o n and fee s , a $ 7 5 . 2 m i l l i o n state
appro p r i ation , a n d $ 1 7 .9 m i l li o n of othe r reve nues a n d fees . Th e reve n u e b u dget reflects the
tuiti on a n d fee reco m m e n d atio n conta i n ed i n S ection 24 , a 2 . 1 % i n crease i n State
Ap p ropriati ons and a stud e nt cred it h o u r b u dget of 478 , 0 0 0 .
T h e reco m mended expe n d i t u re budget i ncludes $55 . 5 m i l l ion i n U n ive rsity-s ponsored fi n a n c i a l
a i d , a n i n crease o f $ 2 . 3 m i l l i on com pared with th e 20 1 6- 1 7 budget. This a m o u n t w a s a uth orized
by the Board on N ovem b e r 1 , 20 1 6 . Over the past ten years, Eastern's U n ivers ity-s ponsored
fi nancial a i d has i n creased by $ 34 . 1 m i l l i on from $2 1 .4 m i l lion i n 2007-08 to $55.5 m i l l i o n in
2 0 1 7-20 1 8 . The reco m mended budget reflects a d ecrease ($5 . 8 m i l l i o n ) i n b u d g eted pers o n n e l
costs , w h i ch i n corporates contractu a l o b l igatio n s , compared t o FY1 7 .
F ISCAL I M P LICATIO N S
Approva l of the 2 0 1 7 - 1 8 budget reco m mend ation outl ined a b ove a n d o n t h e atta c h m e n t
esta b l i s h es the s p e nd i n g autho rization for G e n eral F u n d ope ration s .
AD M I N ISTRATIVE RECOM M E N DATI O N
T h e p ro posed Boa rd action h a s b e e n revi ewed a n d is recomme nded fo r B o a rd approva l .

Eastern M i ch igan Un iversity
General Fund Operating Budget
Fiscal Years 201 6-1 7 and 20 1 7-1 8

FY 201 6-1 7
Approved
Budget

FY 201 7-1 8
Recommended
Budget

(In millions)

Revenues
$
$
$

1 86.9
26.0
8.4

$
$
$

206.4
3.0
5.4

Tuition and Fees

$

221 . 3

$

2 1 4.8

State Appropriation

73.6
0.9
8.9
0.7

$
$
$
$

75.2

Academic Related

$
$
$
$

Other Revenue

$

6.9

$

7.1

$

31 2.3

$

307.9

$
$

1 36.0
53.3

$
$

1 33 . 1
50.4

$
$
$
$
$
$
$

1 89.3
53.2
30.6
6.1
1 6. 1
1 .5
1 5. 5

$
$
$
$
$
$
$

1 83.5
55.5
30.6
5.3
1 7. 1
1 .5
1 4.4

$

31 2.3

$

307.9

Tuition
Mandatory Fees
Program Fees

MPSERS
EPEO

Total Revenue

1 0. 1
0.7

Expenditures
Salaries
Benefits
To�I Pe�onnel Cos�
Financial Aid
Services, Supplies and Materials
Utilities
Debt Service, Asset Preservation
Distributions to Foundation
Net transfers/Other/Contingency
Total Expenditures

B OA R D O F R E G E N TS

EAST E R N M I C H I GAN U N I V E R S I TY

S E C T IO N : 26
DATE :

J u ne 27 , 2 0 1 7

R E C O M M E N DATI O N
FISCAL YEAR 20 1 7-1 8 AUXI LIARY F U N D O P E RAT I N G B U DGET
ACT ION REQU EST E D

It is reco m mended th at th e B o a rd o f Regents approve the U n iversity' s Au xi l i a ry F u n d n et
operati ng expe nditu re budget tota l i n g $54 . 9 m i l lion fo r the 20 1 7-1 8 fisca l year.
STA F F SU M MARY

Th e recom m e n d ed Auxi l i a ry Activiti es 201 7-1 8 reve n u es , expe n d itures a n d tran sfe rs a re
s u m marized on the attach m e nt. The recomm ended reve n u e budget for Auxi l i ary Activities of
$54 . 9 m i l l i o n refl ects the Room , Board , and Apartment rates a p p roved by th e Board of Reg ents
on Feb ruary 7 , 2 0 1 7 and includes a 5% i n crease i n pa rki n g rates .
T h e Auxi l ia ry Activities operation expenditure b u d g et conta i n s provisions fo r a l l necess a ry
operat i n g costs i n c l u d i n g d i rect operati ng costs and auxiliary-s pecific d ebt service .
F ISCAL I M P LICATIO N S

Ap prova l o f the 20 1 7-1 8 b u d g et reco mmend ation outl ined above a n d o n t h e atta ch m e nt
estab l i shes the s p e n d ing a uthorization fo r th e Auxi l i a ry Activities.
ADM I N I STRATIVE RECO M M E N DAT ION

The p roposed B oard action has been reviewed and is recommended fo r Board a p p rova l .

Eastern M i chigan U n i versity
Auxi liar� Activities O�erati ng Budget
Fiscal Years 201 6-1 7 and 201 7-1 8

FY 2 0 1 6-1 7

FY 2 0 1 7 - 1 8

Approved
Budget

Recommended
Budget

(in millions)

Revenues

(by Auxiliary)
Residence Halls/Apartments
Dining
Athletics
Parking
Rec/lM
All Other Auxiliary Activities
Total Revenue

$
$
$
$
$
$
$

1 9.6
20.9
5.4
4.6
0.6
7.4
58.5

$
$
$
$
$
$
$

1 9. 6
1 5.6 *
6.4
4.7
1 .4
7.2
54.9

$
$
$
$
$
$
$
$
$

23.2
6.1
29.3
20.8
6.9
5.3
2.1
(5.9)
58.5

$
$
$
$
$
$
$
$
$

1 7.3
5.6
22.9 * �
1 7. 6
9.6 * �
4.7
1 .7
( 1 .6)
54.9

Expenses
Salaries
Benefits
Total Personnel Costs
SS&M
Cost of Goods Sold
Debt Service
Financial Aid
Net Transfers
Total Expenditures

*Chartwells model results i n lower Revenue, higher Margin
** 2 0 1 6-1 7 Budget for Dining was approved in EMU Self Operated Model

1

BOARD OF REGENT S
EAS TERN M I C H IGAN UNIVERS ITY

SECTION : n
DATE :
June 2 7 , 20 1 7

RECOMMENDATION
AUTHORIZATION - PARKING AGREEMENT
ACTION REQU EST ED
It is recommended that the Board of Regents authorize the Pres ident to execute a concessionaire
agreement with the selected pa1iy to operate the Univers ity ' s parking assets .
STAFF SUMMARY
The University initiated a Request For Qual ification in May 20 1 7 for all parki ng operations on campus .
The bids received through this process have been evaluated to identify a select group of potential paiiies
that the University b elieves can deliver the parking services and financi al compensation aligned with the
University' s desired standards. The University has engaged Public Financi al Management (PFM) as its
advisor regarding this agreement.
A concessionai re agreement between the University and an external partner will allow the paiiner to
operate the University' s parking assets including:
• The selling of parking pennits to students, staff and visitors
• Rate setting within ranges deemed reasonable by the University
• Enforcement
• Maintenance and upgrading of parking assets & technol ogies
• Staffing
The concessionaire agreement will provide the University substantial financial resources to be used to
enhance the University' s financial position.
FISCAL IMPLICATI ONS
The co ncessionaire agreement will be incorporated into the appropriate fiscal year budget upon
execution of a definitive agreement .
ADMINISTRATIVE RECOMMENDATION
The propo sed Board action has been reviewed and is recommended for Board approval .

B OARD OF REGENTS
E A S TERN M I C H IG AN U N I V E R S I TY

SECTION :
DATE :

'HI

June 2 7 , 20 1 7

RECOMMENDATION
RESOLUTI ON OF THE BOARD OF REGENTS OF EASTERN
MICHIGAN UNIVERSI TY AUTHORIZI NG THE ISS UANCE AND
DELIVERY OF GENERAL REVENUE AND REVENUE REFUNDING
BONDS AND PROVIDING FOR OTHER MATTERS RELATING
THERETO
ACTION REQUESTED
It is recommended that the Board o f Regents approve the attached reso lution authorizing the
issuance of general revenue and revenue refunding bonds and providing for other related matters.
STAFF SUMMARY
In 2009, the University issued an aggregate principle amount of $ 1 02, 3 8 0,000 of General
Revenue Bonds (Series 2009C and 2009D ) . The 2 009C bonds for $23 , 1 60,000 are tax- exempt
bonds. The 2 009D bonds for $ 7 9,220,000 are taxable issuer Build Ameri ca Bonds authorized by
S ection 1 5 3 1 of the American Recovery and Reinvestment Act of 2009 . The University receives
subsidies from the Federal Treasury, subj ect to assessed sequestration adj ustments.
This resolution authorizes the issuance, execution and del i very of bonds to refund the Seri es
2009C and 2009D Bonds . The Bonds would be issued by Barclays Bank PLC. The Refunding
Bonds would have maturity dates consi stent with thei r current maturity dates .
FIS CAL IMPLICATIONS
The refunding portion of the issuance is expected to realize savings, based upon current m arket
conditions, on the currently existing 2009C and 2 009D bond debt service payments .
ADMIN ISTRAT IVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

B OARD OF REGENTS

SECTION:
DATE:

June 2 7 , 2017

E A S T E R N M I C H I G AN U N I V E R S ITY

RECOMMENDATION TO APPROVE AMENDMENTS
TO RETIREMENT ELIGIBILITY POLICY
ACTION REQUESTED
It is recommended that the Board of Regents of Eastern Michigan University approve the
attached amendments to Board Policy 3.4.2. l , Retirement Eligibility, effective June 27, 2017.
STAFF SUMMARY
Board Policy 3.4.2.1 contains the terms and conditions of retirement eligibility and retirement
benefits from the University for all employee classifications. The eligibility criteria for two
employee classifications, Food Service and Maintenance and Professional Exempt/Professional
Technical is improperly listed in the Board Policy and is inconsistent with the collective
bargaining agreements that cover employees in these classifications. The Board therefore
authorizes the co1Tection of its Retirement Eligibility policy in accordance with the attached
amendments.
FISCAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

University Executive Of
Gloria A. Hage
General Counsel

A

Date
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3.4.2. 1 . Retirement Eligibi lity

Effective Date: 1-1 6-1980

Revision Date: 2-15-201 1 June 27, 2017
UNIVERSITY POLICY STATEMENT:
Eligibility for retirement from the University is based on a combination of age,-and years of service (YOS).JlllQ,---+Re
salsslation is detefffiiflea GaSeG-tJflGA-aA employee's classification (E-Class).:
The following is a list of benefits currently offered by the University for employees who retire from the University. The
University requires employee contributions towards the cost of some or all of these benefits. For a detailed
description of these benefits, including the cost to you, please see
http://www.emich.edufl1r/working/employmenVforms.php-l,ltr,;l/www,emichc€du/llf/beAefits/mde>H'ltml. Where there is
an inconsistency between the information contained in this Policy and the applicable collective bargaining agreement,
the collective bargaining agreement will govern.
Eligible for
.
E
1 s,
Employee-paid
Employee-paid
Medi-Gap
;:;��
EMU
Dental for with
Health Care with
.
.
aAfter Age 65
E
TIAA_-CREf
Life
(nominatio
for TIAA-GR-£-J;
Retirement
for with/-TIAA
Retir-em""t Plan
Insurance
Class
n and
Ret;,e�n
Benefits
- Pla·n
approval
Eligibiliiy
Plan
Participants
required)
Participants
Participants

l

�

Age 50
w/10 YOS

Offered to age 65

Offered for life

S7,000

15 YOS

Yes

Age 50
w/10 YOS

Offered to age 65

Offered for life

S7.000

15 YOS

Yes

AP

Age 50
w/10 YOS

Offered to age 65

Offered for life

S7,000

1 5 YOS

Yes

Ct,C

Age 50
w/ 1 0 YOS

Offered to age 65

Offered for life

S7.000

1 5 YOS

Yes

CP

Age 50
w/10 YOS

COBRA

COBRA

S4.000

1 5 YOS

cs

Age 50
w/10 YOS

COBRA

COBRA

S7.000

1 5 YOS

No

FA

Age 55
w/- 1 5 YOS or
Age 60
w/10 YOS

Offered lo age 65

Offered for life

S7.000

1 5 YOS

Yes

Offered lo age
§.Q_ GOOAA

Offered to age
65 GGBRA

Age 50
w/1 0 YOS"
S7,000

1 5 YOS

No

COBRA

COBRA

S7.000

15 YOS

No

Offered to age 6 5

Offered lo age 65

Age 50
wl10 YOS
S7.000

1 5 YOS

No

AC
AH

FM

Age 55
w/1 5 YOS or
Age 60
w/10
YOS Age-W

No
---------1

..,,10 YOS

PS

PE/PT

Age 50
w/10 YOS

Age 55
w/1 5 YOS or
Age 60
w/10
YOS Age-50

l ...
,10 YOS

Different eligibility criteria may apply, if retied.d.!Je10 med i cal reasons (age 40<5YOS1
There is no compulsory retirement age for any employee group. Retirement from Eastern Michigan University affects
only the benefits listed above. It does not impact the amount of or your ability to withdraw your retirement annuity
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from either MP SERS or TIAA-CREF, which is determined by the terms of the plan. For information regarding the
TIAA-CREF and MPSERS retirement plans contact the benefits office at 734-487-31 9§0.

Limitations

Eastern Michigan University in its sole discretion may modify, amend. or terminate the benefits provided with respect
to any individual receiving benefits, including active employees, retirees, and thei r dependents, subject to collecti ve
bargaining obligations. Although the university has elected to provide these benefits. no individual has a vested right
to any of the benefits provided. Nothing in these materials gives any individual the right to continued benefits beyond
the time the university modifies, amends, or terminates the benefits. Anyone seeking or accepting any of the benefits
provi ded will be deemed to have accepted the terms of the benefits programs and the university's right to modify,
amend or terminate them.

3.4.2. 1 . Retirement E l i g i b i l ity
Effective Date: 1 -1 6-1980
Revision Date: 2-1 5-20 1 1 , June 27, 2 0 1 7
U NIVERSITY POLICY STATEMENT:
Eligibility for retirement from the University is based on a combination of age, years of service (YOS), and employee
classification (E-Class ).
The following is a list of benefits currently offered by the University for employees who retire from the University. The
University requires employee contributions towards the cost of some or all of these benefits. For a detailed
description of these benefits, including the cost to you, please see
http://www.emich . edu/hr/workinq/employment/forms.php.
Where there is an inconsistency between the information contained in this Policy and the applicable collective
. bargainIng agreement wI·11 govern.
bar aIning agreement, th e coII ectlve
I
Emeritus
Eligible for
Employee-paid
Status
EMU
Employee-paid
Medi-Gap after 1
ERetirement
Dental for TIAA
Life
(nominatio
Health Care for
Age 65 for
Plan
Class
Benefits
TIAA Plan
Insurance
n and
TIAA Plan
Eligibility
Participants
Participants
approval
Participants
required)

I

I

AC

I
I

I

Age 50
w/1 0 YOS

I

I

I

Offered for life

Offered to age 65

I

AH

Age 50
w/1 0 YOS

AP

Age 50
w/1 0 YOS

CA

Age 50
w/1 0 YOS

CP

Age 50
w/1 0 YOS

cs

Age 50
w/1 0 YOS

FA

Age 55
w/1 5 YOS or
Age 60
w/10 YOS

Offered to age 65

FM

Age 55
w/15 YOS or
Age 60
w/1 0 YOS

Offered to age
65

PS

Age 50
w/1 0 YOS

I

I

'

$7,000

Offered to age 65

Offered for life

$7,000

Offered to age 65

Offered for life

$7,000

Offered to age 65

Offered for life

$7,000

COBRA

COBRA

$4,000

COBRA

COBRA

$7,000

I
II

I

COBRA

I

I

II

I
I
I

1 5 YOS

I

1 5 YOS
1 5 YOS

Yes
Yes

I

Yes

1 5 YOS

Yes

1 5 YOS

No

1 5 YOS

I

--,I

No

I
Offered for life

'

I

$7,000

1 5 YOS
I

Offered to age
65
COBRA

I

Age 50
w/1 0 YOS*
$7,000
$7,000

Yes

II

I
1 5 YOS

No

I
1 5 YOS

Age 55
Age 50
w/1 5 YOS or
w/10 YOS
Offered to age 65
Offered to age 65
1 5 YOS
PE/PT
Age 60
$7,000
w/1 0 YOS
•
Different eligibility criteria may apply, if retied due to medical reasons (age 40/5YOS)

No

No

- __ _____J

There is no compulsory retirement age for any employee group. Retirement from Eastern Michigan University affects
only the benefits listed above. It does not impact the amount of or your ability to withdraw your retirement annuity

from either MPSERS or TIAA-CREF, which is determined by the terms of the plan. For information regarding the
TIAA-CREF and MPSERS retirement plans contact the benefits office at 734-487-3 1 95.
Limitations

Eastern Michigan University in its sole discretion may modify, amend, or terminate the benefits provided with respect
to any individual receiving benefits, including active employees, retirees, and their dependents, subject to collective
bargaining obligations. Although the university has elected to provide these benefits, no individual has a vested right
to any of the benefits provided. Nothing in these materials gives any individual the right to continued benefits beyond
the time the university modifies, amends, or terminates the benefits. Anyone seeking or accepting any of the benefits
provided will be deemed to have accepted the terms of the benefits programs and the university's right to modify,
amend or terminate them.

SECTION :

B

DATE : June 2 7 , 20 1 7

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION
BOARD POLICY DELETI ON
ACTION REQUESTED
It is recommended that the Board of Regents delete Board Policy 6. 2. 6 Human Subjects
Research Review.
SUMMARY
The substance of thi s pol icy is being incorporated into proposed Board Policy 6. 4. 3 Research
Compliance.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Date '

'

6/2/20 I 7

Policies

Policies, Rules and Regulations

Chapter Name:
Chapter No.
Issue:
Effective Date:
Revision Date:

Academic Programs and Requirements
6.2.6
Human Subjects Research Review
12-1-1978
6-15-2004

UNIVERSITY POLICY STATEMENT

Eastern Michigan University shall safeguard the rights and welfare of all individuals involved as subjects
in research, experimental procedures in instruction, or other related activities.
UNIVERSITY PRACTICE

University practices for implementing this policy include:
1. The Human Subjects Review Committee will oversee the University's compliance with the United
States Department of Health and Human Services for the Protection of Human Research Subjects
(Part 46 of Title 45 of the Code of Federal Regulations, as amended).
2. In consultation with the Human Subjects Review Committee, the provost and vice president for
academic affairs shall promulgate administration policies and procedures for protecting human
subjects in research covered by this policy.
RESPONSIBILITY FOR IMPLEMENTATION:

The provost and vice president for academic affairs is responsible for appointing the members of the
Human Subjects Review Committee, providing the Committee with direction and promulgating the
procedures to be used in the implementation of this policy.
The Human Subjects Review Committee is responsible for the review of all research involving human
rights.
SCOPE OF POLICY COVERAGE:

This policy applies to all research involving the use of human subjects: (1) funded or unfunded; (2)
participated in or directed by any faculty, staff, or students at Eastern Michigan University; (3) done on
the property of, or using the facilities of Eastern Michigan University, or {4) using University personnel or
students as subjects.

Authority for Creation or Revision:

Minutes of the Board of Regents, September 27, 1988, para . . 3841M.
Minutes of the Board of Regents, June 15, 2004, para. . 6286M.

h lip://www.emich .eel u/pol icies/pri nt.php?id= 149

I/I

S ECTION:

c

DATE : June 27, 20 1 7

BOARD OF REGENTS
EASTERN MICHI GAN UNIVERSITY
RECOMMENDATION
BOARD PO LICY DELETION
ACTION REQUESTED
It is recommended that the Board of Regents delete Board Policy 6. 2. 7 An imal Care.
SUMMARY
The substance of this policy is being incorporated into proposed Board Policy 6. 4. 3 Research
Compliance.
FISCAL IMPLI CATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

Date

\

i

Policies

6/2/20 17

Policies, Rules and Regulations
Chapter Name:
Chapter No.
Issue:
Effective Date:
Revision Date:

Academic Programs and Requirements
6.2.7
Animal Care
12-6-1989
6-15-2004

UNIVERSITY POLICY STATEMENT
Eastern Michigan University will comply with all applicable provisions of the Animal Welfare Act and
other federal and state statutes and regulations relating to animals to ensure the humane use of animals
in research and education.
UNIVERSITY PRACTICE
University practices for implementing this policy include:
The application of this policy as specified by the procedures detailed in the provisions of the Animal
Welfare Act as administered by the United States Department of Agriculture Animal Plant Health
Inspection Service.
2. The University will maintain an Animal Care Program in accordance with the National Institute of
Health Office for Protection from Research Risk policies for the humane care and use of laboratory
animals.
3. The provost will appoint the Institutional Animal Care and Use Committee (IACUC) which shall be
responsible for drafting procedures for the implementation of this policy and for its enforcement.
4. The IACUC will provide supervision, coordination and review of all projects and classroom
instruction that includes the use of animals.
1.

RESPONSIBILITY FOR IMPLEMENTATION
The provost and vice president for academic affairs shall have responsibility for the implementation and
administration of this policy. The provost shall appoint the Institutional Animal Care and Use Committee
(IACUC), which shall report directly to the provost.
SCOPE OF POLICY COVERAGE
This policy applies to any University activity involving the use of animals covered under the Animal
Welfare Act.

Authority for Creation or Revision:
Minutes of the Board of Regents, December 6, 1989, para. -4127M.
Minutes of the Board of Regents, June 15, 2004, para. . 6286M.

http://www.cmich.edu/pol icics/print . php?id= 150

Ill

S ECTION :

D

DATE : June 27, 20 1 7

BOARD OF REGENTS
EASTERN MICHIGAN UN IVERS ITY
RECOMMENDAT ION
NEW BOARD POLICY APPROVAL
ACTION RE QUESTED
It is recommended that the Board of Regents approve one ( 1 ) new Board Policy: 6. 4. 3 Research
Compliance.
SUMMARY
The purpose of the policy is to enact a comprehensive research compliance policy that
incorporates two existing pol icies being concurrently recommended for del etion (Board Policies
6.2 . 6 and 6 . 2 . 7), and adds a third component of research compliance (Institutional Biosafety) .
The policy also enables the Provost to create new, as-yet-unforeseen research compliance
oversight committees, should they be required per federal regulation or state law, without having
to create additional Board Policies. The policy proposed for approval is applicable to all
individuals conducting research at or on behal f of Eastern Michigan University.
FISCAL IM PLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

Date 1

Board Policy: Research Compliance
UNIVERSITY POLICY STATEMENT
Eastern Michigan University will comply with the applicable provisions of federal
and state statutes and regulations regarding research compliance to ensure safe and
ethical conduct of research, scholarship, and creative activity.
UNIVERSITY PRACTICE
University practices for implementing this policy include:
1. The application of this policy as specified by the procedures detailed in
federal and state laws and regulations applicable to the safe and ethical
conduct of research.
2. The University will maintain a program in accordance with the Office for
Human Research Protections regulations for ethical conduct of research,
scholarship, and creative activity involving human subjects.
3. The University will maintain a program in accordance with the Office of
Laboratory Animal Welfare and the Animal and Plant Health Inspection
Service regulations for the humane care and use of animals in research,
scholarship, creative activity, teaching, and service to the university. Service
animals, comfort animals, and pets are not covered by this policy.
4. The University will maintain a program in accordance with the NIH
Guidelines for Research Involving Recombinant or Synthetic Nucleic Acid
Molecules and the Center for Disease Control Biosafety in Microbiological and
Biomedical laboratories for the safe and ethical use of recombinant or
synthetic nucleic acid molecules, biological toxins, biohazardous materials,
and human and animal biological samples.
5. The University will maintain additional programs, in accordance with federal
and state laws and regulations, to ensure the safe and ethical conduct of
research.
6. The Provost will appoint standing committees as required by federal
regulations where such committees are required to secure federal funding
for research.
7. Each standing committee will draft procedures under its charge for the
implementation of this policy and for its enforcement.
8. These standing committees will provide regulatory and statutory oversight,
coordination, and review of all relevant projects.

RESPONSIBILITY FOR IMPLEMENTATION
The Provost and Executive Vice President for Academic and Student Affairs shall
have responsibility for the implementation and administration of this policy. The
Provost shall establish all research compliance committees. The Provost or their
designee shall appoint members to these committees. Each committee shall report
directly to the Provost or their designee.
SCOPE OF POLICY COVERAGE
This policy applies to all research, scholarship, and creative activity undertaken at
the University, by University faculty, staff, students, or visiting affiliates, using
University resources, or conducted under the auspices of Eastern Michigan
University. This policy also applies to any University non-research activity involving
the use of animals covered under the Animal Welfare Act or the Guidefor the Care
and Use of Laboratory Animals.

B OARD OF REGENTS
E A S T E RN M I C H I G A N U N I V E R S I T Y

SECTION: E
DATE:
June 27, 201 7

RECOMMENDATION REGARDING DISTRIBUTION OF PROPERTY AND/OR
ASSETS UPON DISSOLUTION OF EDUCATION ACHIEVEMENT AUTHORITY
ACTION REQUESTED
It is recommended that the Eastern Michigan University Board of Regents ("the University")
cede its interest under Section 8.05 (b) of the Interlocal Agreement between the Board ofRegents
of Eastern Michigan University and the School District for the City of Detroit creating the
Education Achievement A uthority ("the Agreement") to any assets and/or property owned by the
Authority upon termination of the Agreement to the Detroit Public Schools Community District
("DPSCD"), the successor in interest to the School District for the City of Detroit.
STAFF SUMMARY
The University withdrew from the Agreement effective June 30, 2017. Section 8.05 (b) provides
that upon termination of the Agreement, after the Education Achievement Authority of
Michigan's ("EAA") debts, liabilities, obligations to its creditors and all other expenses are paid,
the property remaining of the EAA will be distributed to the School District for the C ity of
Detroit and the University. In light of the fact that when the parties entered into the Interlocal
Agreement, and thereafter, the University did not contribute property or financial assets to the
EAA and that it is the desire of the University that remaining property and assets, if any, should
be used to benefit the children of DPSCD, the University cedes its interest in EAA property
and/or assets remaining after the dissolution of the EAA to DPSCD.
FISCAL IMPLICATIONS
The fiscal implications are uncertain at this time.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Date

C:\Users\ghage\Oocuments\Board of Regents Action Request Regarding EAA dissolution clean.doc
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BOARD OF REGENTS

SECTION: F
DATE:

E A S T E RN M I C H I G A N UN I V E R S I T Y

June 2 7 , 2017

RECOMMENDATION
APPROVAL OF COLLECTIVE BARGAINING AGREEMENT
BETWEEN EASTERN MICHIGAN UNIVERSITY AND
EMU COMMAND OFFICERS ASSOCIATION OF MICHIGAN
ACTION REQUESTED
It is recommended that the Board of Regents approve the tentative collective bargaining
agreement ("Agreement") between Eastern Michigan University and the EMU Command
Officers Association of Michigan ("COAM" or "Union") representing the police sergeants at
Eastern Michigan University ("University") and authorize the President of the University to
execute the Agreement on behalf of the Board of Regents.
STAFF SUMMARY
The recommendation is based on the tentative agreement reached between Eastern Michigan
University and the COAM and ratified by the COAM bargaining unit on June 20, 2017.
Significant provisions of the proposed agreement include:
•

Four year agreement, effective July 1, 20 1 7 to June 30, 2021.

•

Across the board salary increase as follows:
o
o
o
o

2.0% increase effective July 1, 20 1 7
2.0% increase effective July 1, 201 8
2.0% i ncrease effective July 1, 2019
Wages effective July 1, 2020 will be bargained in a reopener during the time
period of April 1 , 2020 to June 30, 2020.

•

Effective January 1, 2018, the proposed University's health insurance plans -- PPO 5 ,
HMO, and HSA/PPO - will be offered. The university will not offer medical or dental
coverage to spouses who have coverage through another source. The university will not
offer medical or dental coverage to additional eligible adults or sponsored dependents.

•

In calendar year 2018, the rates will be the health care, dental and prescription rates
applicable to tenure track faculty. In the subsequent years of the contract, employee
contribution rates increase annually by 8.5% for PPO and 13.5% for the HMO and HSA.

•

Effective January 1, 2018, the university will offer a medical insurance Opt Out waiver to
the employees up to the maximum annual allotment allowed by law, not to exceed
$2,000.00.
26-Jun-17 Jrd

•

Effective January 1 , 20 1 8, employees hired after July 1 . 20 1 3 into the bargaining unit
will receive a five percent University contribution to their retirement plan and an
additional maximum five percent University matching contribution utilizing a percentage
step up tier based upon the employee contribution. The maximum university contribution
is ten percent. For those hired and entered into the bargaining unit prior to July 1 , 20 1 3
the university will contribute eleven percent until July 1 , 2019, when the university
contribution will be reduced to ten percent.

FISCAL IMPLICATIONS
The fiscal implications are described above.

ADMINISTRATIVE RECOMMENDATION
osed Board acti n has been reviewed and is recommended for Board approval.
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DATE:

G

June 27, 2017

RECOMMENDATION
APPROVAL OF COLLECTIVE BARGAINING AGREEMENT
BETWEEN EASTERN MICHIGAN UNIVERSITY AND
EMU UNITED AUTOMOBILE WORKERS 1976
ACTION REQUESTED
It is recommended that the Board of Regents approve the tentative collective bargaining
agreement ("Agreement") between Eastern Michigan University and the EMU International
Union, United Automobile, Aerospace and Agricultural Implement Workers of America Local
1 976 ("UAW 1 976" or "Union") representing the regular full-time and part-time non-academic
and/or non-faculty professional technical and administrative employees at Eastern Michigan
University ("University") and authorize the President of the University to execute the Agreement
on behalf of the Board of Regents.
STAFF SUMMARY
The recommendation is based on the tentative agreement reached between Eastern Michigan
University and the UAW 1 976 and ratified by the UAW 1 976 bargaining unit on June 26, 2017.
Significant provisions of the proposed agreement include:
•

Three year agreement, effective July 1 , 2017 to June 30, 2020.

•

Non base salary increase not rolled into the base salary as follows:
o 2.5% payment effective July 1 , 2017
o 2.5% payment effective July 1 , 201 8
o 2.5% payment effective July 1 , 20 1 9

•

The 20 1 6-20 17 salary scale will remain status quo for the next three years.

•

Effective July 1 , 2017, the longevity scale extends as follows: ( 1 ) minimum 0-4 years, (2)
20% - 4-8 years; (3) 40% - 8-12 years; (4) 60% - 1 2-16 years; (5) 80% - 1 6-20 years; and
(6) maximum - 20+ years. Grant funded, externally funded and Autism Collaborative
Center employees are excluded from class rank longevity pay.

•

Effective January 1 , 201 8, the proposed University's health insurance plans -- PPO 5,
HMO, and HSA/PPO - will be offered. The university will not offer medical or dental
coverage to spouses who have coverage through another source. The university will not
offer medical or dental coverage to additional eligible adults or sponsored dependents.

•

Dental coverage plan will increase from 75% to 80% and the maximum contract benefit
increase from $1 ,000 to $ 1 ,500 and orthodontia to lifetime benefit of $2,000.
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•

In calendar year 2018, the rates will be the health care, dental and prescription rates
applicable to tenure track faculty. In the subsequent years of the contract. employee
contribution rates increase annually by 8.5% for PPO and 1 3.5% for the HMO and HSA.

•

Effective January I , 20 1 8, the university will offer a medical insurance Opt Out waiver to
the employees up to the maximum annual allotment allowed by law, not to exceed
$2,000.00.

•

Effective January 1 , 201 8, all employees will receive a five percent University
contribution to their retirement plan and an additional maximum five percent University
matching contribution utilizing a percentage step up tier based upon the employee
contribution. The maximum university contribution is ten percent.

FISCAL IMPLICATIONS
The fiscal implications are described above.
ADMINISTRATIVE RECOMMENDATION
Board action has been reviewed and is recommended for Board approval.
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President’s Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
June 27, 2017
Mr. Chairman and Distinguished Members of the Board of Regents:
The June Board of Regents meeting is always one of our most significant due to the adoption of the budget
and the setting of tuition rates for the upcoming year. In establishing our $307.9 million budget, we were
guided by the following goals:






Achieving a balanced budget;
Continuing to invest in student success;
Supporting high demand academic programs;
Investing in facilities and infrastructure; and,
Minimizing involuntary impacts on staffing.

The $474 increase in tuition is below the state guidelines, as we continue to work diligently to remain as
affordable as possible for our students and their families. The University continues to invest heavily in the
financial aid support of our students. Our expenditure budget for the upcoming year includes $55.5 million
in University-sponsored financial aid, an increase of $2.3 million over last year and – over the last 10 years
– an increase of $34.1 million or nearly 160 percent since 2007.
In assembling the budget, we listened to our students and parents, who had asked for a more simplified
registration bill, by including all mandatory fees in our overall tuition rate. The result is a more clear,
simplified rate structure.
Financially, these are challenging times for many universities. I pledge to you that Eastern Michigan will
continue to budget responsibly, watching our expenses while aggressively pursuing new avenues of
revenue, such as growth in international students, in innovation and in strong fund raising.
Eastern’s students, faculty and staff continue to lead the way in academic achievements:



Denise Pilato, a professor and program coordinator in the College of Technology, has been
granted a Fulbright award for Croatia in 2018.



Two students, Emily Hoffer and Jessica Wenzel, will be participating in Fulbright English Teaching
Assistantships this coming year. Emily will be posted in Mexico, and Jessica will be in Germany.



Faculty members Amy Flanagan Johnson and Katherine Ryker launched the Thank-A-Teacher
celebration this year, an effort that will be expanded in years to come. In the inaugural year of the
program, 144 EMU instructors received nominations. Assistant Professor Ryker is with us today –
would you please stand to be recognized.



Ashley Falzetti, an assistant professor in the Department of Women’s and Gender Studies, has been
named one of 10 Nancy Weiss Malkiel Scholars for 2017 at the Woodrow Wilson National Fellowship
Foundation. The Award supports emerging faculty leaders who are committed to the creation of an
inclusive campus for underrepresented students and scholars.



Title IX Coordinator Melody Werner was named to Michigan First Lady Sue Snyder’s Campus Sexual
Assault Workgroup. The First Lady also announced that the third annual sexual assault awareness
summit will take place at Eastern on September 25.
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I am pleased to welcome new Vice President and Director of Athletics Scott Wetherbee to Eastern. His
enthusiasm for the position, his roots in Michigan, and his background and experience are ideally suited to
continue to move Eastern Michigan Athletics forward. I am confident he will build on the outstanding
accomplishments of the last several years and continue to lead our proud history of success on the fields of
play and also support our student athletes to success in the classroom and in their lives. I would like to
acknowledge the excellent work of the search committee, including our co-chairs Gloria Hage, University
General Counsel, and Senior Associate AD Erin Kido for their leadership of the process.
I would like to thank the negotiating teams responsible for the two new labor agreements approved today.
The new contracts with the Command Officers Association of Michigan and Professional/Technical workers
represented by UAW 1976 were reached with a great deal of mutual respect.
You don’t have to look far to see yellow caution tape, construction vehicles and cranes on campus as a
great deal of construction and renovation is underway on campus.
Our investment in sustainability and environmental stewardship is evident in the installation of the new
turbine that will provide heat and electricity for decades to come, at a much lower cost. The new unit will
make Eastern one of the most efficient universities in the nation in the production of electricity and heat.
Once online, we will generate more than 90 percent of our own power.
Our investment in academic facilities is evident in the renovation of Strong Hall, which will strengthen and
expand the education of students in STEM disciplines. The state approved our renovation designs in May
and construction is scheduled to begin in late July or early August depending on the final green light from
Lansing.
At Quirk/Sponberg Theatre, we are making interior improvements in the main public spaces including
lobbies, restrooms and main corridor.
Outside of Quirk/Sponberg, a complete reconstruction of East Circle Drive is underway to create a
boulevard -- with new lighting, sidewalks and crosswalks, and improved ADA accessibility.
Significant work is underway across campus on the Loop 1 project. The work includes the
replacement and conversion of the old electrical service loop with an upgraded new loop. When
completed, the new Loop 1 will provide electrical service to 20 buildings on campus.
We also continue to upgrade exterior lighting across campus. This summer, we are adding 150 new
fixtures and 122 new light poles. When completed, we will have a total of 915 fixtures and 695 light
poles on campus.
In closing, I look forward to reviewing the proposals for parking opportunities and I want to assure all
of you that we will only move forward if the numbers are right, employees are retained, and students
continue to to hold jobs in parking. We also will demand cost constraint as our mantra before agreeing
to any such arrangement.
Other accomplishments are listed in the Appendix to this report on the University website.
Thank you, Chairman Morris.
James M. Smith, Ph.D.
President
Eastern Michigan University
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Recognition


EMU students Darius Anthony and Jaren Johnson received the Great Expectation Award,
recognizing student-centered leadership, from the Detroit NAACP at its annual Freedom Fund
Dinner on April 23.



EMU junior Kangkana Koli was named as a 2017 APSA Ralph Bunche Summer Institute
Scholar by the American Political Science Association. Koli was one of only 15 students
selected, and one of only two from Michigan.



Banpreet Kaur and Nabiha Mirza, members of EMU’s student chapter of the Society for
Human Resource Management, took first place in the Division II of the regional competition
in the spring.



Yasser Khan, executive in residence at the College of Business, was named to the Oakland
County Executive’s Elite 40 Under 40 Class of 2017.



EMU alumnus Kathy Stroud received the 2017 Starkweather Award from the Women’s and
Gender Studies department. The award is given to a woman from the regional community
who exemplifies generosity, risk-taking, selflessness and a progressive approach to advocacy
for social justice issues.

Of Note


The EMU Aviation program recorded its highest ever enrollment of female student pilots
this year.



EMU entered into a new articulation agreement with Washtenaw Community College to
allow students in WCC’s new cyber security program to transfer seamlessly to Eastern after
two years. The agreement is Eastern’s 140th agreement with community colleges – the most
of any university in the state.



Eastern produced a new #YouAreWelcomeHere video as part of the national movement to
ensure that international students feel welcome at EMU. Nearly 90 EMU students will be
featured in various communications platforms this year.



A massive 500-ton crane lifted a new energy-saving 55-ton turbine into the Heating Plant on
June 8. With the new co-generation unit, EMU will become nearly fully self-sufficient in
production of electricity and heat for campus operations, significantly reducing its carbon
footprint and annual energy costs.
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Events


Michigan First Lady Sue Snyder announced the third campus sexual assault summit,
which will be held at EMU on September 25.



EMU’s Bright Futures and the David P. Weikart Center for Youth Program Quality held its
Third Annual Youth Development Conference on June 23.



About 400 southeastern Michigan students in grades 1-8 competed in the 2017 Math Facts
Challenge on May 22.



The 56th Annual Alumni Awards celebration was held on May 20. Honorees included N.J.
Akbar, Stacey Chamberlin, Bert Greene, James Grinias, Donna Inch, Charles Kettles,
and Lisa Moore.



The Africology and African American Studies department hosted a reception for 40 visiting
cultural exchange middle school scholars on May 6.



EMU students and supporters participated in a March For Science on April 22.



At the EMU Thank-A-Teacher celebration on April 21, 144 EMU instructors received 184
nominations from students in appreciation of their academic efforts.

Athletics


Baseball (Men): The Eagles advanced to their seventh MAC Tournament championship
game in program history and first since 2008.



Baseball (Men): Davis Feldman, Nick Jones and Max Schuemann were named to the MAC
All-Tournament team.



Baseball (Men): Brennan Williams was named to the Academic All-District Baseball Team in
District Five by the College Sports Information Directors of America, for the second year in a
row.



Baseball (Men): Sam Delaplane was named to the All-MAC First Team and John
Montgomery was named to the All-MAC Second Team.
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Baseball (Men): Matthew Beaton, Sam Delaplane, Davis Feldman, Drake Lubin, John
Montgomery, Jordan Peterson, John Rensel Jr., Max Schuemann, Kevin Shul, and
Brennan Williams were named to the Academic All-MAC Team.



Football (Men): Jeremiah Harris was named to the Athlon Sports Preseason All-MAC First
Team. Paul Fricano, Jimmy Leatiota, and Brogan Roback were named Preseason AllMAC Second Team. Third Team honors went to Sergio Bailey II, Jason Beck, and Shaq
Vann. Named to the Fourth Team were Dieuly Aristilde, Blake Banham, Vince Calhoun,
and Kyle Rachwal.



Football (Men): The Eagles held their fourth annual Victory Day on May 25, hosting more
than 140 cognitively and physically impaired children. Student-athletes and coaches led a
variety of football-related activities for the participants.



Golf (Women): The Eagles received the NCAA Public Recognition Award for exceptional
performance in the classroom, with a ranking in the top 10 percent of teams in the nation.



Golf (Women): Thelma Beck, Penelope Guilleux, and Kelsey Murphy were named to the
Academic All-MAC Team.



Golf (Women): Kelsey Murphy was selected Second Team All-MAC.



Golf (Men): Beau Breault, Jared Multer, Kyle Rodes, Nic Ross, and Philippee Weppernig
were named to the Academic All-MAC Team.



Gymnastics (Women): Catie Conrad was selected to attend the 2017 NCAA Career in Sports
Forum to explore potential careers in sports, and network with professionals in the field.



Rowing (Women): Amanda Flora was named to the All-CAA Team, and Baylee Kinkade
earned CAA All-Academic honors.



Softball (Women): Haley Hostetler, Michelle Kriegshauser, Olivia Logan, Abbie Minsker,
Nicole Miranda, Brandice Olmos, Alex Peters, Angel Schilke, Trisha Trujillo, and Taylor
Wagner were named to the Academic All-MAC team.



Softball (Women): Michelle Kriegshauser was selected Second Team All-MAC and also
received NFCA All-Region honors.



Swimming & Diving (Women): EMU was recognized as a CSCAA Scholar All-America
Team. Delaney Duncan and Alexis Mitcheltree were named to the CSCAA Scholar AllAmerica First Team. Casey Gavigan, Brielle Johnston, Michal Liberman, Gabrielle Mace,
Molly Miller, Alli Shereda, Nicole Swartz, Mary Grace Van Allen and Sierra Wagner were
named CSCAA Scholar All-America Honorable Mention
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Swimming & Diving (Women): EMU was ranked 10th on CollegeSwimming.com’s
Mid-Major rankings at the end of the season.



Swimming & Diving (Men): EMU was recognized as a CSCAA Scholar All-America Team.
Logan Burton, Parker Saladin and Matan Segal were named CSCAA Scholar All-America
Honorable Mention.



Swimming & Diving (Men): EMU was ranked 19th on CollegeSwimming.com’s
Mid-Major rankings at the end of the season.



Tennis (Women): Alejandra Barcelo Almoyna, Andrea Martinovska, Marie Mayerova,
Remu Sharma and Anna Velva were named to the Academic All-MAC Team.



Track & Field (Women): At the MAC Outdoor Championships, Jordann McDermitt placed
first in the 10000m event, and set a new MAC record. Jasmine Jones won the 200m and
400m dashes. Alsu Bogdanova placed first in the 5000m event, and was named Most
Valuable Performer. The team earned second place overall.



Track & Field (Women): Alsu Bogdanova, Dace Dreimane, Jasmine Jones, Jordann
McDermitt, Sydney Meyers, and Natalie Uy qualified to compete at the NCAA East
Regional.



Track & Field (Women): Alsu Bogdanova and Jordann McDermitt advanced to the NCAA
Championships. Bogdanova brought home a second-place finish in the finals of the 5000m
and earned First Team All-American honors. McDermitt received Honorable Mention AllAmerican honors.



Track & Field (Women): Jordann McDermitt was named to the CoSIDA Academic
All-District First Team, one of five representatives from the MAC.



Track & Field (Women): Anna Aldrich, Alsu Bogdanova, Rebekah Branham, Natalie
Cizmas, Dace Dreimane, Sofie Gallein, Jessica Harris, Jordann McDermitt, Claire Mesa,
Sydney Meyers, Lauren Pottschmidt and Natalie Uy were named to the Academic All-MAC
team.



Track & Field (Men): At the MAC Outdoor Championships, Nick Raymond placed first in the
10000m event, and Derek Ziegenfuss placed first in the javelin, and set a new MAC record.
Willy Fink won both the steeplechase and 5000m events, and was named Most Valuable
Performer. Leighton Antonio placed first in the 400m dash. The team earned second place
overall.



Track & Field (Men): At the MAC Outdoor Championships, Leighton Antonio, Willy Fink,
Nick Raymond and Derek Ziegenfuss earned First Team All-MAC honors. Hlynur
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Andresson, Lahsene Bouchikhi, and Anthony Jones were named to the
All-MAC Second Team.


Track & Field (Men): Hlynur Andresson, Leighton Antonio, Lahsene Bouchikhi, Willy
Fink, Cameron Hart, Anthony Jones and Derek Ziegenfuss qualified to compete at the
NCAA East Regional.



Track & Field (Men): Willy Fink advanced to the NCAA Championships, and earned Second
Team All-American honors.



Track & Field (Men): Willy Fink was named to the CoSIDA Academic All-District First Team,
the lone MAC honoree from District Five.



Track & Field (Men): Willy Fink, Caleb Hess, Tom Jozwiak, Mitch Lenneman, Zach
Purcilly, Nick Raymond and Tyler Underwood were named to the Academic All-MAC team.



Volleyball (Women): The Eagles received the NCAA Public Recognition Award for
exceptional performance in the classroom, with a ranking in the top 10 percent of teams in the
nation for the fifth straight year.



Wrestling (Men): For the third straight season, EMU earned top-10 academic honors from
the National Wrestling Coaches Association.



EMU student-athletes Willy Fink (men’s track & field, and cross country) and Sierra Wagner
(women’s swimming & diving) were the 2017 recipients of the MAC Medal of Excellence
Award, for excellence in academics, athletics, leadership and service.



31 Eagles were named as MAC Distinguished Scholar Athletes, for excellence in athletics
and academics. Honorees included Anna Aldrich, Alsu Bogdanova, Rebekah Branham,
Erik Brinkhoff, Logan Burton, Natalie Cizmas, Catie Conrad, Ryan Current, Delaney
Duncan, Willy Fink, Makenzie Garringer, Natalie Gervais, Tom Gillis, Connor Johnson,
Tom Jozwiak, Tosh Kawaguchi, Jordann McDermitt, Sydney McEachern, Claire Mesa,
Sydney Meyers, Molly Miller, Nick Raymond, Lacey Rubin, Peter Rusenas, James
Thompson IV, Jake Tyson, Tyler Underwood, Natalie Uy, Kendall Valentin, Mary Grace
Van Allen, and Sierra Wagner.



EMU student-athletes combined to record a 3.172 GPA during the Winter semester, the sixthhighest mark in school history. The top five programs were Women’s Cross Country,
Women’s Soccer, Women’s Gymnastics, Men’s Golf and Women’s Swimming & Diving.



All 21 EMU teams posted multi-year Academic Progress Rates (APR) of 940 or above, with
the Women’s Golf and Women’s Volleyball team posting perfect scores of 1000.
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EMU Volleyball Head Coach Kimi Olson was one of five Division I coaches to be selected to
attend the Marine Corps Coaching Workshop in Quantico, Virginia.



The EMU Department of Athletics held its third annual Ypsi Awards on April 17 to honor the
top athletic, citizenship and academic achievements by EMU student-athletes. Individual
winners included Sergio Bailey II, Beau Breault, Alex Chan, Chris Cutter, Mabel Dunn,
Sophie Gallein, Noah Gonser, Brody Hoying, Anthony Jones, Baylee Kinkade, Jordann
McDermitt, Sydney McEachern, Sabrina McNeil, Kevin Moore, Jared Multer, Kelsey
Murphy, Devon Murray, Ricky Perez, Alex Peters, Julia Schwartz, Darien Terrell, Sierra
Wagner, Phillis Webb, Shane Wireman, and Genna Worthey. Team winners included
Men’s Baseball, Women’s Cross Country, Men’s Cross Country, Men’s Football, Men’s
Golf, Women’s Gymnastics, Women’s Softball, and Men’s Swimming & Diving.



EMU baseball coaching legend Ron Oestrike was inducted into the MAC Hall of Fame on
May 31.



Sam Delaplane, former EMU baseball player, was selected by the Seattle Mariners in the
2017 MLB Draft.



Pat O’Connor, former EMU football defensive end, was selected by the Detroit Lions in the
2017 NFL Draft. Andrew Wylie signed as a free agent with the Baltimore Ravens and Cole
Garner signed with the Tampa Bay Buccaneers. DaQuan Pace was invited to the Cincinnati
Bengals rookie mini-camp.

* * *

EMU Board of Regents
Public Communications
201 Welch Hall
Tuesday, June 27, 2017 at 10:30 a.m.

SEVEN PEOPLE HAVE REQUESTED TO SPEAK (as of the June 26 deadline)
SEVEN CONFIRMED SPEAKERS – up to three (3) minutes each

1. Miles Payne (Student Government) – Student Government priorities overview and issues facing
the student body
2. Sam Jones-Darling – University Governing Board priorities and the rest of us
3. Alyson Senters (EMU Parking) – Privatizing parking
4. Connor DeHaan (EMU Parking) – Concerns about privatizing the Parking Department
5. Ryan Christensen (EMU Parking) – Privatization of EMU Parking
6. Tanner Rohrbach (EMU Parking) – Privatization of EMU Parking Department
7. Eric Brown (The Road to Success through Literacy Project) – Utilizing the EMU Detroit
satellite office for the purpose of implementing a literacy program to address what has become a
major issue in urban communities. This could be a win – win for EMU.

